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Career

Fire-fighter Avhatakali Robert Mulautsi prides himself in saving lives. Photo: Madelene Cronjé

Choosing fire-fighting
When protecting
and saving lives is
important
Thabo Mohlala

A

vhatakali Robert
Mulaudzi was born in
Tshifulanani, a rural village in Venda, Limpopo.
Like some children from
his village, he had a promising primary and secondary schooling career,
but experienced financial difficulties
after the first year of his public relations course at Vaal Triangle Technikon.
While staying with his uncle in
Soweto, he developed an interest in
fire-fighting and so he approached
Sun City Emergency Services in
Rustenburg, North West, to do a basic
ambulance course.
After completing the course, he
returned to Johannesburg and while
looking for a job, he worked as a driver
at his uncle’s brickmaking company.
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He also registered with Unisa to study
for a public relations diploma.
Then, in 2000, he got a job as a firefighter with the City of Johannesburg.
In 2005, he was promoted to the position of community educator and two
years later, he was promoted again,
this time to the position of pier officer
(‘pier’ is an acronym for public information, education and relations). His
responsibilities included ensuring that
life and fire safety programmes were
conducted throughout the city.
After completing his public relations
diploma, he was given the responsibility of media liaison for the entire
organisation. Keen to expand his horizons, Mulaudzi enrolled for a business
management course in 2013.
He said: “I feel it is very important
for me to keep on studying until I die.
I believe we have to update ourselves
about the latest innovations and ideas
out there.”

Share with us what your job
entails
It involves conducting fire-fighting,

Young men
changing the
world
A young man out of Highlands
North Boys’ High School wrote a
moving article about his schools’
campaign: Rise Above Rape.
This is one of the schools we
are working with through The
Teachers Club in collaboration
with the COCMP, a programme
aimed at inculcating in young
people a sense of responsibility
and respect.
Through this intervention we
are able to reach learners while
we build positive behavioural
and intervention supports (PBIS)
schools, thereby reducing disciplinary challenges.
What fascinated me about the
young men at Highlands North
was the fact that they took on
a social cause that affects every
South African in many ways and
they aim to collect 1O OOO signatures of other young men who
would like to see South Africa
become a safer place for all
women and girls. Let’s support
their campaign South Africa.
— THE EDITOR

rescue operations and emergency
care within the city of Johannesburg
and rendering humanitarian services to communities.
In addition, we conduct education
programmes about personal and fire
safety issues in communities.

How did you come to know
about it?
I got the information from my
uncle, who used to work for the old
Johannesburg ambulance department, and I had a desire to save lives.

Have you always wanted to
become a fire-fighter?
No. Like most children, I wanted to
take up a more popular profession
such as becoming a lawyer, doctor or
nurse.

What subjects are required
to qualify for your job?
You need to have studied maths,
physical science and biology. This
subject combination will help you in
meeting the entry requirements to

become a fire-fighter. You will also
be required to complete Fire-Fighter
One and Hazardous Materials
Awareness (also known as Hazmat)
and an Ambulance Assistant course.
In addition, you will need a Code 10
driver’s licence and public driver’s
permit.

country. Some are private and others
are public. For accredited courses,
one needs to contact the Southern
African Emergency Services Institute
(SAESI) for fire-related qualifications and the Health Professions
Council of South Africa (HPCSA) for
medical qualifications.

What do you like most
about your job?

What are your other areas
of interest?

To me, saving the lives of people in
danger and educating them about
life and fire safety issues are the
parts I enjoy most.

Media. At the moment, I am working
as a media liaison officer within the
City of Johannesburg. I would really
like to study more in this subject
area.

Generally speaking, how
important is fire-fighting?
Fire-fighting is very important
because people rely on our capability to protect and save them from
fire incidents and after motor vehicle
accidents.

Which institutions offer
training in fire-fighting?
There are quite a number of institutions throughout Gauteng and the

What other careers are
available within the fire
department?
The fire department offers a wide
range of career possibilities, for
example, you can become a fire
safety officer, pier officer, control
centre dispatcher, disaster management officer, paramedic, chaplain,
community educator or training
academy officer.

