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Intervene
early to
prevent
child abuse
Teachers should not only be the first
port of call for pupils who report cases of
abuse, but should also provide a shoulder
to cry on
Thabo Mohlala

T

he xenophobic attacks
that erupted in KwaZuluNatal and are now (midApril) threatening to
spread to other parts of
the country have pushed under the
radar another critical issue on which
South Africans should be focusing
their minds: child abuse.
April is National Child Protection
Month, to raise awareness about
child abuse, how to identify the signs
and also what steps to take once it
has been noticed.

Worrying picture
According to a Unicef South Africa
report, 54 225 crimes against children were reported between 2010
and 2011 and 28 128 of these were
sexual offences. And more crucially,
the report noted that around 30% of
sex crimes against children involve
victims younger than 10 years old.
Indications are that these statistics
may have increased considerably
given the common occurrences of
these incidences. Although child
abuse takes places across the entire
society, schools have become familiar sites where cases of sexual

violence and physical abuse are commonly reported.

Safe zones
The department of basic education
(DBE) said it views these cases “very
seriously” and that it wants schools
to become “safe zones” for both
pupils and teachers. It further said
sexual violence and physical abuse in
schools constitute a “barrier to learning and deprives our pupils of their
inherent Constitutional right to
equality and dignity”.
The department said the impact of
abuse has negative consequences,
which include among others, decline
in pupils’ self-esteem and confidence, emotional withdrawal, absenteeism and low or poor performance.
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The Code of Good Conduct of the
South African Council of Educators
(Sace), which regulates teachers’
conduct and professionalism
recommends outright dismissal of a
teacher found guilty of having
committed “an act of sexual assault
on a pupil, student or other
employee” and effectively bars a
teacher from “having a sexual
relationship with a pupil of the
school where he or she is employed
or found guilty of serious [physical]
assault regardless of the age of the
pupil involved”.
Shaheda Omar, director at the
Teddy Bear Clinic, which provides
professional services to abused
children, felt attention should be
turned to adults as well because
“healthy adults will ultimately lead to
happy and well-cared for children”.
The clinic will kick off its child
abuse activities from May 25-30
under the theme: “Kwanele, Genoeg,
Enough”. According to Omar they
will target “special” and “normal
schools” including early child development centres.

What teachers can do

Take appropriate steps
to intervene when
children are engaged
in abusive behaviour

DBE’s “Speak Out Against Child
Abuse” pamphlet said teachers
should play a active role in addressing the problem of child molestation
at schools.
Among others, the pamphlet stipulates that teachers should empathise
and believe children who disclose

abuse as it is not easy for the abused
child to do so. Cases of abuse should
be properly documented and the
teacher should reassure the child
that reporting the abuse is the right
thing to do.
A teacher should not, according to
the pamphlet, make promises that
cannot be kept, he or she should
provide support to older pupils who
have fallen pregnant as a result of
abuse. Take appropriate steps to
intervene when children are engaged
in abusive behaviour.

Role of schools
DBE advises schools to forge links
with relevant agencies that can help
intervene such as police, clinics and
hospitals, social workers and other
NGO role players.
School management needs to act
swiftly where a pupil has to face ‘the
pupil-perpetrator or teacherperpetrator at school every day” and
should ensure internal disciplinary
processes operate properly. It added
that where a pupil or a teacher is to
be expelled the school should communicate with Sace or the provincial
head of department and that each
school should have a team of designated teachers to handle cases of
abuse. School-based safety team
could also be crucial in reporting
cases and in building support networks and corrective mechanisms.
For a full version of the pamphlet
visit: education.gov.za
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A day in the life of a teacher

Positive reinforcement
Tracey Teague says parents and teachers
should work together to correct a child’s
classroom misconduct

Thabo Mohlala

M

y teaching career
started in 1994 at the
age of 21 at Robert
Hicks Primary School
in Gezina, Pretoria. I
taught both grades one and two. In
2007 I resigned while on maternity
leave and on my return the following year I decided to provide home
schooling to a six-year-old boy with
severe sensory integration dysfunction. During this time I learned a lot
not only about myself as an educator, but also about children and
their needs.

Tracey Teague. Photo: Supplied

Difficult child
We have all had one or more

difficult or disruptive child in our
classroom who takes up all our time.
But what I can say for certain is that
a disciplinary approach that works
for one child, may not work as well
for another.
Every year has its own challenges,
but last year proved to be one of the
most challenging for me. I had a boy
in my class whose temper tantrums,
biting, spitting, telling tales, power
struggles, regular disruptive outbursts, refusal to co-operate and
hiding under desks were a daily
occurrence. My saving grace was
consistency and sticking to my
classroom management and
school’s policy on discipline.
I would have regular heart-toheart talks with him and always
make sure that he understood that I
liked him very much, even though I
might not always like his behaviour.
I would let him know that my
responses to his behaviour were
part of my job.

Teaming up with parents
Sometimes he would be angry with
me when he misbehaved and I intervened. But I always reminded him
that I still cared about him. With the
help of the school’s support staff
and educational psychologist, his
behaviour was monitored regularly.
As with all the other children in
my class, their personal sticker
charts reinforced a visible example
of good decisions and behaviour
throughout the day. The boy soon
discovered that positive behaviour
would get him rewarded and poor
behaviour would not.
I teamed up with his parents to
correct his behaviour by providing
them with regular updates on his
good behaviour and positive efforts
worth celebrating. We also met
regularly to discuss his progress and
to realign our strategy. He still
pushed the boundaries, but soon
learned that I was not going to give
up on him.

How it affected my work
He took up most of my time, lessons
and routines, and completely
disrupted the classroom harmony.
As a result I could not give other

PREVENTION AND MANAGEMENT OF
LEARNER PREGNANCY
ALL SCHOOL PRINCIPALS are reminded that the Department of Basic Education
has withdrawn the Measures for the Prevention and Management of Learner
Pregnancy in schools (2007). The Department has realised that these measures
have caused confusion in the system and that some schools have utilised the
measures to exclude pregnant learners from school rather than provide support
to affected learners.
All learners have the right to education. Learners may not be excluded from school
due to pregnancy and they must be allowed to return to school as soon as they
are able to. Schools should keep learners at school for as long as it is medically
possible, with the support of parents and guardians, and, where practicable,
schools should provide additional academic support to pregnant girls during their
leave of absence.
The Department of Basic Education is in the process of developing a new policy
to prevent and manage learner pregnancy which will be communicated to all
schools in due course.

children my attention. I felt overwhelmed, as each type of disruption
needed a separate management
strategy. It was exhausting, but I
was determined not to let it get the
better of me.

What I learned from the
experience
My years of teaching have taught me
that no child is all “bad”.
Parents need to be involved and
understand that early action can
prevent years of anguish and struggle. They deserve to hear positive
things about their beloved children.
In some cases children are crying
out for attention and their behaviour is directly linked to the emotional turmoil they are experiencing. It doesn’t help to get into a
verbal battle where each day turns
out to be a repetition of the one
before. When you lose your emotional cool, as a teacher, these challenging children discover they can
push your buttons to get attention.
Ignoring misconduct will not
make it go away, but will only make
things worse. No matter how trivial,
be consistent and enforce the rules
immediately. When educators and
parents don’t work
together, everyone loses.
All children need and
deserve constant positive reinforcement.
Taking the time to step
back and calmly assess
the situation makes all
the difference. I have
found that an angry
child never improves his
or her classroom behaviour. Genuine, meaningful and positive praise
based on true accomplishment and plenty of
encouraging smiles go a
long way to healing a
troubled spirit.
Tracey Teague was a
finalist in the “Excellence
in Grade R Teaching” category of the 2014 National
Teaching Awards.

My years of
teaching have
taught me that
no child is all
“bad”
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My Favourite Teacher
Principal

Taskeen Adam. Photo: Supplied

Bringing
up the next
generation
Taskeen Adam says teachers should be
dynamic and versatile to accommodate
pupils with varying learning styles
I would say my favourite was Mr F
Ebrahim at Orient Islamic School,
not just because of his teaching
methods but [also] his life and
career advice.

Thabo Mohlala

What influence did he have
on you?

askeen Adam grew up in
Durban’s sunny weather
but currently lives in the
United Kingdom. In high
school she was selected
to be a member of the Durban Youth
Council and was also deputy head
girl. She moved to Johannesburg to
study electrical engineering at the
University of Witwatersrand.
While there she was elected vice
president of the Muslim Students
Association and chairperson for the
School Council of Electrical
Engineers. She was also the project
manager of IQra (Read!), a project
aimed at distributing educational
resources to underprivileged pupils.
Later she founded Solar Powered
Learning, an initiative aimed at pro
viding lowcost, energyefficient
resources to rural schools.

Teachers can be an inspiration,
sometimes not in the most conven
tional ways. I remember always get
ting in trouble in physics class for
chatting too much. As a result I was
given additional homework. This
“punishment” helped me to excel in
physics and also ignited my passion
for the subject, which led me to take
on electrical engineering!

T

Where and which year did you
start your schooling?
I started school in 1995 at Ashley
Primary School. I commenced high
school at Pinetown Girls High and
then moved on to Orient Islamic
School — both on scholarships. I
then moved to Johannesburg to
study electrical engineering and
thereafter worked for three years at
Mintek, a research and development
company.
I missed studying and then decided
to return to Wits to complete my
master’s degree. At the moment I am
at the University of Cambridge on a
Chevening Scholarship, completing
my MPhil in engineering for sustain
able development.

Who was your favourite
teacher?
I was fortunate to have many amaz
ing teachers in my schooling life. The
best teachers were those that went
beyond the content of the material
they were teaching and actually
taught from the heart.

What were your favourite
subjects and why?
My favourite subjects were maths
and computer studies in high
school. However, by the end of my
university degree I was tired of
“technical” subjects, which is what
motivated me to do sustainable
development, which had a more
social and humancentric focus.

Describe the qualities that a
good teacher should have or
display?
A good teacher should be motiva
tional and encouraging. He or she
should assertively push the pupils to
achieve their full potential. A good
teacher needs to be dynamic enough
to teach in different ways so that
pupils with different learning styles
can all benefit.

