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Verify those teaching credentials
A top private higher education institute has launched an
electronic verification system that could help reduce the rise of
fraudulent academic qualifications and help potential employers
to speedily authenticate students’ academic credentials

T

he Independent Institute
of Education (IIE), a private higher education
outfit, has launched its
own electronic system to
verify its own degrees, amid the
increasing incidents of academic
qualifications fraud in which senior
officials from government and private sector are implicated.
The institute’s director, Felicity
Coughlan, said although the system is designed to make “educational information of students easily
available” to potential employers, it
would also help stem the tide of rising academic qualifications fraud.
Recently, the country was sent
into a collective shock when Pallo
Jordan, highly regarded in political

and academic circles, conceded that
he lied by claiming he had a PhD in
economics. Several other personalities were also busted for similar
misrepresentations; they include:
former SABC board chairperson,
Ellen Tshabalala; the corporation’s
chief operating officer, Hlaudi
Motsoeneng (who is still fighting a
court case brought against him for
allegedly padding his CV); Mohau
Pheko, South African ambassador to
Japan and Vicent Mdunge, former
KwaZulu-Natal police spokesperson, to mention a few. A few weeks
ago, City Press’s report revealed
that members of the South African
Democratic Teachers’ Union in
KwaZulu-Natal are allegedly selling top posts in exchange for money
and in some instances livestock.

How it works
Coughlan said their electronic verification system, called IIEMarque,
can assist various educational institutions, employers and government
departments to detect academic
fraud timeously. She said the traditional manner in which graduate
information is verified is “onerous”
and “time-consuming”. She said at
the moment before a student can
be employed, he or she has to provide documentary proof of academic
qualifications and the verification process could take fairly long.
Coughlan said their system will
reduce this process substantially by
providing “full details of the qualifications concerned, its NQF registration number, the accreditation status
of the qualification and the institution, the institutional registration
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Felicity Coughlan.
Photo: Supplied
details and details including credit
values, outcomes and NQF level of
each subject studied”.
Turn to page 5

Learners exposed to more science careers
M-Net has roped in three science centres conveniently based in major South African
metropolis to tap into local talent and create awareness about a spectrum of
opportunities within the film and television industry
Thabo Mohlala

M

-Net has partnered with
three science centres
across South Africa
through the signing of a
memorandum of
understanding (MoU) to host its
national career exhibitions. The exhibitions are aimed to raise awareness
about a range of careers that learners
can pursue within the film and television industry and develop local talent
for the sector. Located strategically
within three major cities, Johannesburg, Cape Town and Durban, the

centres provide learners and students
with up-to-date and relevant information about study and work opportunities, counselling and also promoting
science and technology through
“interactive”, “fun” and “informative”
exhibitions.

Important platforms
Career expos have become critical
platforms through which various
industry players expose high school
learners to an array of opportunities
that they can pursue after completing their matric. In the past, particularly in most township schools, career

guidance was poorly structured and
most learners had limited information to appropriately choose careers
they are passionate about. As a result,
certain types of jobs became saturated than others because learners
made choices simply because their
dads, uncles, neighbours or favourite
celebrities are in it.

Working with education
departments
M-Net’s director Kershnee Govender
said the initiative was launched last
year under the umbrella of M-Net
Magic in Motion, the broadcaster’s

revamped corporate social responsibility (CSI) arm. She said the CSI is
made up of twin flagship projects:
M-Net Magic Academy and M-Net
Magic in Motion Career Expo. She
said working with the three science centres will give their initiative
mileage because the centres “work
closely with provincial education
departments, have significant reach,
impact learners and students’ lives
with the advice on offer”. Govender
added that, crucially, the centres
have the clear understanding of the
“specific target audience” that her
Turn to page 5
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‘Ground
breaking’
technology
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Stand to WIN a R100 000 school makeover
and 1 of 5 tablets when you make the right
choice for your learners!
ENTER NOW at www.bestresults.co.za or dial *120*9005#
Closing date: 30 September 2015. Ts & Cs apply.

Go to page 6 to
ﬁnd out more.
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My Favourite Teacher

Nation
builders
After he got his
first break as an
intern broadcaster,
Mpumelelo Mzaca
has gone on to win
several awards in
sports journalism

Johannesburg, where he got an
internship at ClassicFM. This
marked his first break as a broadcaster and he never looked back. In
2010 his hard work in sports journalism paid off when he won the
SAB Sports Awards Radio Reporter
of the Year. Two years later he was
once again recognised and was in
the top two in the 2012 SA Sports
Awards journalism category.

Where and which year did you
start your schooling?
My schooling career started in 1991
at Emanzini Primary School in
Sebokeng, southern Gauteng.
Within the very same week my
mother decided to enrol me and my
elder brother to a “multi-racial”
school in Ennerdale. But my parents
were forced to move us to Vaal
Triangle Primary, a private school
based in Vanderbijlpark, due to the
violent gang activities in Ennerdale.
In the first weeks in the leafy suburb
school, I found myself in the headmistress’s office every day for violent conduct and cursing my fellow
pupils. But by the end of the year I
was the top achiever in my grade.

Thabo Mohlala

M

pumelelo “Lelo” Mzaca
is a lover and follower
of informative media,
elite sports, art and
design. He is a sports
presenter on both Radio 2000 and
Laduma on SABC 1.
Mzaca was born in Soweto but his
family moved to Sebokeng in the
Vaal when he was only three years
old. At the age of 19 he moved to

future

Empower
generations
Contribute to the development of
a JUST
Foster

SOCIETY

excellence in

South African schools
Enrol for a Masters in Education
(MEd) Degree
A Masters degree in education
opens up opportunities for career
development, for professional renewal and for research in a range
of related ﬁelds. Education is a
rich, interdisciplinary ﬁeld that
covers school teaching and
much more.
The MEd degree at Wits is
offered by coursework and research report, or by dissertation,
and usually takes two years part
time to complete the degree.

Areas of specialisation
• Curriculum
• Education, Democratic
Citizenship and Human
Rights
• Educational Policy, Planning and Management
• Educational Technology
• Mathematics and Science
Education
• Tertiary Teaching
• Thinking Classrooms and
Communities
• Inclusive Education

For more information go to

www.wits.ac.za/education

Mpumelelo Mzaca is an SABC sports reporter; here he poses for photographs in Newtown,
Johannesburg. Photo: Oupa Nkosi
And I was appointed deputy head
boy in grade seven. I went
on to attend General
Smuts High School, also in
Vereeniging, where I
played rugby and hockey,
and also earned my provincial colours in Bisley
(sharp-shooting). I matriculated in 2003. In 2004 I
went to Rosebank College
in Braamfontien to study
media
studies
and
journalism.