What are the things a teacher
should never do or say?
A teacher’s choice of words is of
utmost importance. A child should
never be called “stupid” in any way.
Criticism needs to be given in as
constructive a way as possible.

What message do you have
for teachers?
If I had a choice, I would say teach
ing should be the most highly paid
job, as it is the most important job:
bringing up the next generation! I
would say, never give up hope and
remember how valuable you are to
society.

Lebogang Mei. Photo: Supplied

‘Do more than
your duty’
Lebogang Mei is not just an exemplary leader; she is also an
environmentalist who set up a school food garden that won her
several awards for promoting healthy eating and food security
among the pupils and community
Lebogang Mei

D

ream big, think outside
the box, have a vision, set
goals and achieve them;
that is what I told myself
after receiving the news
that I had been appointed principal
of Moedi Secondary School, which is
in Glenred Village, a rural area out
side Kuruman in the Northern Cape.
Leading by example is my style. I
involved all the teachers in planning
and I made it a point that we imple
mented what we had planned. I take
the lead in whatever I do: for
instance, punctuality among educa
tors is excellent because I never
arrive late and the pupils follow suit.
The teachers are good examples.

Discipline
There is one thing I like about my
school: pupils are disciplined.
Teaching pupils the difference
between wrong and right is a good
thing. Involving the pupils in formu
lating the school’s Code of Conduct
made things much easier because
they can’t go against what they came
up with.
All the pupils feel they belong to
the family; every pupil wears a
school uniform and ensures no
fancy hairstyles are allowed: why
hurt those who can’t afford [one]?

“Don’t be content with
doing only your duty;
do more than your
duty. It’s the horse that
finishes a neck ahead
that wins the race,”
said Andrew Carnegie

School Governing Body (SGB)
members also make sure they
review policies and implement
them.
They understand and know their
roles and responsibilities, and
regardless of their level of education
they always feel recognised at all
times.

Constant support
A wise man once said: “To teach is to
touch a life forever.” All the teachers
do as expected by the department of
education.
Everyone knows his or her roles,
responsibilities and policies. The
school management team monitors
and provides support to teachers at
all times and so does the SGB.
Parents are given regular feedback
about their children’s performance.
We motivate and advise our pupils,
and reassure them when they are
down. In fact we take them as our
biological children. We are really
touching their lives forever!

School as a centre of
community
I’m not a selfish person. I taught the
SGB that we have to share what we
have. For instance, the community
uses the school’s computer class. At
the moment there is a group doing
a National Certificate: Information
Technology: End User Computing
SAQA while past groups did
Computer Practice N4i and N4.
This project was started in 2013
and is funded by the John Taolo
Gaetsewe Developmental Trust.
The community members also get
services such as photocopying and
filling in South African Social
Security Agency forms for grants.
The department of home affairs also
visits our school so that pupils can
apply for birth certificates and IDs.

Intervention initiatives
We have put in place intervention
programmes such as the Hotazel
Literacy (English) and Numeracy
(Mathematics) Improvement Pro
gramme. The programmes, which
started this year, will run for three
years. Numeracy and literacy
ambassadors, English literacy mas
ter facilitators and mathematics
master facilitators have made a dif
ference to our pupils’ lives.
The Drop Everything and Read
(Drop) period has become so inter
esting, both teachers and pupils
enjoy it. Pupils have formed differ
ent clubs like drama, spelling, math
ematics and so on, thanks to the
programme manager.

Food Garden
I started a food garden project in
2007, which is doing so well. I won
several garden competitions at dis
trict, provincial and national levels
and used the prize money to make a
borehole in our schoolyard.
I am looking forward to winning
more competitions. Last year one of
my pupils represented the province
at a national land care conference.
I am proud to say that because of
my hard work the school is progress
ing well. It was not easy when I
started, as challenges are always
there. “Don’t be content with doing
only your duty; do more than your
duty. It’s the horse that finishes a
neck ahead that wins the race,” said
Andrew Carnegie. I draw immense
courage from this statement. I’m
still strong and will keep on going.
Indeed it is true when they say: out
of difficulties grow miracles.
Lebogang Mei was a finalist in the
Excellence in Secondary School Leadership category of the 2014 National
Teaching Awards
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Literacy

Reading changes lives
T

he teaching of literacy is
often a complex activity
and teachers frequently
face teaching multilingual classes, with individuals at different levels of learning. In the coming editions we will
attempt to assist teachers in all
grades as well as take the opportunity to salute teachers, who defy the
odds by making a difference in
extraordinary circumstances.
To assist in this process, the
Teacher has partnered with the
Reading Association of South Africa
(Rasa) to bring teachers a series of
articles that will help them to teach
literacy more efficiently.
Rasa has been promoting reading
since 2005 and is associated with
the International Literacy Association. Rasa initially provided a platform where researchers, experts and
academics could share their experiences regarding the development of
literacy in South Africa.
Its membership has expanded and
now includes teachers, researchers,
nongovernmental organisations and
various literacy experts.
Rasa is run by volunteers who
want to make a contribution to a
literate South Africa. It has four
branches (Western Cape, KwaZuluNatal, Gauteng and the Eastern
Cape), each holding quarterly activities for members that encourage
and support literacy teaching.
For this publication RASA draws
on experts, to support the literacy
and language teachers of South
Africa with practical tips and easily
accessible resources for classroom
use.
We kick off with an article from
one of Rasa’s partners, FunDza, to
encourage reading, particularly for
teenagers, through easily accessible
technology.
Wouldn’t it be wonderful if there
were an easy way to improve our
education system — one solution
that would solve all our problems?
Sadly, we all know that there is no
magic answer to the huge and
diverse challenges we face in our
schools. But there is something that
comes close: reading for pleasure.
A number of overseas studies have
shown that pupils who read for

pleasure benefit in many ways. They
do better in maths as well as
languages, and — once they leave
school — they are more likely to
achieve success, even more likely
than their peers who have educated
parents. Stories and books also open
new worlds to readers, and help
them develop vital skills such as
empathy — what it is like to be in
someone else’s shoes — as well as
skills such as imagination, and
understanding cause and effect.
However many young people in
South Africa have little or no access
to books. The FunDza Literacy Trust
is on a mission to make local content affordable and available to
young people countrywide. It has a
“library” — accessible to anyone
with a cellphone or a computer connected to the internet — containing
hundreds of local, relevant stories,
poems and books. All are designed
to get teens excited about reading.
There is also a Fanz section, where

Every child
deserves a
dictionary

I

n March, Oxford University
Press Southern Africa (Oupsa)
launched its flagship centenary campaign, “Every child
deserves a dictionary”. The
educational publisher will donate
20 000 dictionaries to schools that
would otherwise not have the funds
to buy such an important and valuable resource.
The “Every child deserves a
dictionary” campaign aims to create
awareness about the value of education and language. To kick-start
Oupsa’s centenary, 10 000 dictionaries are currently being distributed to
schools in the Eastern Cape,
Mpumalanga, North West, Free
State, Gauteng and Western Cape.
The donations are facilitated by
the Adopt-a-School Foundation

which has also helped select schools
to receive the dictionaries, in communities where this NGO is active
through educational upliftment
programmes.
During the second phase of the
campaign, members of the public
will be encouraged to place a
“pledge” — without any cost to themselves — on the everychild.oxford.
co.za website. Each pledge will result
in one dictionary being donated.
In total Oupsa aims to donate
20 000 dictionaries with a value of
R2.2-million. Donations to schools
in KwaZulu-Natal, Limpopo and the
Northern Cape take place during the
second part of the campaign and
additional books will be dispatched
to the remaining provinces during
the course of the year.

readers have their own work published for other readers to enjoy.
To help teachers use its content,
FunDza has started developing quizzes and activities, aligned with the
curriculum, so its stories can be
used to improve language development. A sample one of these “reading modules” has specially been
made available to readers of the
Teacher. Using your phone, tablet or
computer, go to: http://fundza.mobi
and follow the link under the
header: “Test your knowledge”. This
will give you access to the popular
short story She’s the One! It’s about
Thando and his desperate quest to
understand girls, and get himself a
girlfriend.
Answer the quiz at the end of each
chapter and, if you’d like to use the
story with a group or class, take a
look at the suggested writing, discussion or role-play activities.
Access FunDza’s library online at
http://fundza.mobi or connect with

FunDza on Mxit or download
FunDzApp, FunDza’s Android app
available in the Google Play store.
There are many more stories to
read for free from FunDza. All you
need is a cellphone, tablet or computer. Here are some top reads:
Nobody will ever kill me by Mbu
Maloni is a moving autobiography
that has been hugely popular with
readers. One reader noted: “I’m just
all in tears. I have read the story four
times and it still leaves me in tears.
Mbu, I love this story. You are a true
inspiration.”
Sugar Daddy, a Harmony High
novel, has also had many enthusiastic readers and commenters. One
wrote: “Really enjoyed reading this
story. It kept me up all night and I
learnt a lot.”
Team Trinity, about Trinity
Luhabe, who is caught up in an
unexpected love triangle at boarding school, is a new book on FunDza.
As one reader exclaimed, “I’ve read

the book too, but it still amazes me
— I just can’t get enough of it.”

Teachers interested in using FunDza’s
online material in curriculum-based
learning and assessment can phone
021 709 0688 or email info@fundza.
co.za for more information.

Rasa contact details
Gauteng Branch
www.rasagauteng.co.za
KZN Branch
www.rasakzn.org.za
Western Cape and Annual
Conference
www.rasa2015.co.za
Reading & Writing Journal of
the Reading Association of
South Africa
www.rw.org.za

FREEDOM CHARTER
The attainment of South Africa’s democracy and freedom hinges on several key epochs in
the historical timeline. While there may well be contestation in what should constitute the
grand narrative of South Africa’s liberation struggle, as well who the key political formations
and role players were, there is nonetheless a wider consensus that the adoption of the
Freedom Charter in Kliptown in 1955, provided a foothold onto which to further intensify
effort towards attainment of freedom and democracy. Additionally, the adoption of the
Freedom Charter was a major milestone around which many disparate progressive voices
of the time coalesced on a non-racial basis as a one united front.
Given the significance of this moment, it is appropriate the country pauses and reflect on
the heroics of the yesteryears generations in their gallant and selfless fight for freedom and
freedom. Taking stock and remembering the generations that came before us need not be
misconstrued to mean holding ourselves captive to our past. Rather, it is to acknowledge
this very important part of our historical narrative and the corresponding obligations that
it imposes on all of us as heirs of the democratic dispensation. It is to raise our level of
consciousness in terms of our own responsibilities as citizens in a democracy.
As Department of Basic Education, we are currently working at publishing the 60th
anniversary booklet of the Freedom Charter, which schools can use as assistive
supplementary material in the classroom in the teaching of history, languages and other
related subjects. As part of the school library stock, the publication would also be used
by schools as general reference material. The 60th anniversary publication would also
be augmented by a short documentary on the young struggle icon Solomon Mahlangu.
It is intended that learners in schools would imbibe and embrace the very values that
undergird all his endevours in the fight for freedom and democracy. This is important as
part our values education, given the incessant individualism and crass materialism that
are threatening to moral and ethical base of our society.
It is therefore an honour and great privilege that we invite all our compatriots to join us in
marking celebrating and commemorating the 60th anniversary of the Freedom Charter.
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Opinion

Care for your own children too!
Richard Hayward

T
O&M CAPE TOWN 79453/E/TEACHER 30x6

here’s the little quiz question: “Which is the most
neglected dog in town?”
It’s the vet’s dog. “Why is
it the vet’s dog?” Because she’s so
busy looking after everyone else’s
pets, she has no time to look after
her own!
When it comes to teachers and
their own children, teachers are so
busy looking after other people’s

children, they sometimes don’t have
enough time to care properly for
their own.
One night a principal returned
home at the end of a long school day
for a quick supper. He had to race
back to school for an evening function. Just as he was about to leave the
house to go back to school, one of his
daughters shouted out in frustration,
“Yes, go back to children you really
care about! What about us?”
She had wanted dad to watch her

perform on stage that night at her
own school. It was a meltdown night
for that family. Yet by the time everyone had calmly discussed the daughter’s outburst later that night, dad
had learnt a big lesson: “Your own
children are your most important
ones, and they deserve your time.”
Teachers have enormous workloads. Thousands of South African
teachers have huge classes. Many
hours have to be spent daily doing
lesson preparation and marking

exercise books. Don’t forget to add in
the school and education department meetings as well as the extramural programmes held on most
afternoons. Exhausted teachers then
go home to families also wanting
quality time.
What can a school do to make it
easier for teachers with their own
children to cope with their daily
demands? Suggestions are:
• Encourage teachers to enrol their
children at the same school where

Discover the right textbook
for you and your learners and
stand to WIN a R100 000 school
makeover and 1 of 5 tablets
“Platinum textbooks have drastically
improved our ANA results.”
Natasha Swart, AJ Jacobs Primary School, Free State

Platinum

Content rich and visually engaging, Platinum
textbooks inspire teachers and learners to get
the most out of every lesson.

Spot On

Focus

Spot On’s step-by-step
approach to concept
development makes it
easy for teachers to use
and learners to follow.

The Focus series helps
grow exam conﬁdence
through a variety of
stimulating activities
and provides balanced
curriculum coverage.

To enter tell us which Pearson textbook you’ll be ordering in
2015 to get the best results.

ENTER NOW at www.bestresults.co.za
or dial *120*9005#
Closing date: 30 September 2015. Terms & Conditions apply.

Heinemann and Maskew Miller Longman are part of Pearson, the world’s leading learning company

they themselves teach. Should the
school be a fee-paying one, the school
often arranges for staff discounts;
• If the school has an afternoon
after-care centre, allow the teachers’
children to attend it, even if these
children go to another school;
• Have a discussion as to when
would be the best times to have staff
meetings. Early morning meetings
can be extremely stressful for those
teachers who have to drop their children off at crèches, playgroups and
other schools; and
• If there are afternoon
meetings, allow very
young children to be present, provided mom or
dad has a small supply of
toys at hand.
What can the teacher
do to meet the often conflicting demands of his
or her family and the
school where he or she
works? Points to consider are:
• It’s very important for
you to attend special
functions affecting your
child, such as Parents’
Day, prize-giving or
sports days. If you know
the dates well in advance,
inform your school and
ask for permission to
attend your child’s functions. It’s normally quite
easy for the school to
make other arrangements for the hours that
you’ll be away;
• Sometimes you might
get very short notice of
an important event. One
example of where a parent could be given notice
of only a day or two, is:
“Announcement
of
school councillors/prefects”. Ask anyway! Most
principals will understand how important it is
that you attend such a
special occasion;
• Not every school can
afford to do this, but if it
has
the
financial
resources, ask if you can
do part-time teaching.
You can teach in the
morning and be available for your children in
the afternoon; and
• Sacrifices sometimes
have to be made as the
children are growing up.
That applies when applying for promotion posts.
A person in a promotion
post is understandably
expected to give more
time to the school. If the
demands of both the
home and the school are
too much, it’s fairer to
everyone to step back for
a while. Older children
are more independent
and that will then allow
you to give more time to
school demands.
Teachers with children
need to be made to feel
most welcome by the
staff. They often have
added insights into children. The school management team and the teachers need to listen and
appreciate each other.
Working together, they
can devise strategies that
make everyone a winner.
Richard Hayward is a
former principal of two
public Gauteng schools.
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Technology

Eating an
elephant
piece by
piece
Louis du Preez says technology not only
makes teaching and learning easier, but
also creates interest in a subject and
allows pupils to explore new and exciting
ways of learning

I started in 1994.

different walks of life and all over
the world can now share their experiences, and in that way also teach
each other.

Who or what inspired you to
pursue teaching as a career?

How and when were you first
exposed to the power of ICT?

I was influenced by one of my teachers in high school, Hermana Viljoen.
She didn’t even teach me a subject,
but I participated in two of her
extracurricular activities.
As a teenager I thought: if this is
the impact she as a teacher can have
on children, then I also want to
become one.

From ever since I can remember I
used technology to make my everyday tasks easier and more
interesting.
As technology develops, I try to
keep up and use it in the classroom.
I love the fact that my pupils can’t
wait to go into class, anticipating
the next great experience.

Why do you think ICT should
be part of our education
system?

In practical terms, how do
you use ICT to teach your
subject(s)?

Computers, multimedia and technology are the language the pupils
of today understand. During weekdays, and most weekends, it is the
biggest part of most pupils’ lives.
Everywhere pupils are exposed to
television, radio, cellphones, tablets,
huge media productions and technology in general — this is the way
they experience life. Why not bring
that into the classroom and “wow”
them with subject content also presented in this way?
By using this approach as a
teacher in my classroom, I can
create an interest in my subject and
help them explore and learn in a
creative way. With the internet and
social media, the world became
much smaller — pupils from

I recently moved from Hoërskool
Ben Viljoen in Groblersdal to
Hoërskool Merensky High School
in Tzaneen.
At Ben Viljoen all my Accounting
students had tablets with their textbooks installed in electronic format.
I would be in contact with each one
of them via email, sending them
subject content, tasks and memos.
We would also communicate in
groups via WhatsApp.
My class was connected to wi-fi
and the pupils could connect to the
internet to watch educational videos
and access other content online.

Thabo Mohlala

When did you start teaching?

I would be in contact
with each one of
them via email,
sending them subject
content, tasks and
memos. We would
also communicate
in groups via
WhatsApp. My class
was connected to wi-fi
and the pupils could
connect to the internet
to watch educational
videos and access
other content online

Louis du Preez. Photo: Supplied

UNIVERSITY OF JOHANNESBURG
DEPARTMENT OF SCIENCE AND TECHNOLOGY EDUCATION

Did you know about Funza Lushaka
bursaries for becoming an Engineering Graphics
and Design Technology teacher?
We can support your application* for a Funza Lushaka bursary if you
apply for a BEd degree or Post Graduate Certiﬁcate in Education (PGCE)
for the following priority subjects:

There are some teachers who
still fear technology, how
would you encourage them
to view it as an effective and
relevant teaching tool?
How do you eat an elephant? Piece
by piece ...
For many teachers the “technology thing” is a real threat and something they think they will never be
able to master.
To overcome this, decide on one
simple task, for example, start playing around and teaching yourself (or
go for training in) working with a
programme such as PowerPoint to
create a lesson with a creative layout
and maybe videos and sound files.
Connect the laptop or computer to
a data projector and impress a class
with your creation.
Then take up the next task ...
before you know it, you will become
a part of this wonderful world of
using technology in the classroom
on different levels!
Louis du Preez was a finalist in the
Excellence in Technology-Enhanced
Teaching category of the 2014 National
Teaching Awards

~ TECHNOLOGY (GRADE 7-9)
~ ENGINEERING GRAPHICS AND DESIGN (GRADE 10-12)
~ CIVIL TECHNOLOGY (GRADE 10-12)
YOU MUST COMPLY WITH THE FOLLOWING MINIMUM UJ REQUIREMENTS:

For BEd (Senior Phase and FET):

PENSION/
BRIDGING CASH
PACKAGE
while
waiting for
PENSION/
PACKAGE
Payout
Payout
(Lump
sum only)

(Lump sum only)

0861 101
☎ 0861
101388
388

• A National Senior Certiﬁcate (NSC) with
admission for degree purposes;
• A minimum Admission Point Score (APS)
of 26 with Mathematics or 27 with
Mathematical Literacy based on your
Grade 11 results
(refer to www.myfuture@uj.ac.za
to assist you with the calculation);
• Engineering Graphics and Design
at Grade 12 level.

For Post Graduate Certificate
in Education (PGCE):
• An applicable degree or
National Diploma
(refer to www.uj.ac.za for details).