Why do you think
education is
important?
If your dream is to be
become rich, successful or
even respected by people,
the key to all this is education. Educated people are
considered highly reputable. An educated person
has a greater chance of
earning a good income.
Education enables you to
take better care of yourself
and your family. It opens a
world of opportunities for
the poor so that they may
have an equal chance at
well-paying jobs and can
also create new, innovative businesses. Education
also helps you to keep up
with the latest technologies and all the changes
that are taking place in the
world.

Who were your
favourite teachers?
In primary school, the
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headmistress, Mrs Truter, who was
so dedicated to making sure that her
pupils were happy while learning. In
high school, there were many, but
the one who stood out was the
accounting guru, Mr Marcus Steyn;
he had a magic touch and was also a
proper gentleman. In tertiary my
favourite lecturers were Bernard
van der Spuy and Tamlyn Venter.

What influence did they have
on you?
They contributed so much in building the self-belief I needed to enter
the world of media.

What were your favourite subjects and why?
Science, biology, business economics
and geography. It’s a weird combination, but they helped a lot with my
general knowledge.

Describe the qualities that a
good teacher should display?

help pupils reach their true potential. People management skills are
also important because every individual in that classroom is different
and unique.
Patience and tenacity are equally
important qualities to have because I
know that teaching is not for the
faint-hearted.

What are the things a teacher
should never do or say?
Teachers should refrain from talking
national or party politics with pupils.
Such engagements can erode and
ultimately cause irreparable damage
to a pupil-teacher relationship.

What message do you have
for teachers?
Teachers, you are nation builders.
Without you there would be no doctors, scientists, engineers, journalist, lawyers, or writers. Without
teachers, this world would be
infested with ignorance.

Must have dedication and drive to

“Educated people
are considered
highly reputable.
An educated person
has a greater chance
of earning a good
income. Education
enables you to take
better care of yourself
and your family. It
opens a world of
opportunities for the
poor so that they
may have an equal
chance at well-paying
jobs and can also
create new, innovative
businesses”
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Changing lives

Patience
is the key
Jennifer Harrison believes patience,
praise and rewarding pupils with learning
barriers helps raise their confidence and
self-esteem
Know each by name

Jennifer Harrison

I

feel that as a remedial teacher
and school-based support
team co-ordinator at Bedelia
Primary School in Welkom,
Free State, I need to have
patience with every single pupil.
Patience to know that this is not an
area where my pupils excel and they
therefore will battle more than
most. It is up to me to create a teaching method that the pupils will
enjoy, as well as one that will assist
them. I need to get to know my
pupils well and change my way of
teaching to suit their needs. The lessons must be adaptable — I cannot,
for example, expect certain pupils to
sit completely still for their whole
30-minute session. I need to keep
them busy and active and ensure
they learn in a fun environment. It
should be a space where it is not
needed for them to completely keep
quiet and still. I have definitely
learnt to be creative. The multi-sensory approach to teaching and
learning is so effective. I believe that
teaching should be a type of entertainment that children enjoy. Many
of us do what we want to do, like
going to the movies, rather than
what we actually need to do, like
going to the dentist and I try my
best to make learning like going to
the movies. I
should do my best
to make children
WANT to be
there.

I know each pupil’s face and greet
each of one of them by name and
surname — and they know this too.
It makes them feel important and
special. Each pupil, no matter what
personality, is accommodated and
accepted in my classroom. Whether
they are quiet or have a good sense
of humour, they are allowed to show
their personality in class and are
allowed to be themselves. My pupils
are free to make mistakes and they
are free to ask as many questions as
they like until they understand. And
this does not annoy me at all — as

“I have definitely
learnt to be creative.
The multi-sensory
approach to teaching
and learning is so
effective. I believe
that teaching
should be a type of
entertainment that
children enjoy”

Individual
progress
I also have to look
at pupils’ individual progress and
praise
them
accordingly. I cannot mark them
according
to
where
other
pupils are or
according to a set
mark or percentage.
If
they
obtained 13% in
March and then
obtained 25% in
June I cannot
moan that they
are failing. I need
to praise them for
making substantial progress and
improving
on
their last result.
My pupils appreciate not being
compared to other
children
but
receiving recognition for their individual progress
and hard work. I
keep close track of
each pupils’ individual progress so
no
one
is
forgotten.

long as I can see they are actually
trying. My pupils have plenty of
opportunities to experiment with in
class. Yes, they make mistakes — but
they have a free space in class to
make mistakes and practise,
because it is part of their learning
experience. And this is why I promote the “try first” motto.

Evaluation
Assessment is very important, as I
need to know whether my pupils
have progressed and exactly what
level they are at. I must conduct an
error analysis too as that will tell me
exactly what mistakes they are making and where they are going wrong.
I assess my pupils informally during
every single session but my two formal assessments are done in June
and November. Parents receive
reports on a quarterly basis. These
reports contain general information
like what their children are struggling with and what they have
improved on and general ideas on
what the parents can do to help
them at home too.

Rewards
I group my remedial pupils according to their barrier or level. I will not
put a child who is on a grade one
level together with a child on a
grade three level; even though they
are both in grade four. It will be disheartening for the weaker pupil. I
always make sure my remedial
pupils have opportunities to experience success too. It motivates them
and encourages them to continue
and to not give up. I also reward my

Randpark Ridge

Knowledge and Truth
Established in 1997, Trinityhouse Pre-Primary, Preparatory and High Schools
enjoy an excellent reputation in the community, thanks largely to the exceptional
quality of education offered to students. Our three fundamental principles
embrace a holistic education, traditional values and practices, as well as a strong
Christian ethos.
For enrolment information contact 0860 SCHOOL or (011) 794 4799 / 0860 724665.

We would like to invite applications for the following
positions at Trinityhouse Preparatory School Randpark Ridge.

• Deputy Principal (Academics) - Ref. No. TRIN2060
The successful candidate will contribute to the professional, effective and
efficient functioning of the Academics systems within the school.
Requirements: • Hold a recognized degree and/or teaching qualification
• Have SACE registration • Have 5 years’ experience in a similar environment
• Excellent leadership, organizational and administrative skills.

• Senior Deputy Principal Ref. No. TRIN20602
The successful candidate will ensure the professional, effective and efficient
functioning of the systems within the entire Preparatory School.
Requirements: • Hold a recognized degree and/or teaching qualification
• Have SACE registration • Have a successful track record in a same or similar
position within a school of standing and excellence (preferably at Deputy
Principal level or higher) • Be an innovative and visionary leader • Willingness
to maintain the Christian ethos and values of the School.
The ADvTECH Group gives you access to meaningful benefits and a wide range of exciting careers.
For more details and to apply go to www.trinityhouse.co.za and click
on Jobs. Have the relevant ref. no. handy. Closing date: 12 June 2015.
Trinityhouse is an equal opportunity employer and only successful
applicants will be notified. Preference will be given to EE candidates.

The Working Earth 05-20601

Jennifer Harrison. Photo: Supplied
pupils for good progress. They need
to know that someone believes in
them and acknowledges their progress even if nobody else does.