UJ applications open on 1 April 2015.
Apply online at www.uj.ac.za before
15 August 2015. Search for and select
B Ed in Senior Phase and FET Teaching:
EGD and Technology.
Funza Lushaka bursary applications open
on 1 October 2015. Once you have a UJ
student number apply online at www.
funzalushaka.doe.gov.za

FOR MORE INFORMATION CONTACT:
Dr Francois van As:

Tel: 011 559 4196, E-mail: fvanas@uj.ac.za

Mr Werner Engelbrecht:

Tel: 011 559 3528, E-mail: wernere@uj.ac.za

Prof Piet Ankiewicz:

Tel: 011 559 2640, E-mail: pieta@uj.ac.za
http://tinyurl.com/techned
Please watch this Youtube link for more
inspiration in becoming a teacher:
http:// www.youtube.com/watch?v=KfcbAyCvmuc

* Please note that the awarding of these bursaries is within the discretion of the
Department of Education, and UJ can therefore not guarantee that you will be awarded with a bursary.
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Mathematics

Sums need to be fun
Enjoyment is an essential element of the learning process
OPINION
Marlene Mouton

R

esearch has shown that
fun is not only beneficial
to learning, but is actually required for authentic learning and long-

term memory. In the book
Research-Based Strategies to Ignite
Student Learning, (2006, published
by the Association for Supervision &
Curriculum Development) neurologist and educator Judy Willis said:
“The human brain and body
respond positively to laughter with

the release of endorphin, epinephrine, and dopamine, and with
increased breathing volume. When
a lesson starts with humour, there is
more alerting, and the subsequent
information is attached to the positive emotional event as an event or
flashbulb memory.”

If the evidence points to a direct
correlation between learning and
fun, why do so many children have a
negative perception of mathematics?
It’s quite simple: there are not
enough teachers trained to teach
maths in a fun and easy way (Science
and Technology Minister Naledi

Pandor has reaffirmed this by publically stating that South Africa has a
poor level of maths teaching).
As a result, children don’t have the
foundational understanding and
come to fear the subject. This fear
eventually translates into bad grades,
which children will continue to
struggle to turn around
because the bedrock is
already tainted with
negative association.

How to make maths
fun

My name is Dr Joe

and together with GEMS, the medical
scheme of choice for public servants,
I have committed myself to making a
difference to the lives of my patients,
many of whom are members of GEMS.

According to Willis,
optimal brain activation
occurs when subjects
are in positive emotional
states. Therefore, parents and teachers should
strive to provide children with the best environments for learning.
When it comes to
youngsters the emphasis
should be on interaction,
physical and fun exercises that make them
believe they’re playing
when they’re actually
learning. Incorporating
games, toys and diverse
settings stimulates the
children to think spatially and visually about
numbers, rather than see
it all as a bombardment
of information.

Be challenging too

It’s all about the patient
As a family practitioner I have forged long-standing relationships with my patients built on
trust and understanding. Because of this they benefit from a fully coordinated healthcare service, which has improved the quality of their lives.

GEMS has recognised the value
of putting family practitioners
where we belong, at the heart of
the health of our patients.

With over 90% of members
located within less than 10
kilometres of a GEMS family
practitioner, it means that care
will be well coordinated,
diseases will be better managed
and the healthcare rand of
members will go further.

It’s just another way of
showing that nothing is more
important to GEMS than the
health and wellbeing of their
members.

GEMS, the choice of family practitioners
If you are a government employee and are looking for a medical scheme that puts you first,

contact GEMS by dialling *120*4367# or visit m.gems.gov.za
When calling us, make sure you keep your PERSAL number handy. Please note that Ts&Cs and cellphone rates apply.

Working towards a healthier you

“Fun” means “engagement and learning”, but
it also means “challenge”. Much like when
children learn an art or
sport, they will need to be
challenged to improve.
If the challenge is
structured in an environment that encourages growth and personal achievement, the
chances are high they
will succeed.
In his book Teaching
with the Brain in Mind
(2nd Edition printed in
2005, published by the
Association for Supervision & Curriculum
Development)
Eric
Jensen stresses that
learning works best
when the activity is
intrinsically meaningful
to the person. This
means that children
need to care about maths
if they are to unlock its
true potential and value.
Thus, parents and teachers have a responsibility
to ensure that children
have the best possible
environment in which to
learn while having fun.
Marlene Mouton is the
chief executive of
CMATHS

Children
need to care
about maths
if they are to
unlock its true
potential and
value

For

Learner

Homosexuality is contagious:
hanging out with lesbian or gay
people will make you the same
as ‘them’.

Homosexuality is un-Christian,
evil or a form of possession.

LGBTI people are sick and can
therefore be cured or fixed.

LGBTI people are un-African

A person’s sexual orientation is not a
disease or illness, and it can’t be
spread or caught.

Incorrect. Many religious leaders
promote love for all people. There are
also many churches that welcome and
accept all people, regardless of sexual
orientation or gender identity.

LGBTI people are neither sick nor damaged and so there is nothing that needs
to be fixed. Sexual orientation and
gender identity are natural and normal.

LGBTI people exist in all cultures.
There is rich history of sexual and
gender diversity in a number of African
traditions. In many societies, LGBTI
people are celebrated and respected.

FACTS

A lesbian woman will be
‘corrected’ if she is forced to
sleep with a man; a gay man
will be ‘corrected’ if he is
forced to sleep with a woman.

Being forced to have sex with someone
is rape and is a crime. It will not change
a person’s sexual orientation. Rape is
often brutal, violent and intended to
humiliate a person. It is not acceptable
under any circumstances.

MYTHS

Being lesbian or gay is ‘just a
phase’.

a role to play
All of us have
.
human rights
in protecting
say NO to
Stand up and
bia!
and transpho
homophobia

is considered
one of the best in the world because of its Equality Clause. This clause makes it
illegal to discriminate against a person because of race, ethnicity, gender, sexual
orientation, age, disability, religion, culture, language or any other aspect.
Equality is a central principle in our society, but what does it mean – is it about
everyone being the same or about respecting people’s differences? Take a few
minutes to think about some ways you can celebrate and respect diversity in your
family, school, church or community.

South Africa’s Constitution

“To discriminate against our sisters and
brothers who are lesbian or gay on the
grounds of their sexual orientation is as
totally unacceptable and unjust as
apartheid ever was.” – Archbishop Desmond Tutu

Wrong. A person’s sexual orientation is
a natural part of who they are and so it
is not something they will grow out of.

s

Sexual Orientation & Gender Identity
There are a lot of different aspects to each of us:
Sexual
orientation:

“I want to have a relationship with my family, but they
won’t give me an opportunity. Sometimes I feel sad and
lonely, like I’m not loved.” – Thabo, 17

Put yourself in someone
else’s shoes …

There are many well-known people who are
LGBTI or who support LGBTI rights. You might
be familiar with singers like Toya Delazy or
Frank Ocean, or TV personalities like
Raven-Symoné or Somizi Mhlongo.
Who else could be added to this list?

lesbian, gay, bisexual, transgender and intersex.

LGBTI. This is a shorthand way of saying

You may also have heard people use the acronym

BISEXUAL: a person who
is emotionally and sexually
attracted to both sexes.

STRAIGHT: a person who is
emotionally and sexually attracted
to people of the opposite sex.

GAY: a man who is emotionally
and sexually attracted to
other men.

LESBIAN: a woman who is
emotionally and sexually attracted
to other women.

Everyone has a sexual orientation – some of us are
attracted to the opposite sex, but others are attracted
to the same sex or to both sexes. This is a natural and
normal part of who we are as people.
The term ‘sexual orientation’ refers to physical,
emotional and romantic attraction, and so is not the
same thing as a person’s gender identity.

our body shape and physical features, our likes and dislikes, our interests and skills, our
attractions and desires. All of these add up to make us who we are as people.
Two very important aspects are

sexual orientation
gender identity.
and
Did you know that all people have a sexual
orientation and gender identity? Do you know the
difference between the two?

Sex:

Sex is all about biology. A
person’s sex (whether they are considered
male or female) is usually determined by
their physical features – for instance, if
they have a penis or vagina, XY or XX chromosomes,
and their level of testosterone or oestrogen.
But not all people fit into the two categories of male
or female. This may be because of their sex anatomy,
reproductive organs or chromosomes.
INTERSEX: a person whose biological characteristics
do not match the typical definitions of male or female.

Gender:
Gender

Gender is all about
the behaviours expected of the two sexes.
It refers to the roles, activities and attri
attributes that a society considers appropriate
for men and for women. In other words, it’s the different
qualities associated with masculinity and femininity.
There are a number of assumptions about how men
and women ‘should’ behave. These are known as
gender roles. These assumptions are cultural not
natural. They change over time and are not the same
in all societies.
Sometimes a person’s inner sense of being male or
female doesn’t match their physical body. That is why
it’s important not to confuse a person’s sex (how they
look on the outside) with a person’s gender (how they
feel on the inside).
GENDER IDENTITY: a person’s inner sense of
being male or female.
GENDER EXPRESSION: the way that a person
expresses their gender identity – for instance,
through clothing, behaviours, social activities
and so on.
TRANSGENDER: a person whose understanding or
expression of their gender is different to their
physical sex. A transgender person may choose to
dress, live and act in a way that is different to
what society expects of them. Some transgender
people may also choose to change parts of their
body through surgery or other medical treatments.

“One teacher said that if she gave birth to a stabane
she would kill it. She tried to chase me from the class.
I try to ignore all this because I have to finish school
and support my family. There’s no-one at school I can
talk to.” – Tanesha, 13
LGBTI youth face many challenges. It can be hard at
first for people to talk about their sexual orientation or
gender identity. Young people in particular fear losing
friends or loved ones, or may be scared for their personal safety.
Imagine living in a world where you were always
called names, or where you were attacked for holding
hands with your girlfriend or boyfriend, or where you
were forced to wear a school uniform that made you
uncomfortable. This is the world LGBTI learners live in
every day.

T

constructive discussions!
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representations or expectations.
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Referring to the celebrities listed

Tips

There are many ways to start
conversations about diversity. The
Constitution, active citizenship,
social responsibility and personal
wellbeing are key learning areas in
the Life Orientation curriculum and
can easily lead into discussions
about sexual orientation and
gender identity.
But these topics should not be
limited to Life Orientation classes.
One of the stated aims of the
education system is the promotion
of human rights, democratic values
and Ubuntu, and so it is important
to cultivate respect for diversity in
all teaching areas. This can be as
simple as acknowledging the
variety of family structures that
exist in South Africa, celebrating
the contributions made by LGBTI
individuals, or investigating how
community attitudes shift over
time.

eaching diversity – be it
racial, sexual, gender or
any other kind – is about
promoting the spirit of our
Constitution. Introducing sexual
orientation and gender identity
into your teaching can help to
challenge stereotypes and
prevent bullying.
Encourage learners to reflect on this statement. What
was Simon trying to say? Why is it important to draw links
between different struggles?
Ask learners to share forms of discrimination they have
experienced, witnessed or read/heard about. Were multiple factors involved? What factors might affect how a
person experiences oppression? How might religion,
culture and tradition impact on homophobia and transphobia?

www.education.gov.za

0800 202 933 or

The Commission for Gender
Equality, the South African
Human Rights Commission and
the Department of Basic Education can also provide advice and
guidance on issues relating to
discrimination and bullying.
Copies of the Department of
Education’s guidelines for
managing violence, bullying and
homophobia can be provided by
the Social Cohesion and Equity
in Education Unit:

Legbo Northern Cape
(Kimberley)
053 831 1313
www.legbo.co.za

Gay & Lesbian Network
(Pietermarizburg)
033 342 6165
www.gaylesbianksn.org

Durban Lesbian & Gay
Community & Health Centre
(Durban)
031 312 7402
www.gaycentre.org.za

Gender DynamiX
(Cape Town)
021 633 5287
www.genderdynamix.org.za

Triangle Project
(Cape Town)
021 686 1475
www.triangle.org.za

Transgender and
Intersex Africa
(Pretoria)
012 430 2262
www.transgenderintersex
africa.org.za

OUT –
LGBT Wellbeing
(Pretoria)
012 403 3272
www.out.org.za

Forum for the
Empowerment of Women
(Johannesburg)
011 403 1906

Gay and Lesbian
Memory in Action
(Johannesburg)
011 717 4239
www.gala.co.za

Useful contacts

Sharing
accurate
information
is a powerful
way to fight
stigma!

Hear Us Out
is a website focused on LGBTI youth and education.
It includes easy-to-download resources. Asiphephe www.asiphephe.org is a website focused
on violence targeting LGBTI persons. It includes resources and a directory of support services.

www.hearusout.org

E. CHALLENGING STEREOTYPES
Split the class into four small groups and provide each
group with some paper and pens. Allocate one of the
following types of discrimination to each group: racism,
sexism, homophobia and xenophobia.
Each group is given ten minutes to list all of the stereotypes associated with this particular form of discrimination. For instance, the group thinking about ʻhomophobiaʼ
could list the stereotype that lesbian women are trying to
be men.
The groups then have fifteen minutes to discuss where
they think these ideas come from. The discussion
prompts below can be used:
• Where have you heard these stereotypes?
B. ANALYSING PRIVILEGE
• Why do you think these misconceptions
This exercise helps learners to understand how different
are so popular?
forms of oppression are connected. List on a whiteboard
• What are the consequences
the following identity categories: race, religion,
of these stereotypes?
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Explain to learners that some
tions.
ary st
second
social groups have more privilege
than others. Define privilege as ʻunearned
F. EXPERIENCES OF LGBTI YOUTH
access to resourcesʼ. You can further explain the concept
Read aloud the quotes on the reverse of the poster and
by using the example of racial privilege: white people
ask learners to share how these make them feel.
generally have greater access to education, employment
Split the class into small groups. Allocate each group
and other opportunities.
one of the role-play scenarios below (learners can also
Revisit the lists for each identity category and ask learncome up with an original scenario).
ers to indicate which social groups have more privilege than
• A transgender learner asks her principal for
the others. For example, who has more access to power in
permission to wear a different uniform.
your community – men or women? Ask learners to share
• A young lesbian woman tries to talk to her family
their thoughts on why this happens. Is it a good or a bad
about her sexual orientation.
thing?
• A learner witnesses a classmate being bullied
because of his sexual orientation.
C. INTRODUCING SEXUAL & GENDER DIVERSITY
• A same-sex couple tries to attend their matric
Read aloud and explain the definitions on the reverse of
dance together.
this poster. Make sure that the LGBTI acronym is underAllow fifteen minutes for the groups to develop their
stood and that learners are familiar with the terms ʻsexual
performance. Group members should discuss how
orientationʼ and ʻgender identityʼ. Invite learners to ask
people might behave in such a situation and why.
questions about the meanings of these terms and to
Ask each group to share their role-play. After each
share things they have heard about LGBTI people and
performance, the rest of the class can interview the
their lives. Use the myths vs facts table to correct any
ʻcharactersʼ about their reactions or motivations.
myths or misconceptions.
Encourage learners to investigate why the characters
behaved as they did and to offer suggestions on how
D. TALKING THROUGH DISCRIMINATION
they could have better supported the young LGBTI
Explain that homophobia and transphobia are forms of
person.
discrimination, just like racism and sexism. Discrimination
Ask each group to rework and re-perform their drama
of any sort impacts negatively on all members of a combased on the class input. The revised drama must feature a
munity, not just the targets.
positive and affirming outcome for the young LGBTI person.
Highlight that there is no one way that people experience discrimination. Personal experiences are based on
G. CONCLUDE THE LESSON
a number of factors, such as race, age, sexual orientaThank learners for participating respectfully in the lesson
tion, gender identity, where the person lives, how much
and summarise the key learning areas of the session:
money they earn and so on.
1. All humans are different and these differences should
Share the quote posted in the middle. These words
be celebrated
were spoken by anti-apartheid and LGBTI activist Simon
2. All people need to be respected
Nkoli at the first LGBTI pride march, held in Hillbrow in
3. Stereotypes are harmful
October 1990.
4. We all have a role to play in combating discrimination.

A. INTRODUCING THE LESSON
Welcome students and let them know that the topic of the
lesson may be emotional and even controversial. Explain
that due to our different backgrounds, we have different
views on identity. It is important to formulate guidelines to
make sure the classroom is a safe space in which to
discuss these topics. Points to consider include:
• Being welcoming of different ideas and any
disagreements
• Respecting the views of others
• Being honest when challenging problematic or
discriminatory ideas
• Not blaming other people
• Speaking from experience rather than
generalising.

The below activities can be
used as a part of a cohesive
lesson plan or as standalone
exercises. They can be expanded, adapted or rearranged depending on the needs of your class, or on the time and
resources available.
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1709 - The
first time “Pass
documents”
were used to
restrict the
movement
of “nonEuropean”
South Africans
was in the
early 1800s.
However, slaves
at the Cape had
been forced to
carry passes
since 1709.

26 May 1948
The Herenigde
(“Reunited”)
Nasionale Party
(HNP), under
DF Malan, won
the national
general
elections
ushering in
the era of
apartheid.
Malan was
determined
to implement
his policy
of separate
development
under the
backdrop
of Afrikaner
Nationalism
and he did
so with great
success until
his retirement
in 1954. He also
merged the
Afrikaner Party
(AP) with the
HNP, to once
again establish
the National
Party (NP),
consolidating
Afrikaner
support and
eliminating
competition for
Afrikaner votes.

1949 – 1953
Malan passed
the Prohibition
of Mixed
Marriages Act
in 1949 and
in 1950 the
Immorality
Act became
law. This year
also saw the
passing of the
Population
Registration
Act, which
established
a national
registration
process to
classify people
according to
their race. At
the same time
the Group
Areas Act
came into
existence which
physically
and spatially
separated
white, black,
coloured and
indian people.
The Separate
Amenities Act,
which was
passed in 1953,
completed
this separation
by forcing
different
race groups,
“European”
and “NonEuropean”, to
use separate
facilities. A
hated law
passed during
this period was
the Natives
(Abolition of
Passes and
Co-ordination
of Documents)
Act of 1952.
This forced
black South
Africans to
carry a range
of documents,
including a
photograph,
place of birth,
employment
records, tax
payments
and criminal
records, and
enabled the
government
to further
restrict their
movement.
It was illegal
to be without
a pass, the
penalty for
which was
arrest and jail.

1956 The
Natives
(Prohibition
of Interdicts)
Act of 1956
removed all
legal recourse
for objecting
to the removal
of black people
from certain
residential
areas. The
Urban Areas
Act limited
black people
to 72 hours
in an urban
area without
permission
from a specific
municipal
officeholder.

9 August 1956
More than 20
000 South
African women
march to the
Union buildings
to hand a
petition to the
government
demanding an
end to passes.

21 March
1960 The PAC
campaign
against pass
laws, in which
people were
asked to leave
their passes
at home
and present
themselves to
be arrested by
police, ends
with police
opening fire
on the crowd
in Sharpeville,
killing 69
protesters
and injuring
a further 180.
When the
news of the
Sharpeville
Massacre
reached Cape
Town a group
of between
1000 and 5000
protestors
gathered at
the Langa Flats
bus terminus
around 17h00
on 21 March
1960. This
was in direct
defiance of the
government’s
countrywide
ban on public
meetings and
gatherings of
more than 10
people. The
police ordered
the crowd
to disperse
within three
minutes. When
protesters
reconvened in
defiance, the
police charged
at them with
batons, tear
gas and guns.
Three people
were killed and
26 others were
injured. Until
Sharpeville the
movements
opposed to
apartheid were
pledged to a
policy of nonviolence.

27 April 1994
The interim
Constitution
comes into
effect to
govern South
Africa’s first
democratic
one-personone-vote nonracial election.

8 April 1960 The
African National
Congress
(ANC) and the
Pan Africanist
Congress (PAC)
are banned in
South Africa.

11 July 1963
The High
Command
of the ANC
is caught at
Lilliesleaf Farm
in Rivonia,
among them
Govan Mbeki.
Writings by
Nelson Mandela
are found on
the farm, and
he is charged
with a range
of “political
crimes”.

16 June 1976
The Soweto
Uprisings begin
with about 20
000 students
marching
in protest
against the
new language
decree (that
they would
be taught in
Afrikaans)
and the Bantu
Education
system. The
march turns
violent with
many students
being killed
by the South
African
Police, and
the uprising
spreads
countrywide.
By June 19, the
Government
Gazette
announces that
123 people have
been banned as
a result of the
June 16 revolt.
A nationwide
prohibition
on meetings
announced.
By 25 June,
the death toll
is officially
given as 176,
the number of
wounded 1 228
and the number
of persons
arrested 1 298.