Jennifer Harrison won “Excellence in
Special Needs and Inclusive Teaching”
category of the National Teaching
Awards 2015

UNIVERSITY OF JOHANNESBURG
DEPARTMENT OF SCIENCE AND TECHNOLOGY EDUCATION

Did you know about Funza Lushaka
bursaries for becoming an Engineering Graphics
and Design Technology teacher?
We can support your application* for a Funza Lushaka bursary if you
apply for a BEd degree or Post Graduate Certiﬁcate in Education (PGCE)
for the following priority subjects:

~ TECHNOLOGY (GRADE 7-9)
~ ENGINEERING GRAPHICS AND DESIGN (GRADE 10-12)
~ CIVIL TECHNOLOGY (GRADE 10-12)
YOU MUST COMPLY WITH THE FOLLOWING MINIMUM UJ REQUIREMENTS:

For BEd (Senior Phase and FET):
• A National Senior Certiﬁcate (NSC) with
admission for degree purposes;
• A minimum Admission Point Score (APS)
of 26 with Mathematics or 27 with
Mathematical Literacy based on your
Grade 11 results
(refer to www.myfuture@uj.ac.za
to assist you with the calculation);
• Engineering Graphics and Design
at Grade 12 level.

For Post Graduate Certificate
in Education (PGCE):
• An applicable degree or
National Diploma
(refer to www.uj.ac.za for details).

UJ applications open on 1 April 2015.
Apply online at www.uj.ac.za before
15 August 2015. Search for and select
B Ed in Senior Phase and FET Teaching:
EGD and Technology.
Funza Lushaka bursary applications open
on 1 October 2015. Once you have a UJ
student number apply online at www.
funzalushaka.doe.gov.za

FOR MORE INFORMATION CONTACT:
Dr Francois van As:

Tel: 011 559 4196, E-mail: fvanas@uj.ac.za

Mr Werner Engelbrecht:

Tel: 011 559 3528, E-mail: wernere@uj.ac.za

Prof Piet Ankiewicz:

Tel: 011 559 2640, E-mail: pieta@uj.ac.za
http://tinyurl.com/techned
Please watch this Youtube link for more
inspiration in becoming a teacher:
http:// www.youtube.com/watch?v=KfcbAyCvmuc

* Please note that the awarding of these bursaries is within the discretion of the
Department of Education, and UJ can therefore not guarantee that you will be awarded with a bursary.
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Principal

Don’t control: Empower
When Dennis
Karelse took
over the reins at
Albertinia High
School, it was
“on the verge
of collapse” but
he rolled up his
sleeves to ensure
the school produces
good academic
results
Dennis John Karelse

I

was appointed the headmaster of Albertinia High School
in 2010. Based in an impoverished community, 50km west
of Mossel Bay, it is a no-fee
former model C school that caters
to pupils from grade R to grade 12.
Currently the school has 524 pupils,
90% of whom are coloured; three
administrative personnel and 16
educators, with 10 of them being
white. The majority of parents are
poor, illiterate and not actively
involved with the school. Almost
80% of all the pupils are fully or
partially exempted from paying
school fees because most parents
are unemployed. Oker Primary, also
a no-fee school, is our feeder school
and operates a feeding scheme. But
pupils were disappointed because
high schools do not provide meals,
even though they came from the
same indigent community.

Poor discipline
Before my arrival, the school was
on the verge of collapse because of
lack of co-operation between the
two schools. Poor discipline was
the norm: pupils used to arrive late
and did not care about their uniform or cleanliness. The responsibility of instilling discipline and
good values was left for the school.
Participation among teachers, parents, pupils and businesses was poor
because they did respect and trust
one another. Distrust among school
governing body (SGB) members and
the decline in the culture of teaching and learning saw parents taking their children to neighbouring
schools. Teachers who reprimanded
pupils were accused of racism.

Sense of hope: Albertina High School headmaster Dennis Karelse. Photo: Supplied

Lack of training
Most SGB members did not perform their functions due to lack
of training. As a result, they could
not resolve problems and failed to
implement decisions. The previous
headmaster did not work well with
the SGB members and they could
not approve budgets during meetings. In fact, parents rejected the
school budget two years in a row
— 2008 and 2009 — and refused to
pay school fees, forcing the school to
hand them over to debt collectors.
After I took over I met with SGB
members and ensured they received
proper training. My first parents’
meeting was well attended and I
used it to share my vision with them.
We also agreed to give parents regular updates through SMSs, quarterly
meetings and weekly newsletters. I
can proudly say that 95% of parents
now attend the meetings.

Training SGB members
I met with every member of SGB
to ensure they all understood their
roles. I made sure they were trained

in meeting procedures, how to plan
a budget and management. They
were also trained in areas such as
legal rights and obligations, personnel provision, evaluation and financial management. I secured parents’
commitment to work closely with
teachers to ensure there is effective
teaching and learning.

Instilling new values
I used my leadership style to create a
positive atmosphere for teaching and
learning. I implemented the following
strategies, to mention a few: active
parental involvement with help of the
governing body, good management
and administration, formulation
of the school’s vision. It was important to bring a sense of hope after
spells of discord and hatred among
the role players. I promoted values
of respect and love and ensured everyone embraced them. Other values
included: transparency, open communication, sincerity, flexibility,
participative decision making, perseverance, reflection, mutual respect,
accountability and ownership.

Academics
Teachers and pupils invest maximum time every day to deliver good
academic results. We established
a mentorship program for pupils
to support and work together. An
analysis of assessment results is done
each term. Staff and pupils strive to
achieve a 100% pass rate every year.
We constantly achieve ± 98% pass
rate in the matric exams. This year
we undertook to achieve a 100% pass
rate. In 2010 we achieved 98%, 2011
— 100%, 2012 — 98%, 2013 — 100%
and 2014 — 98%. A significant number of pupils qualified for entrance to
a Bachelor’s degree course.

Staff
My status as headmaster depends
heavily on the support of my staff.
I motivate them so that they can
bring change to the school. I have
thus created a co-operative management style to encourage senior staff members to empower
their colleagues rather than control them. I always listen to all my
staff’s opinions and even though

I don’t always act on everything
they suggest I do value their input.
Staff and where possible pupils,
attend training courses in order to
stay updated. I communicate regularly with the staff through daily
and monthly meetings and emails
and ensure that I am visible during
breaks.

School management team
I together with the school management team (SMT) committed ourselves to driving curriculum delivery
by monitoring teachers’ planning
and pupils’ books. Teachers make
good use of textbooks and other
learning and teaching support
material to add interest and depth
to lessons. We also hold monthly
staff meetings, including with the
finance committee and the SGB. The
SMT draws up a year-plan to outline
and give direction to all staff activities. They also draw up phase management plans to assist in managing
the phases. I also delegate other
responsibilities to my deputy and
head of department.