12 September
1977 Steve
Biko dies in
detention, the
10th in a year,
after being
tortured and
beaten by
security police
in Pretoria

March 1980 A
campaign is
launched for
the release
of Nelson
Mandela.
Organisations
supporting
the campaign
include the
Soweto
‘Committee
of 10, Inkatha,
Azapo, the
Labour Party,
the Natal Indian
Congress and
the South
African Council
of Churches
(SACC).

July 1985 - PW
Botha declares
a State of
Emergency
amidt
escalating
protest from
black South
Africans.

23 July 1986 The apartheid
government
repeals the
Pass laws. From
1800 between
15 and 20
million people
had been
arrested for
violating these
laws.

2 February
1990, FW
de Klerk lifts
the ban on
the ANC, the
South African
Communist
Party (SACP)
and the Pan
Africanist
Congress
(PAC).

11 February 1990
Nelson Mandela
is released.

7 August
1990 The
ANC and the
South African
government
issued a joint
declaration
(the “Pretoria
Minute”) at
the conclusion
of 15 hours of
talks. The ANC
announced
that it would
immediately
suspend all
armed actions,
while the
government
undertook to
consider lifting
the state of
emergency in
Natal “as early
as possible”
and to continue
reviewing
the security
legislation and
its application
“in order to
ensure free
political
activity”. The
final report
of the Joint
Working Group
on political
offences was
accepted by
both parties.
Both sides
pledged to
redouble
efforts to
reduce the level
of violence in
the country.

September
1991 The
National Peace
Accord signed.
This agreement
between
a number
of political
organisations,
including the
ANC, Inkatha
Freedom
Party and the
National Party,
established
structures and
procedures
to attempt to
end political
violence which
had become
widespread

October 1991
A meeting of
the Patriotic
Front is held
in Durban in
an attempt to
bring together
all the antiapartheid
groupings in
the country. All
attended with
the exception
of the Azanian
People’s
Organisation.
Policy
regarding
future
negotiations
was formulated
and the ANC
and the
PAC began
preparatory
meetings
for the
Convention for
a Democratic
South Africa
(Codesa).
However, the
PAC could
not see its
way clear to
participate in
the convention.

December
1991 The
convening of
the Convention
for Democratic
South Africa
(COSESA)
brought
together
various
political, civil,
religious and
community
organisations
to chart the
future for a new
and democratic
South Africa.

17 March 1992,
President
FW de Klerk
announced
the results of
a referendum
in which only
white people
were allowed
to participate.
The aim of the
referendum
was to measure
White support
for the process
to negotiate
the dismantling
of apartheid,
which had
already been
in progress
since 1989.
The question
the voters had
to decide on
was: “Do you
support the
continuation
of the reform
process that
the state
president
started on 2
February 1990
and which is
aimed at a new
constitution
through
negotiation?”
On the voting
day, 86
percent of
the registered
voters turned
out and
68.7 percent
(1,924,186)
voted “Yes”
in all of the 15
regions expect
one. The “No”
vote stood at
875,619.

15 May 1992
CODESA 2
began two
months later
than planned
due to a
number of
delays. The
failure of
CODESA 2
was received
with dismay
both inside and
outside South
Africa. The US
pleaded with
both the ANC
and the NP to
resolve their
differences and
resume talks.
Mandela and
De Klerk once
again made
attempts to
meet.

17 June 1992
The Joe Slovo
Informal
settlement
in Boipatong
outside
Vereeniging
was attacked
by a group
of about 300
armed men
from Kwa
Madala Hostel
in nearby
Sebokeng. The
armed men
were affiliated
to the Inkatha
Freedom
Party (IFP)
and observers
suspected
that the attack
was aimed at
undermining
the delicate
process of
negotiations
between
the National
Party (NP)
government
and the African
National
Congress
(ANC). In
response to the
massacre the
ANC withdrew
from the
negotiations,
blaming the NP
government for
the attack.

7 September
1992 The ANC
marches on
Bisho, where
troops of the
Ciskei homeland
fire on the
crowd, killing 24
and wounding
2000.

April 1993
MultiParty
Negotiating
Process
(MPNP) began
to pursue the
issues that
CODESA
had failed to
resolve. The
collapse of
CODESA had
unleashed
political
uncertainty
and violence
making it
imperative
to resume
negotiations
urgently.

10 April 1993
As he returns
home to the
suburb of Dawn
Park, Boksburg
(Johannesburg), Chris
Hani is assassinated by
Januzs Walus.
The assassination helps
to persuade
the bickering
negotiators of
the MultiParty
Negotiating
Forum to finally
set a date for
South Africa’s
first democratic
election.

18 November
1993 An interim
Constitution for
South Africa
is initiated. A
Transitional
Executive
Council
was formed
to run the
country until
democratic
elections
could be held.
The Interim
Constitution
or Transitional
Constitution
was mainly
intended
to provide
an “historic
bridge”
between the
past and the
future and
facilitate the
continued
governance
of South
Africa, while
an elected
Constitutional
Assembly
drew up a final
Constitution.
This was
because the
negotiating
parties did not
feel it proper
to make the
final document
without public
support
through the
electoral
system.

27 April 1994
The first
democratic
election is held
in South Africa.
This election
changed the
history of
South Africa. It
paved the way
towards a new
democratic
dispensation
and a new
constitution for
the country. For
the first time
all races in the
country were
going to the
polls to vote for
a government
of their choice.
Nineteen
political parties
participated
and 22 million
people voted.
The ANC won
the election
with 62.65 %
of the vote.
The National
Party (NP)
received 20.39
%, Inkatha
Freedom Party
(IFP) 10.54
%, Freedom
Front (FF) 2.2
%, Democratic
Party (DP)
1.7 %, Pan
Africanist
Congress
(PAC) 1.2 %
and the African
Christian
Democratic
Party 0.5 %.
Although the
ANC gained a
majority vote,
it formed a
Government of
National Unity,
headed by
Nelson Mandela
who became
the first black
president of the
country.

10 December
1996 Two years
after the first
democratic
election Nelson
Mandela
signed the final
draft of the
Constitution
into law at
Sharpeville,
Vereeniging.

Source: Text with kind permission of SAHistory.org.za
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Quality services for excellence in teaching
Quality services for excellence in teaching
The primary business of the ELRC is to promote
and maintain labour peace in the public education
sector in South Africa.
Services of the Council

The core services of the Council are Dispute
Resolution and Prevention Services and Collective
Bargaining Services.
The Council provides dispute resolution services
through conciliation and arbitration processes
in terms of section 51 of the Labour Relations
Act No. 66 of 1995 (as amended) and the ELRC
constitution.

The Council also endeavours to prevent disputes
by providing training to Dispute Resolution
Practitioners in the public education sector.
The ELRC facilitates negotiations between Parties
at national and provincial level.

Collective Bargaining Services
The Council promotes and maintains labour
peace in the public education sector through
the provision of consultation and negotiations
between Parties (teacher unions and Department
of Education). The ELRC facilitates negotiations
at national and provincial level.

The strategic objectives of collective
bargaining services are:
• To maintain and promote labour peace in
public education;
• To promote collective bargaining on all
matters of mutual interest;
• To implement collective agreements through
workshops; and
• To conduct research on matters of mutual
interest affecting teachers.
Contact us: General enquiries

Tel:
Fax:
Email:
Website:

(012) 663-7446
(012) 663-9604
admin.of�ice@elrc.co.za
www.elrc.org.za

ALL SCHOOL PRINCIPALS are reminded that the Department of Basic Education
has withdrawn the Measures for the Prevention and Management of Learner
Pregnancy in schools (2007). The Department has realised that these measures
have caused confusion in the system and that some schools have utilised the
measures to exclude pregnant learners from school rather than provide support
to affected learners.
All learners have the right to education. Learners may not be excluded from school
due to pregnancy and they must be allowed to return to school as soon as they
are able to. Schools should keep learners at school for as long as it is medically
possible, with the support of parents and guardians, and, where practicable,
schools should provide additional academic support to pregnant girls during their
leave of absence.
The Department of Basic Education is in the process of developing a new policy
to prevent and manage learner pregnancy which will be communicated to all
schools in due course.

We inform. You choose.

The University of Pretoria offers the following distance
education programme to teachers who want to advance
their careers:

BEdHons Education Management,
Law and Policy

LET’S CREATE A SAFER
ONLINE SPACE TOGETHER
Cyber bullying, sexual activity, child grooming, child pornography, racial
abuse, hate speech and abuse online is a growing concern.
We’re living in a digital age where the online space is a vast and important
platform that is accessed daily. Teachers, learners and parents need to
be cyber savvy and cyber safety is more important than ever before.
The Film and Publication Board (FPB) recently launched its draft Online
Regulation Policy, a document that outlines how it intends to protect
children online.
It is important that teachers comment on the policy as the FPB values
this input. Go to www.fpb.org.za to download the document and ﬁnd
out how to submit your comment.
Remember you can also use the FPB’s Pro-Child hotline service to
anonymously report abuse, exploitation and child pornography. Go to
www.fpbprochild.org.za or call the hotline number 0800 148 148.
FPBZA

MG Repro

We offer:
 Excellent student support
 Fees covering all learning material – no hidden costs
 Exam centres and contact sessions throughout South Africa

All educators who would like to find out more about the University’s
distance education programmes are invited to return this coupon to
PO Box 22041, Helderkruin, Roodepoort, 1733 or fax it to 011 768 1248.
For further enquiries, kindly contact Andries Pelser at 011 760 3608 or
073 232 3173, or to send an email to edutel_upta@iafrica.com.
*www.edutel.co.za
Title: .......... Initials: .......... Surname: ...............................................................
Postal address: ..................................................................................................
..............................................................................................................................
Tel: (w) ................................ (h) ................................ (cell) ................................
Programme in which you are interested in receiving further information:
..............................................................................................................................
Tel: 011 760 3608 or 073 232 3173

www.up.ac.za

@FPB_ZA
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Mangosuthu Buthelezi

Bantu Holomisa
Major General (Retired) Bantubonke (Bantu)
Harrington Holomisa was born on 25 July 1955
at Mqanduli, Transkei, the son of the late Chief
Bazindlovu Holomisa who had been a member
of the Transkei Legislative Assembly. He became
Commander of the homeland Transkei Defence
Force in April 1987, a post he held until April 1994.
In 1988 he ousted the then ruler of the Transkei,
Stella Sigcau, and became Chairman of the
Military Council of Transkei. Between 1988 and
1989, his government unbanned approximately
33 organisations which had been banned by his
predecessors. His government worked closely
with the liberation movements. As a result,
Transkei had a smooth transition prior to the
national elections of 1994; he also led the Transkei
delegation to the Convention for a Democratic
South Africa (CODESA) negotiations, which in
turn led to the democratic elections.
He was chosen by the African National Congress
(ANC) Election Committee to campaign
nationally alongside Nelson Mandela, Thabo
Mbeki, Cyril Ramaphosa, Winnie Mandela, Joe
Slovo and Steve Tshwete during the democratic
election in 1994. He was appointed Deputy
Minister of Environment and Tourism in the
1994 Government of National Unity. Holomisa
co-founded the United Democratic Movement
(UDM) in 1997 with Roelf Meyer and currently
serves as its President. He is a current Member
of Parliament.