Distance education programmes
The University of Pretoria offers
the following distance education
programme to teachers who want to
advance their careers:

BEdHons Education Management,
Law and Policy
We offer:
 Excellent student support
 Fees covering all learning material – no
hidden costs
 Exam centres and contact sessions
throughout South Africa

All educators who would like to find out more about the University’s
distance education programmes are invited to return this coupon to
PO Box 22041, Helderkruin, Roodepoort, 1733 or fax it to 011 768 1248.
For further enquiries, kindly contact Andries Pelser at 011 760 3608 or
073 232 3173, or to send an email to edutel_upta@iafrica.com.
*www.edutel.co.za
Title: .......... Initials: .......... Surname: ...............................................................
Postal address: ..................................................................................................
..............................................................................................................................
Tel: (w) ................................ (h) ................................ (cell) ................................
Programme in which you are interested in receiving further information:
..............................................................................................................................
Tel: 011 760 3608 or 073 232 3173

www.up.ac.za
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Verify those
teaching
credentials

Learners exposed to
more science careers
From page 1
corporation is “hoping to engage
with”.

Increase awareness

From page 1

System’s key Feature
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The critical feature of the system is
a QR code (a machine-readable code
which when scanned provides full
details or information of a particular product or certificates). Students
will have their own codes and passwords which they can
provide to a prospective
employer to get direct
access to “the individual’s academic records
on the institution’s student administration
system”. Those without QR code readers,
added Coughlan, should
not despair because a
“unique URL, also with
personalised authentication” is also part of
the system. For privacy’s
sake, said Coughlan, students can change their
password at any time
they want to but they
would not be able to add
or alter any information
in the system. She said
they started developing
the system in October
2014 and it was functional by April this year.
Coughlan added they
did not want to complicate things but went for
a simple technology and
application that is easily
available and accessible
on most smartphones.

that are very difficult to differentiate from the original.” He said some
individuals have no scruples and are
“willing to pay for false qualifications and have no shame in producing these to support their CVs when
applying for jobs, even in our educational institutions”.

Sci-Bono Discovery Centre’s David
Kramer welcomed the collaboration, describing it as “an exciting
achievement” for his centre and
that he was pleased to partner with
the continent’s leading television
broadcaster. Said Kramer: “Our
goal is to increase young people’s

Discover the right textbook
for you and your learners and
stand to WIN a R100 000 school
makeover and 1 of 5 tablets
“Platinum textbooks have drastically
improved our ANA results.”
Natasha Swart, AJ Jacobs Primary School, Free State

Platinum

Integrity of the education system
Higher education minister, Blade Nzimande,
was the most vocal
about the controversy
surrounding the academic qualifications
fraud. He said his deepest concern is that this
has wider implications
of discrediting the country’s entire education
system. Reacting formally, Nzimande said:
“Unless employers,
institutions and citizens
can feel confident that
individuals have earned
the qualifications that
they purport to have,
the entire system will
lose legitimacy.” Even
the qualifications of
those who have obtained
them legitimately will
be treated with suspicion, he added, and this
is unfair to all those
who have genuinely
worked to acquire such
qualifications.

Internal capacity
He said South African
Qualifications Authority
has noted this development and is already
developing internal
capacity and “putting in
place a variety of processes to strengthen
the security of its
certificates”. Added
Nzimande: “Fraudulent
qualification documents
range in quality from
poor copies of legitimate qualifications to
high-quality forgeries

awareness and interest in the wide
spectrum of post-school careers.
While Sci-Bono has a particular
interest in science and technology,
we recognise that our school system does not adequately provide
for children with enough career
information.” Julie Cleverdon
represented Cape Town Science
Centre, while KwaZulu-Natal was
represented by Candice Potgieter
during the signing ceremony of the
MoU. At the end of the week-long

expo, M-Net “will establish permanent interactive exhibitions at
each centre”, said Govender. She
said many industries will take part
at these career centres and that it
will be the first time the broadcasting industry will be represented.
Govender said she is happy it is
M-Net that will be carrying the flag
for the broadcast industry.
The career expos will be held on
the dates below at the following
centres:
• 11-14 August 2015, Johannesburg,
Sci-Bono Discovery Centre;
• 18-21 August 2015, Durban,
KwaZulu-Natal Science Centre;
• 25-28 August 2015, Cape Town,
Cape Town Science Centre.

Content rich and visually engaging, Platinum
textbooks inspire teachers and learners to get
the most out of every lesson.

Spot On

Focus

Spot On’s step-by-step
approach to concept
development makes it
easy for teachers to use
and learners to follow.

The Focus series helps
grow exam conﬁdence
through a variety of
stimulating activities
and provides balanced
curriculum coverage.

To enter tell us which Pearson textbook you’ll be ordering in
2015 to get the best results.

ENTER NOW at www.bestresults.co.za
or dial *120*9005#
Closing date: 30 September 2015. Terms & Conditions apply.

Heinemann and Maskew Miller Longman are part of Pearson, the world’s leading learning company
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Africa

Why we celebrate Africa Day
In celebration of Africa Day on May 25, the Teacher brings
you a quick summary of some key facts about the day, courtesy of SAHistory.co.za, to assist you in teaching about this
important day

A

fter World War II, the
process of decolonisation of the African continent gathered
momentum as Africans
increasingly agitated for more
political rights and independence.
While in some parts of the continent colonial powers reluctantly
and grudgingly relinquished
power, in other parts African people launched protracted struggles
against the recalcitrant colonial
regimes. Thus, between 1945 and
1965 a significant number of African countries gained independence

Just over a year after
its independence
Ghana, under the
leadership Kwame
Nkrumah, convened
the first Conference
of Independent
African States on 15
April 1958

from European colonial powers.
Ghana became the first African
country south of the Sahara to gain
independence on 6 March 1957. Its
independence served an inspiration to other African countries
struggling against colonial rule and
as a result Ghana occupied a central role in the struggle against
colonial rule.
Just over a year after its independence Ghana, under the leadership Kwame Nkrumah, convened
the
first
Conference
of
Independent African States on 15
April 1958. Among the countries
that attended were Ghana,
Ethiopia, Sudan, Liberia, Libya,
Morocco and Tunisia. There were
also representatives of the National
Liberation Front of Algeria and the
Union of Cameroonian Peoples. It
is worth noting that there were
only eight African countries that
were independent at this time. The
conference was an unequivocal
assertion of Africa’s rejection of
colonial and imperialist domination of the continent. It became the
first Pan African conference to be
held on the continent, bringing
together various African countries.
Furthermore, the conference

became a collective platform from
which African countries sought to
cooperate in the struggle against
colonialism.
To further encourage and forge a
common goal of fighting against
colonial rule, the conference called
for the observance of African
Freedom Day once a year, to mark
“the onward progress of the liberation movement, and to symbolise
the determination of the People of
Africa to free themselves from foreign domination and exploitation.”
Consequently, 15 April was enacted
as African Freedom Day (or Africa
Liberation Day), and this marked
the beginning of what would later
be known as Africa Day.
Subsequent to the April conference, another conference — the All
Africa People’s Conference (AAPC)
— was held from 8 to13 December
1958 in Accra Ghana. The AAPC
was attended by both independent
and non-independent countries,
representatives of liberation movements. From South Africa, the
African National Congress (ANC)
could not formally attend as the
organisation was prevented by the
apartheid government from doing
so. However, a memorandum was

sent to the conference. Alfred
Hutchinson, a member of the ANC
in the Transvaal and 1956 Treason
Trialist, who left the country without a passport after his acquittal,
attended the AAPC on behalf of the
ANC. Also in attendance was
Patrick Duncan, then a member of
the Liberal Party of South Africa
(LPSA). Duncan later joined the
Pan Africanist Congress (PAC).
From 1959 to 1963 African
Liberation Day was celebrated in
Ethiopia, South Africa, Ghana and
by African people in Britain, China,
Soviet Union and the United States
(US). Other conferences were held
in January 1960 in Tunisia followed by another one in Egypt in
March 1961. As more African countries became independent, the
need for an organisation that
would articulate aspirations of
African people and their struggle
arose. Consequently on 25 May
1963, leaders of 32 African nations
converged in Ethiopia‘s capital
Addis Ababa and formed the
Organisation of African Unity
(OAU).
The organisation agreed to have
an annual assembly of heads of
state, a council of ministers, a general secretariat and a commission
of mediation, conciliation and arbitration. Perhaps, more importantly
the OAU supported the struggle for
liberation in Southern African
through the OAU Liberation
Committee. Both the ANC and PAC

received support in the struggle
against apartheid from the OAU
through this committee.
Among other things agreed to at
the formation of the OAU was to
change the date of Africa Freedom
Day from 15 April to 25 May. As a
consequence of the change African
nations celebrate Africa Day on
this date. After the first democratic
election in 1994, South Africa
joined the OAU on 23 May 1994.
Another significant development
connected to this date was the
replacement of the OAU 38 years
after its formation by the African
Union (AU) on 25 May 2001.

There are 54
countries and one “nonself governing territory”,
the Western Sahara, in
Africa.

Delivering a bold new
digital world to our
classrooms.
2015 sees a focus on ICT in education at the MTN SA Foundation. Since
January this year, the MTN SA Foundation has invested in 50 schools
throughout the country through our staff volunteering programme,
21 Days of Y’ello Care. Titled “Investing in Education for All”, the
programme has equipped schools with ICT infrastructure, education
related hardware & software, safe playgrounds, new shoes and bicycles.
MTN SA Foundation – driving education into a bold new digital world.

The Sahara is the largest desert
in the world and is bigger than the
continental USA.

SOUTh
SUDAN
Juba
Nigeria is the fourth largest oil
exporter in the world, and Africa’s
biggest oil producer with about 2.2
million barrels produced every day.
The top 10 African oil producers in
order of total exports are Nigeria,
Algeria, Angola, Libya, Egypt, Sudan,
Equatorial Guinea, Republic of
Congo, Gabon, South Africa.

The continent has the largest
reserves of precious metals with
over 40% of the gold reserves, over
60% of the cobalt, and 90% of the
platinum reserves.

Graphic: Jelena Zaric 123rf.com

Africa is the world’s second-largest
continent. At about 30.2 million km²
including adjacent islands, it covers
6% of Earth’s total surface area and
20.4% of its total land area.

The Nile River is the longest river
in Africa, at 6 853km long. It is
“international” river that runs through
11 countries, namely, Tanzania,
Uganda, Rwanda, Burundi, CongoKinshasa, Kenya, Ethiopia, Eritrea,
South Sudan, Sudan and Egypt.

Sahara DeSert

Is the Nile the
longest river in the
world?
There has long been
disagreement as to
whether Africa’s Nile
River or South America’s
Amazon River is the
world's longest river.
The Nile has traditionally
been considered longer,
but in recent years some
Brazilian and Peruvian
studies have suggested
that the Amazon is longer.
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Africa

All of
Africa was
colonised
by foreign
powers
during the
“scramble
for Africa”,
except
Ethiopia
and Liberia.
Mount Kilimanjaro in
Tanzania is the highest
mountain in Africa and
the highest free-standing
mountain (a mountain that is
not part of a mountain range)
in the world at 5 895m above
sea level.

Africa is the second most
populous continent with about 1.1
billion people or 16% of the world’s
population. Over 50% of Africans are
under the age of 25.
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Technology

‘Ground breaking’ technology
Three companies pooled their resources to launch an
“ambitious” technology project using the existing rail road fibre
optics to “mitigate connectivity issues” across the country
Thabo Mohlala

D

urban School for the
Hearing Impaired
(DSHI) in Amanzimtoti
in KwaZulu-Natal
became the major beneficiary of a highly sophisticated
e-learning project that uses railroad
fibre optics. The project, which was
launched at the school’s premises,
will rank it among the first within
the disabled community institutions to integrate technology into
the existing curriculum.
The project is driven by three major
contributors, KOLOK, Intel South
Africa and InterSite, a subsidiary of
Prasa, and other established technology partners. Called the KOLOK
Education Solutions (K-ED), the initiative is customised to improve education and teaching and also boost connectivity to schools across the country.
According to DSHI’s principal,
Tyna Naidoo, they have always been
at the forefront of embracing the latest technologies to enhance classroom teaching. “As an educational
institution, we have always been consistently adjusting and adapting to
the changing milieu in methodology
to achieve the desired outcomes,”
said Naidoo. She said they are the

first school to follow an “aural-oral
approach with emphasis on speech
and lip-reading”. Naidoo said they
have now “transitioned to a stage of
advancement to incorporate e-learning as the desired additional methodology to achieve our aims, vision
and mission”.

Right partners
User-friendly and designed with
teachers in mind, the project will
help accelerate the adoption of technology in education in the country,
said KOLOK’s Alan Thompson. He
said K-ED is informed by the needs
of teachers, adding that “teacher
training and professional development” is at the centre of the initiative. Thompson said they spent two
years looking for the right partners
and have finally decided on DHSI
because of the achievements and
the calibre of its leadership.
“We wanted to develop tools and
solutions that will make education
easier and interesting. Our intention is not to walk away after this
launch. We would be part of the project every step of the way to ensure
teachers get proper training; provide the right equipment and if the
technology breaks down we would
be on hand to fix it,” said Thompson.