Chief Mangosuthu Buthelezi was born on 27 August 1928
into the Zulu royal family. His Princess Magogo mother
was the daughter of King Dinuzulu, and granddaughter of
King Cetshwayo. His grandfather Myamana Buthelezi was
Prime Minister to King Cetshwayo. After the release of all
political prisoners and the formation of the Convention
for a Democratic South Africa (CODESA), Buthelezi
represented the Inkatha Freedom Party (IFP) in the
negotiation. He supported the idea of a federal republic
to protect ethnic rights and his power base. In the run
up to the election he withdrew from negotiations and
political violence erupted once more between IFP and
ANC supporters. Just before the first democratic election
he reconsidered, and precipitated a last minute rush to
include the IFP on the ballot papers. After this election
Buthelezi served as Minister of Home Affairs for two
terms. He is a current Member of Parliament for the IFP.

FW de Klerk

Nelson Rolihlahla Mandela was born on 18 July 1918 in Mvezo, a village near Mthatha,
Eastern Cape, South Africa. He is the son of Nonqaphi Nosekeni and Henry Mgadla
Mandela, a chief and chief councillor to the paramount chief of the Thembu and a
member of the Madiba clan. In 1944 Mandela joined the African National Congress (ANC)
and soon became part of a group of young intellectuals that included Walter Sisulu and
Oliver Tambo. The group articulated its dissatisfaction with the way the ANC was being
run, critiqued its policy of appeasement, and became the driving force in the formation
of the ANC Youth League (ANCYL) in April of the same year. Mandela was one of 156
people who were arrested and charged with Treason following a dramatic police raid in
December 1956. Immediately after being acquitted, Mandela went underground. On 8
April 1960 the government banned the ANC and PAC. This, combined with the shutting
down of space for political protest, prompted Mandela to begin seriously thinking
about the armed struggle. On 11 July 1963 police raided the underground safe house of
the South African Communist Party at Lilliesleaf Farm, Rivonia. Among those arrested
Walter Sisulu, Govan Mbeki, Raymond Mhlaba, Ahmed Kathrada, Dennis Goldberg and
Lionel Bernstein. Police found Mandela’s diary of his African tour, documents relating to
the manufacture of explosives, and copies of a draft memorandum entitled ‘Operation
Mayibuye’, which set out the stages and requirements for a ‘guerrilla’ war. On 12 June
1964 all the accused were sentenced to life imprisonment and held at Pretoria Central
prison. That same night Mandela and his co-accused were flown by a military plane to
Robben Island prison. On 2 February 1990 State President FW De Klerk announced in
opening of Parliament speech unbanning of the ANC and all other proscribed political
parties; and the release Mandela and all other political prisoners. On Sunday 11 February,
after 27 years in jail, Mandela was released from Victor Verster prison.
That same day he addressed a mass rally in the centre of Cape Town, his first public
appearance in nearly three decades, beginning his speech with, “I greet you all in the
name of peace, democracy and freedom for all”. Subsequent welcome rallies held in
Soweto and Durban drew thousands of people.
In May 1990, Mandela headed an ANC delegation in talks with South African government
representatives at Groote Schuur in Cape Town. n February 1991, Mandela met
Mangosuthu Buthelezi, president of the Inkatha Freedom Party (IFP), in an attempt to end
the political violence sweeping Natal and the Transvaal. However, despite their pledges
to work towards peace, the violence continued. He signed the National Peace Accord
on behalf of the ANC in September 1991. This agreement between a number of political
organisations, including the ANC, IFP and the National Party, established structures and
procedures to attempt to end political violence which had become widespread. During
1992 and 1993 Mandela repeatedly called for peace. Following the assassination of the
South African Communist Party (SACP) leader, Chris Hani, in April 1993, he again called
for restraint, discipline and peace. Mandela contested the April 1994 election as the
head of the ANC. On 9 May, Mandela was elected unopposed as president of South
Africa in the first session of the Constituent Assembly. His presidential inauguration took
place the next day at the Union Buildings in Pretoria and was attended by the largest
gathering of international leaders in South African history. Mandela retired from active
political life in June 1999 after his first term of office as president. He maintained a busy
public life with a daily programme of tasks, meeting with leaders and celebrities, and
when in Johannesburg worked with the Nelson Mandela Foundation, founded in 1999
to focus on rural development, school construction, and combating HIV/AIDS. In June
2004, aged 85 and amid failing health, Mandela announced that he was “retiring from
retirement” and retreating from public life. Mandela died on 5 December 2013 at the
age of 95.

Thembisile Chris Hani was born in the rural village of Sabalele, in the Cofimvaba region of the Transkei. He was the fifth of the six children of Gilbert and Mary Hani,
and one of the three that survived infancy. The name Chris was adopted by him as a nom de guerre, and was in fact the real name of his brother. Hani was exposed
to political thought from a very young age through his father, Gilbert Hani, who was active in the ANC and eventually left South Africa and sought asylum in
Lesotho. By 1982, Hani had become prominent enough in the ANC to be the target of several assassination attempts. He was transferred from the Lesotho capital,
Maseru, to the centre of the ANC political leadership in Lusaka, Zambia. That year he was elected to the membership of the ANC National Executive Committee,
and by 1983 he had been promoted to Political Commissar of Umkhonto we Sizwe (MK), working with student recruits who joined the ANC in exile after the 1976
Soweto uprising. After the unbanning of ANC and SACP on 2 February 1990 Hani returned to South Africa and became a charismatic and popular. He was a close
associate of Joe Slovo, the general-secretary of the SACP.

Frederik Willem de Klerk was born in Johannesburg on 18 March
1936. He grew up in a political family, with both his father and
grandfather serving high office. His brother is Dr Willem (Wimpie) de
Klerk, a political analyst and one of the founders of the Democratic
Party. In December 1989, De Klerk met the imprisoned leader of the
African National Congress (ANC), Nelson Mandela. On 2 February
1990, De Klerk lifted the ban on the ANC, the South African
Communist Party (SACP) and the Pan Africanist Congress (PAC).
On 11 February Mandela was released. Negotiations with Mandela
and other party leaders were held for the peaceful end of apartheid
and transition to democratic rule. In 1993, De Klerk and Mandela
were awarded the Nobel Peace Prize for their efforts at reform in
South Africa. After the 1994 elections, De Klerk was appointed the
Second Deputy President in President Mandela’s cabinet. In 1996,
National Party members withdrew from their cabinet posts in order
to establish the National Party as an effective opposition to the
ANC. In 1997 De Klerk retired from politics.

Chris Hani

Both Slovo and Hani were considered fearful figures in the eyes of South Africa’s extreme right: the Afrikaner Weerstandsbeweging (AWB, Afrikaner Resistance
Movement) and the Conservative Party (CP). When Slovo announced that he had cancer in 1991, Hani took over as general-secretary. In 1992 Hani stepped down
as Chief of Staff of Umkhonto we Sizwe to devote more time to the organisation of the SACP. On 10 April 1993, as he returned home in Dawn Park, Boksburg
(Johannesburg), Hani was assassinated by Januzs Walus, an anti-Communist Polish refugee who had close links to the AWB. Also implicated in the assassination
was Conservative Party MP Clive Derby-Lewis. Both were arrested, sentenced and jailed within six months of the assassination.
Hani’s death came at a critical time for South Africa. The SACP was on the brink of gaining significant status as an independent political party. It now found itself
bereft of funds (due to collapse in Europe) and without a strong leader. The assassination helped persuade the bickering negotiators of the MultiParty Negotiating
Forum to finally set a date for South Africa’s first democratic election.

Joe Slovo was born in Lithuania in 1926 and moved to South Africa with his parents
at the age of nine. His father was a van driver in Johannesburg. Slovo was an active
member of the South Africa Communist Party (SACP) from the 1940s and, after
becoming an advocate at the Johannesburg Bar, became well known for his work as
a defence lawyer in political trials.

Roelf Meyer
Nelson Mandela

Thabo Mbeki

Thabo Mvuyelwa Mbeki was born on June 18 1942, in Mbewuleni (meaning ‘place of seed’), a tiny village in
Idutywa in the Transkei. Both his parents were teachers, activists and members of the Communist Party of
South Africa (CPSA later renamed the SACP). His father, Govan Mbeki, was a leading figure in the activities
of the African National Congress (ANC) in the Eastern Cape. After the banning of the ANC, the organisation
decided it would be better for the Mbeki to go into exile. In 1962, Mbeki and a group of comrades left South
Africa for London, via Botswana and Tanzania.
In the early 80s, Mbeki, Jacob Zuma and Aziz Pahad were appointed by Oliver Tambo to conduct private
talks with representatives of the National Party government. Twelve meetings between the parties took place
between November 1987 and May 1990, most of them held at a country house near Bath in Somerset, England.
By September 1989, the team secretly met with Maritz Spaarwater and Mike Louw in a hotel in Switzerland.
Known as ‘Operation Flair’, PW Botha was kept informed of all the meetings. At the same time, Mandela and
Kobie Coetzee (then Minister of Justice) were also holding secret talks.
In 1989, Botha suffered a stroke and was replaced by FW De Klerk, who announced on 2 February 1990
that the ANC, SACP, PAC and other liberation movements were to be unbanned. It was the pragmatic and
moderate attitude of Mandela and Mbeki that played a crucial role in paving the way forward. Both of them
reassured the National Party that the mass black constituency would accept the idea of negotiations.
Between 1990 and 1994, the ANC began preparing for the first democratic elections. It was an adjustment
period and Mbeki played a crucial role in transforming the ANC into a legal political organisation. After
South Africa’s first democratic election in April 1994, Mandela chose Mbeki to be the first deputy president
in the Government of National Unity. He succeeded Mandela as president, but announced his resignation
on 21 September 2008. After being recalled by his party Mbeki was appointed as the African Union’s lead
negotiator for resolving the conflict between Sudan and South Sudan.

He married Ruth First, daughter of SACP treasurer Julius First, in 1949. The following
year the couple was among the first 600 people ‘named’ in terms of the Suppression
of Communism Act, and thereby subjected to various restrictions. Slovo was one of
the earliest members of the military wing of the African National Congress (ANC),
Umkhonto we Sizwe (MK). Slovo was chief of staff of Umkhonto we Sizwe until April
1987, a member of the central committee of the SACP, and served on the revolutionary
council of the ANC from 1969 until its dissolution in 1983. At the ANC consultative
conference held in Zambia in 1985, Slovo became the first white member of the
ANC’s national executive. In January 1990, Slovo circulated a document entitled
Has Socialism Failed?, indicating that the SACP would commit itself to a multiparty,
post-apartheid democracy. This included freedom of organisation, speech, thought,
press, movement, residence, conscience and religion; full trade union rights for
all workers including the right to strike; and one-person, one-vote in free and
democratic elections. During 1991, Slovo served as an SACP representative on the
National Peace Committee. In December, he was present at the Convention for a
Democratic South Africa (CODESA) and served on its working group dealing with
constitutional principles and a constitution-making body and process.

Cyril Ramaphosa

Roelof Petrus Meyer was born in Port Elizabeth
on 16 July 1947, the son of Hudson and
Hannah Meyer. His father was a farmer in the
Humansdorp district in the Eastern Cape.
Meyer practiced as an attorney in Pretoria
and Johannesburg until 1980, a year after
he became a Member of Parliament for the
National Party (NP). In May 1992 he formed part
of the government delegation at talks with the
ANC at Groot Schuur, Cape Town. He was the
government’s chief negotiator in constitutional
negotiations and established an effective
working relationship with the ANC’s chief
negotiator, Cyril Ramaphosa. The negotiations
between Ramaphosa and Meyer paved the way
for the first democratic elections in 1994, after
which Meyer continued in his post as Minister of
Constitutional Affairs in the Cabinet of the new
President, Nelson Mandela.
In 1996 Meyer retired as a Member of Parliament
and as the Gauteng leader of the National Party.
The next year, he was the co-founder, with
former Transkei leader Bantu Holomisa, of the
United Democratic Movement (UDM). In the
1999 the UDM received seats in Parliament and
Meyer served as the Deputy President of the
party until his retirement from politics in 2000.

Matamela Cyril Ramaphosa was born in Johannesburg
on 17 November 1952. He is the second of the three
children of Erdmuth and Samuel Ramaphosa, a retired
policeman. in December 1982, just after its formation,
Ramaphosa became the first secretary of the National
Union of Mineworkers. He was conference organiser in the
preparations leading to the formations of the Congress
of South African Trade Union (COSATU) and delivered
a keynote address at Cosatu’s launch rally in Durban in
December 1985 and was part of the Cosatu delegation that
met the African National Congress in Lusaka, Zambia in
1986. In January 1990, Ramaphosa accompanied released
ANC political prisoners to Lusaka. Ramaphosa served as
chairman of the National Reception Committee, which coordinated arrangements for the release of Nelson Mandela
and subsequent welcome rallies within South Africa,
and also became a member of the international Mandela
Reception Committee. He was elected general-secretary
of the ANC in a conference held in Durban in July 1991. In
his capacity as a general-secretary he became the head of
the negotiations commission of the ANC and participated
in the Conference for a Democratic South Africa (Codesa).
The negotiations between Ramaphosa and Roelf Meyer
helped pave the way for the first fully democratic elections
in 1994. In May 1994 he was elected chairperson of the
new Constitutional Assembly, a position he resigned in
May 1996 together with that of General-Secretary of the
ANC, to go into business. He has since returned to politics
and is currently deputy president of South Africa.

Joe Slovo

After the 1994 elections Slovo was elected to cabinet where he served as Minister of
Housing until his death on 6 January 1995.

Desmond Tutu

Desmond Mpilo Tutu (known fondly as the “Arch) was born in Klerksdorp on 7
October 1931. His father, Zachariah, who was educated at a mission school, was the
headmaster of a high school in Klerksdorp, a small town in the Western Transvaal
(now North West Province). His mother, Aletha Matlhare, was a domestic worker.
Tutu started studying to become an Anglican priest in 1958 and studied in London,
among other places. Tutu returned to South Africa in 1975 to take up a post as the
first black Anglican Dean of Johannesburg and the Rector of St Mary’s Cathedral
Parish in Johannesburg. On 11 July 1976, he was consecrated as Bishop of Lesotho.
After only a few months in his new post, Tutu was invited to become the General
Secretary of the South African Council of Churches (SACC), which he took up
on 1 March 1978. On 7 September 1986, Tutu was ordained as the Archbishop of
Cape Town, becoming the first black person to lead the Anglican Church of the
Province of Southern Africa. After the first democratic elections which saw the end
to white minority rule in 1994, Tutu was appointed Chairperson of the Truth and
Reconciliation Commission (TRC) in 1995, to deal with the atrocities of the past. Tutu
retired as the Archbishop of Cape Town in 1996 to devote all his time to the work
of the TRC. He was later named as Archbishop Emeritus. Tutu officially retired from
public life on 7 October 2010. Tutu is highly revered for his knowledge, views and
experience, especially in reconciliation. Tutu coined the phrase ‘Rainbow Nation’ to
promote harmony among all the peoples of South Africa.

Source: Text with kind permission of SAHistory.org.za
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Quality services for excellence in teaching
The primary business of the ELRC is to promote
and maintain labour peace in the public education
sector in South Africa.
Services of the Council

The core services of the Council are Dispute
Resolution and Prevention Services and Collective
Bargaining Services.
The Council provides dispute resolution services
through conciliation and arbitration processes
in terms of section 51 of the Labour Relations
Act No. 66 of 1995 (as amended) and the ELRC
constitution.

The Council also endeavours to prevent disputes
by providing training to Dispute Resolution
Practitioners in the public education sector.
The ELRC facilitates negotiations between Parties
at national and provincial level.

a JUST

Collective Bargaining Services
The Council promotes and maintains labour
peace in the public education sector through
the provision of consultation and negotiations
between Parties (teacher unions and Department
of Education). The ELRC facilitates negotiations
at national and provincial level.

The strategic objectives of collective
bargaining services are:
• To maintain and promote labour peace in
public education;
• To promote collective bargaining on all
matters of mutual interest;
• To implement collective agreements through
workshops; and
• To conduct research on matters of mutual
interest affecting teachers.
Contact us: General enquiries

Tel:
Fax:
Email:
Website:

(012) 663-7446
(012) 663-9604
admin.of�ice@elrc.co.za
www.elrc.org.za
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South African schools
Enrol for a Masters in Education
(MEd) Degree
A Masters degree in education
opens up opportunities for career
development, for professional renewal and for research in a range
of related ﬁelds. Education is a
rich, interdisciplinary ﬁeld that
covers school teaching and
much more.
The MEd degree at Wits is
offered by coursework and research report, or by dissertation,
and usually takes two years part
time to complete the degree.

Areas of specialisation
• Curriculum
• Education, Democratic
Citizenship and Human
Rights
• Educational Policy, Planning and Management
• Educational Technology
• Mathematics and Science
Education
• Tertiary Teaching
• Thinking Classrooms and
Communities
• Inclusive Education

For more information go to

www.wits.ac.za/education
MG Repro

Film and Publication Board

We inform. You choose.

The University of Pretoria offers the following distance
education programme to teachers who want to advance
their careers:

BEdHons Education Management,
Law and Policy
We offer:
 Excellent student support
 Fees covering all learning material – no hidden costs
 Exam centres and contact sessions throughout South Africa

All educators who would like to find out more about the University’s
distance education programmes are invited to return this coupon to
PO Box 22041, Helderkruin, Roodepoort, 1733 or fax it to 011 768 1248.
For further enquiries, kindly contact Andries Pelser at 011 760 3608 or
073 232 3173, or to send an email to edutel_upta@iafrica.com.
*www.edutel.co.za
Title: .......... Initials: .......... Surname: ...............................................................
Postal address: ..................................................................................................
..............................................................................................................................
Tel: (w) ................................ (h) ................................ (cell) ................................
Programme in which you are interested in receiving further information:
..............................................................................................................................
Tel: 011 760 3608 or 073 232 3173

www.up.ac.za



LET’S CREATE A SAFER
ONLINE SPACE TOGETHER

JB Marks bursary

Cyber bullying, sexual activity, child grooming, child pornography, racial
abuse, hate speech and abuse online is a growing concern.

JB Marks bursary applications for 2016 are
opened from March for members of National
Union of Mineworkers (NUM) who work in
the mining, construction and energy sector.

We’re living in a digital age where the online space is a vast and important
platform that is accessed daily. Teachers, learners and parents need to
be cyber savvy and cyber safety is more important than ever before.

Application forms can be obtained
from NUM Regional Offices or via online
application, visit our website at
www.jbmarksedutrust.co.za

Closing date is 1st July.

The Film and Publication Board (FPB) recently launched its draft Online
Regulation Policy, a document that outlines how it intends to protect
children online.

M&G Repro

future

Empower
generations
Contribute to the development of

Distance education
programmes

It is important that teachers comment on the policy as the FPB values
this input. Go to www.fpb.org.za to download the document and ﬁnd
out how to submit your comment.
Remember you can also use the FPB’s Pro-Child hotline service to
anonymously report abuse, exploitation and child pornography. Go to
www.fpbprochild.org.za or call the hotline number 0800 148 148.
FPBZA

@FPB_ZA
mg_repro