Ordinary tools
Intel’s Susanna Ackerman said last
year they hosted a forum on the role
that ICTs play to provide support to
pupils with learning barriers. And
one of the issues that came out, she
said, was the “high cost of assistive
devices”. Said Ackerman: “With this
initiative we are using ‘ordinary’
equipment with ‘ordinary’ e-tools to
prove that you don’t need costly
devices to assist pupils overcome
barriers to learning.” She said with
the use of “ordinary” tools they “are
learning from teachers and pupils
how the existing technology can be
applied in their environment”. For
example, said Ackerman, “part of the
software stack that comes pre-loaded
with Intel education reference
design devices is a mediacam”. This,
she said, is a feature that pupils use
to film while practising their sign
language and with the immediate
playback functionality they can see
where they have done wrong and can
help each other to improve.
Immediate feedback re-inforces the
learning and pupils have fun while
doing this, Ackerman added.

Power of technology
Videsha Proothveerajh, Intel’s
Southern Africa manager, said they

Attentive: A DSHI pupil from KZN, Amanzimtonti, at the
launch of an e-learning project. Photo: Supplied
set up a team to find a technology that
is scalable and is able to reach a large
part of society, particularly within the
disabled communities. “Technology is
an enabler. We need to ensure that
every child in the country and indeed
on the planet is able to use the 21st
Century tools to develop themselves
and their world. Technology has the
power to change lives and enable children to overcome their hardships or
difficult circumstances,” said

Proothveerajh. She said they believe
in “a holistic education transformation model” which “includes all
aspects from professional development, content, devices and connectivity enabled by an ecosystem that
brings it to the market”.
Other key technology players
involved in the initiative are
Vastratech (Smart Technologies),
Sapient, Microsoft, Edit Microsystems
and learnthings Africa.

“Teacher development, a focal point and priority for the ETDP SETA”
Ms. Nombulelo Sesi Nxesi - ETDP SETA CEO

The Education, Training and Development Practices Sector Education and Training Authority
(ETDP SETA) was established in March 2000 and re-established in November 2010 for 2011 – 2016 in terms
of the Skills Development Act (No. 97 of 1998) (as amended). Its mandate is to promote and facilitate skills
development in the Education, Training and Development (ETD) sector for the benefit of employers, workers
and employees in the sector to enable our people to participate actively in the South African economy.
The ETDP SETA is tasked with aligning the ETD sector’s skills needs with appropriate and relevant training and
development.
The ETDP SETA teacher development programme is one of the six programmes designed to support the
strategic objectives of the organisation in achieving its mandate of skills development in the country. The
programme is being implemented across all nine provinces.

JB Marks bursary

The ETDP SETA contributes to achieving quality education through its teacher development programme
that is aimed at improving the quality of teachers in the country. To achieve this, the ETDP SETA has

of subject content and pedagogy. The major focus is currently on grades 8-12 teachers who teach various
subjects. The majority of these teachers are located in schools and districts that are under-performing in
those subjects.
The ETDP SETA also provides career guidance to teachers through the distribution of career guidance
handbooks, the organisation also facilitates capacity building programmes for teachers on the sector’s
scarce and critical skills information. The purpose of this is to equip teachers to be able to facilitate career
guidance to learners, using the career guidance handbook as a tool.

For more information about the ETDP SETA and its programmes on offer, contact your local ETDP SETA
Provincial Office:
Head Office

(011) 372 3300

Eastern Cape

(043) 726 8314

Free State

(051) 430 5072

Gauteng

(011) 403 1301

Kwa-Zulu Natal

(031) 304 5930

Limpopo

(015) 295 9303

Mpumalanga

(087) 700 8113

Northern Cape

(053) 832 0051

North West

(018) 294 5280

Western Cape

(021) 946 4022

info@etdpseta.org.za
www.etdpseta.org.za

JB Marks bursary applications for 2016 are
opened from March for members of National
Union of Mineworkers (NUM) who work in
the mining, construction and energy sector.
Application forms can be obtained
from NUM Regional Offices or via online
application, visit our website at
www.jbmarksedutrust.co.za

Closing date is 1st July.

M&G Repro

partnered with the DBE to implement interventions to support teacher capacity and practice in the delivery
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Career

Always switched on
Zakhele Ndaba took interest in electricity after chatting to his
electrician friend in a train and today he is an experienced
electrician at the country’s top nuclear facility
Thabo Mohlala

Z

akhele Ndaba is an electrician at the National
Energy Corporation of
South Africa (Necsa) in
Pretoria. He is a big fan of
Orlando Pirates football club, though
he seldom goes to stadium games, but watches
on television. He says he
“used to love fun” but has
since cut down on this to
focus on his family. He is
a father of three boys and
when he does not have
anything serious to do, he
spends most of his time at
home or takes his family
on outings. He also enjoys
doing some DIY activities.
Where and when did you
start your schooling?
I started schooling in
1976 when I was eight
years old at Mehlareng
Farm School, in Tembisa,
and matriculated in
1989. But I went to Usizo
Technical College in
Katlehong to improve my
science subjects.
Explain in simple terms
what being an electrician
entails?
Being an electrician is
very fascinating, you get
to know how power is
generated and the dangers associated with it.
It also involves working
safely around the reticulation with massive volts; if
safety procedures are not
properly followed, this
could prove to be deadly.
At Necsa I am responsible for all the electrical
driven machinery and I
maintain them for efficiency, thereby improving
the production as well as
checking for any defects.
You also need to know
exactly what could be the
cause of defects and how
to solve them and that
must happen in a shortest time possible so as
to avoid long downtime.
Even at home you are able
to do your own maintenance as well as helping
out the neighbours.
Who influenced you to
pursue a career as an
electrician?
There was this guy from
Soweto who was already
in the electrical engineering field and we used to
travel together by train
to college. He always
talked about this electrical stuff that I did not give
much attention to until
I saw a big bolt of flashing blue flames on top of
the train as it pulled into
the platform. I asked him
what causes that and he
went on to explain until
I understood fully. I was
hooked and wanted to
know more about it. On
further investigation at
the college I decided to
enrol for the course since
my matric was equivalent

to N3 at the time, and as they say, the
rest is history.
What does one need to become an
electrician?
For this course you need maths
and science as there are many calculations that are involved. For

example, to calculate volt drop,
power, resistance to mention just
a few. To be eligible to write your
trade test you must be in possession
of at least an N2.
What kind of attitude or character
must one have to cope with the job?

A positive attitude will help create
the best electrician as it generates
more interest related to the circuits
and control panels that get designed
every day. And the adrenaline kicks
in whenever you think of the many
thousands of volts that you work
with every day.
What do you like most about your job?
To solve complex problems, doing
maintenance on high voltage reticulation, training new students and
giving advice to my clients as that

helps them to make well informed
decisions.
Which sectors of the industry can
one work in upon finishing the
course?
In most industries that have production as their core business, warehouses, private and sectors, mining,
municipalities, government buildings and many more. All you need if
you want to be an electrician is the
willingness and everything else will
follow…

OFFICE OF THE FAMILY ADVOCATE

PROTECTING THE BEST INTERESTS OF CHILDREN

There are thousands of children in the country
who are affected everyday by legal custody
battles, mediation or child abduction. These
circumstances make children vulnerable and
affect them in many ways. The Office of the Family
Advocate, located in the Department of Justice
and Constitutional Development, is driven by
the need to protect the rights of children whose
parents are in dispute.

A FAMILY RESTORED
Two young siblings from Mabopane in Gauteng now
have a chance to live a healthy and happy childhood
due to the assistance from the Garankuwa district
Ofﬁce of the Family Advocate (OFA).

• There is a dispute on whether the unmarried father of the
child born out of wedlock has satisﬁed the requirements
which makes him eligible to acquire full parental rights and
responsibilities in terms of the law.
• Courts also make orders that the Family Advocate has
to conduct an inquiry as to what is in the best interest of
the child.
The Family Advocate can amend or terminate parental
rights and responsibilities agreements registered by the
Family Advocate’s ofﬁce. This means that the parties
do not have to go to court if they want to amend the
agreement when the need arises.

Simphiwe Lamola (7)* and his younger sister, Namhla (5)
were recently reunited with their father, Ernest Lamola,
who sought assistance from the OFA. The children had
been in the custody of their mother, Siphokazi, after the
couple split in 2013. During this time, Simphiwe and
Namhla did not attend school regularly.

In the process of consulting, if
the parties reach agreement on
disputed issues the matter does
not proceed to trial, thereby
saving legal costs and time.

Fearing she would lose her children, Siphokazi was
assured by the family councilor that the mediation
between her and her ex-husband would ensure that
the wellbeing of the children would be put ﬁrst. Both
parents agreed to work out a way to best support and
meet the best interests of their children together.

Courts or Judicial ofﬁcers
are required by law to
consider the report and/
or recommendations of
the Family Advocate when
making a decision as to
what is in the best interest
of the minor child.

A mediation session was held by the Ofﬁce of the Family
Advocate. The matter was resolved by the parents, with
the assistance of the councilor, within a few hours. As a
result, the children are now living with their father, and
visit their mother regularly.
*The names of the family members were changed to
protect their identity.

WHAT IS THE OFFICE OF THE FAMILY
ADVOCATE?
A Family Advocate is an unbiased Family Law specialist who
assists parental parties to reach an agreement on disputes
regarding the care and contact of children through mediation.

YOU MAY CONSULT THE OFFICE
OF THE FAMILY ADVOCATE IF:
There is a dispute regarding contact or care of
a child.
• A person wants to draft a parental rights and
responsibilities agreement.
• They want to register their parental rights and
responsibilities agreements.
• A person wants to amend or terminate parental rights
and responsibilities agreements registered with the
Family Advocate.
•

Courts will not readily
give a decree of divorce
where there is a dispute
regarding minor children
without the report or
recommendations of the
Family Advocate.

BENEFITS OF
CONSULTING
WITH THE FAMILY
ADVOCATE

Parental rights and responsibilities
agreements or parenting plans
registered with the Family Advocate
have the same legal effect as an
order of court.

QUICK FACTS
u The Family Advocate
cannot become involved in
any matter that has already
been ﬁnalised by the
Court.
u The Family Advocate
cannot be subpoenaed
to Court as a witness to
give evidence on behalf
of any party even if his/
her recommendation is in
favour of that party.

u The recommendation of the
Family Advocate is intended
to assist the Court in
adjudicating a matter and
arriving at a particular order.
The recommendation itself
is not enforceable unless
incorporated in a Court
Order.
u The Family Advocate is a
neutral institution and
cannot act as a legal
representative.

CONTACT THE OFFICE OF THE CHIEF FAMILY ADVOCATE ON 012 357 8022
Tel: 012 315 1111
Private Bag X81, Pretoria, 0001
Momentum Centre, 329 Pretorius Street, Pretoria
www.justice.gov.za

@DOJCD_ZA

The Department of Justice and Constitutional Development (DOJ&CD)
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Literacy

Read with small children
•

•

•

•

Reading to children establishes their foundation for language — and life.

Nal’ibali

W

hy read to children
not yet at school?
We know from
recent research that
the first five years
are the most significant for brain
development. And the experiences
children have in their first three
years are the most critical as these
early experiences provide the base
for the brain’s organisational development and functioning throughout
life. So, whatever it is that caregivers
do with them, this is the time that
young children establish their foundations for language and life. Stories provide a wonderful way to
develop children’s language, curios-

ity and thinking. Here are some
ideas from the Nal’ibali reading-forenjoyment campaign to help young
children on their literacy adventure:
• Read the title of the book and the
name of the author and illustrator each time you read a book to
your children. The first time you
read a book with your children,
ask them if they can guess what it
might be about from listening to
the title and looking at the illustration on the cover.
• Read aloud to your children until
they feel they want to try reading
books on their own. When you
read aloud to them, you are their
reading role model, teaching
them invaluable knowledge
about how we read books.

• Read with as much expression as
you can. You may feel a little odd
about doing this in the beginning
but your children will appreciate it!
• Being able to guess what comes
next as you read is a skill competent readers use all the time. As
you read a story with your children, develop these prediction
skills by asking “What do you
think will happen next?” at different points in the story.
• Be encouraging. Value early
reading and writing attempts
just like you valued your baby’s
first words! Young children are
only just beginning to read and
write and they need lots of support to develop their confidence.
Listen to their pretend reading,

and pretend to read what they
have written. They need to
behave like readers and writers
to become readers and writers.
• Use your home language. First
stories should be in children’s
home languages. A strong foundation in a child’s home language
is the basis for all successful
learning, because to learn well,
we need to understand well.
When children know their home
language well, they can learn
other languages (as well as reading and writing) more easily.
• If children want to look closely at
illustrations and point to particular
details, it’s good to pause for a
while to allow this. You can also ask
them to comment on the

•

illustrations or to find particular
people or objects in the pictures, for
example: “Where’s the cat? Why do
you think he’s hiding there?”
Let children ask questions too!
Answer their questions or look for
the answers together by re-reading the relevant parts of the story.
Sometimes, if it feels as though
your children are asking so many
questions that the flow of the
story is being interrupted, you can
say, “Let’s read on and find out,
shall we?” and continue reading.
Children aged two to five years
mostly enjoy picture books — stories that have pictures and
accompanying text in them that
can be read in one sitting. Stories
can be about everyday life or
about the imaginary worlds of
kind or cruel queens, fairies,
dragons and animals that talk
and act like people.
Are there some storybooks that
your children ask you to read
again and again? You may find
your children “reading” these
books on their own by looking at
the pictures and telling the story.
They may use a mixture of their
own words with some of the
actual words from the story. This
is an important step in learning
to read because it means that
children realise that written
words stay the same each time
you read them.
As children start to try to “read”
on their own, they often turn the
pages of the book, looking at the
pictures while they make up
their own story. (Sometimes they
tell a different story each time!)
This shows that they have learnt
that the pictures give clues to
what the story is about.
Provide materials. You can’t
learn to read if you don’t have
anything to read, and you can’t
learn to write if you don’t have
anything to write with or on.
Children need to be able to easily find books that interest them,
and paper, pencils and crayons
to write and draw with.

Nal’ibali is driven by the Project for the
Study of Alternative Education in South
Africa — the 2015 recipient of the Astrid
Lindgren Memorial Award for children’s
literature and reading promotion. For
more tips on reading with children of all
ages, as well as print and audio stories
in a range of South African languages,
visit nalibali.org or nalibali.mobi
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Opinion

Be a positive staff member
Richard Hayward

W

alk into one staffroom
and you can feel the positive vibe. Teachers love
being teachers and
there’s enthusiasm everywhere. Go
into another staffroom and you could
find bored cynical teachers wearily
waiting for the time when they can
resign or retire. Some of our colleagues are an instant delight to chat
to and work alongside. Others might
not be such a pleasure. Sometimes a
hard effort is needed to have a positive relationship with all
our colleagues. By being a
positive staff member, one
can make the 200 school
days every year a mostly
enjoyable experience. Five
suggestions are:

from both sides and leave it at that.
Slow: Don’t be overbearing. Try to
be more patient and mutually agree
on due-dates for submition of work.
Negative: Avoid wallowing in negative discussions. Be optimistic.
Invite the nay-sayers to give their
solutions to the problems. Often they
will understand the reasons why certain conditions or school policies
have to be tolerated and accepted.
Obsessed with detail: Nit-pickers
want you to go into the minutest
detail. They can then pounce on you
for the tiniest bit of flawed thinking.

Have a helicopter vision where you
see the big picture and can focus on
the intended end result. Suggest a
logical step-by-step approach without putting every step under the
microscope.
Lazy: Don’t add to your annoyance
by giving them more work! Find
their areas of ability and interest.
Then give them challenging tasks
and monitor their progress.

Be a good listener
By simply listening, you can nurture
a positive relationship. We all like to
be listened to and to be understood.

When we listen attentively to what
someone has to say, we show an attitude of interest and respect. We
learn to talk more about what ‘floats
their boats’ and less about their negative ‘buttons’. A good listener
becomes more understanding and
empathic towards others. Mutual
positive regard and friendship grow.
Your positive attitude will have
many positive outcomes. You’ll enjoy
being around colleagues who are
cooperative and supportive. You’ll
love your teaching in spite of all the
stressors of the profession. That

positivity will impact on the way that
you teach. You’ll be a happy teacher
and your learners too. Academic
results improve in such a learning
environment. You are a real winner
because of your positivity!
Richard Hayward is a former principal
of two Gauteng public schools. He does
SACE-endorsed programmes under the
aegis of SAQI (South African Quality
Institute). For details of the programmes, please contact him on rpdhayward@yahoo.com or 011 888 3262.
Poor schools are sponsored.

Talk positively
When talking about the
children is there too
much of a focus on possible shortcomings in their
behaviour and schoolwork? Reduce negative
comments and emphasise their fine qualities
too. Break time in the
staffroom should be a
time to relax and laugh.
It’s time to charge our
emotional batteries with
positivity, not negativity.
Our colleagues do so
much good in their classrooms and for the school.
Compliment and praise
them for those achievements. Make them feel
good about themselves.
You’ll feel good too!

Be positive about
yourself
Believe in yourself. As a
teacher, you’ve studied
hard and made many sacrifices to get to where you
are today. You’re a competent professional. You
have much of great value
to give to your colleagues
and the children. When
you believe in yourself,
others will believe in you.

Smile!
Research has shown that
our body and mind are
interconnected. What we
do with our body impacts
on our emotions and feelings. Therefore, the physical act of putting a smile
on our face can have a
positive impact on the
way that we feel. When
others see you smile,
there’s often a smile in
return. We all have days
when we don’t feel like
smiling but even if the
smile is an unreal
mechanical one, it can
become a real natural one.
Thich Nhat Hanh made
the astute observation:
Sometimes your joy is the
source of your smile, but
sometimes your smile can
be the source of your joy.

Be emotionally
intelligent
Part of being emotionally
intelligent is to understand how to deal with
people who might be
described as ‘difficult’.
Flanagan & Finger in The
Management Bible give
advice on how to deal
with certain personalities:
Aggressive: Some people
simply enjoy having an
argument! Don’t argue
with them. Simply encourage them to study an idea

My name is Dr Joe

and together with GEMS, the medical
scheme of choice for public servants,
I have committed myself to making a
difference to the lives of my patients,
many of whom are members of GEMS.

It’s all about the patient
As a family practitioner I have forged long-standing relationships with my patients built on
trust and understanding. Because of this they benefit from a fully coordinated healthcare service, which has improved the quality of their lives.

GEMS has recognised the value
of putting family practitioners
where we belong, at the heart of
the health of our patients.

With over 90% of members
located within less than 10
kilometres of a GEMS family
practitioner, it means that care
will be well coordinated,
diseases will be better managed
and the healthcare rand of
members will go further.

It’s just another way of
showing that nothing is more
important to GEMS than the
health and wellbeing of their
members.

GEMS, the choice of family practitioners
If you are a government employee and are looking for a medical scheme that puts you first,

contact GEMS by dialling *120*4367# or visit m.gems.gov.za
When calling us, make sure you keep your PERSAL number handy. Please note that Ts&Cs and cellphone rates apply.

Working towards a healthier you

Degrees of
excellence
Apply for a bursary to teach at a new level of excellence in Maths, Science or English.
A partnership between Investec, ISASA and The Department of Basic Education.
What is on offer?
• A four-year Bachelor of Education (B.Ed) degree or a one-year Postgraduate Certificate in Education (PGCE) at UNISA
• Training at various top performing schools
• Mentorship with highly experienced teachers from top performing schools
• Access to outstanding teaching/learning resources and technology
The cost of the bursary will cover UNISA fees and textbooks.

Who can apply?
• School leavers with matric exemption (B pass) and 60% or more in Pure Maths,
Science or English
• Tertiary students with Maths, Science or English credits
• Graduates with Maths, Science or English majors

To apply
Download application forms from the following websites:
www.isasa.org
www.education.gov.za
www.investec.co.za/isasa
Completed application forms must be received by Friday 3 July 2015. They can be emailed to mathsenglish@isasa.org,
hand-delivered to ISASA, 16 St. David Road, Houghton 2196 or posted to ISASA, PO Box 87430, Houghton 2041.
If you have any queries or require more clarification and information, email mathsenglish@isasa.org or call 011 648 1331.
*Independent Schools Association of Southern Africa is the oldest association of independent (private) schools in South Africa.
ISASA’s 700 member schools provide quality, value-based education to over 158 000 learners.