Understanding
and developing
a curriculum
Title: Curriculum: Organising
knowledge for the classroom 3rd
Edition
Author: Ursula Hoadley
Contributor: Jonathan Jansen
Editors: Yvonne Reed, John Gultig,
Mike Adendorff
Price: R275.95
Curriculum: Organising knowledge for the classroom third edition
addresses the vital question of how
one understands and develops curricula. The book discusses pertinent
issues such as persistent inequalities
in relation to recent curriculum developments in South Africa and the shift
towards an educational system in line
with a democratic and globally competitive society.
This text contains South African
Institute of Distance Education
(Saide) endorsed content that is practical and relevant in its approach as
well as a series of case studies on a fictional school called Goniwe Primary
that explore the different approaches
to curriculum. Activity and thinking
boxes contextualise teaching concepts,

encouraging readers to engage critically with curriculum theory.
Curriculum is suitable for students
taking undergraduate courses in
Curriculum Studies as part of their
BEd degree. The book will also benefit
PGCE, BEd Honours and ACE level
Curriculum Studies students.
Here are some of the questions this
book will answer for a someone who
has an interest in developing a curriculum: What is curriculum? How
does curriculum development happen? How is knowledge organised in
a curriculum? How is the curriculum
enacted in practice? How has the
South African curriculum been made?
How is the curriculum assessed?
Changes to the new edition:
• New sections on assessment and
content framing
• Reference to the national
Curriculum and Assessment Policy
Statement (Caps), including Caps
examples to explore curriculum issues
• Additional FET level examples
• New readings from academic and
policy texts to deepen the reader’s
grasp of the issues.

To order your copy of Saide
Curriculum: Organising knowledge for the classroom 3rd edition, contact:
Oxford University Press Southern
Africa
PO Box 12119
N1 City
Cape Town 7463
Tel: (021) 596-2300
Fax: (021) 596-1222
E-mail: orders.za@oup.com
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My favourite teacher

Searching
for her
roots
She founded an organisation so she
could ground her children in their African
heritage

Thabo Mohlala

N

thabi Sibanda was born
in exile and grew up in
a number of countries
such as Zambia, Lesotho
and the United States.
She said she only started learning
her native African language in Lesotho when she was eight years old.
Her culture was not part of her
daily life and this heightened her
sense of appreciation of it and led
to her forming Puo Educational
Products, an initiative which develops content that educates, entertains and empowers children of nine
years and younger through Africa’s
heritage.
The content addresses subject
areas like literacy, numeracy and life
skills. Puo’s flagship project is the
Lula & Lebo series which includes
storybooks, First Words flashcards,
Learn to Count Puzzles, My Body
posters and I love Africa T-shirts.
They are in African languages with
English translations.
Puo has been approved by the
department of basic education and
endorsed by the department of arts
& culture. The materials are being
used in both private and public

schools and, through community
work and corporate sponsors; they
have been delivered to pre-primary
and primary schools as well as libraries throughout South Africa.
Puo also trains teachers to use
educational materials in their classrooms. In addition, plans are afoot to
expand the current Lula & Lebo book
series as well as to venture into the
digital space.
Puo was selected as a sub-Saharan
finalist in the 2012 Cartier Women’s
Initiative Awards and this year, it
is part of the 2013 Ernst and Young
Winning Women’s Entrepreneurial
Programme.

What or who inspired you
to start Puo Educational
Products?
My husband and I wanted to speak
to our child in our African languages
as a way of connecting her to the
African heritage. I knew that to do
this I would need support in the
form of books, games, puzzles and so
on.
The challenge was finding materials in African languages that resonated with our contemporary lifestyle and the digital age in which
our children are growing up. Further
research and consultation with other
parents revealed there was a bigger
educational challenge.
For instance, recent literacy tests
showed that South African children
in grades three, six and nine could

Nthabi Sibanda, Founder of PUO Educational Products. Photo: Madelene Cronjé
hardly read at the level they should
have reached by that stage. Puo was
born after I realised that only 17% of
children’s published books in South
Africa are in African languages. I was
frustrated with the limited choice of
African language materials available.

How important is it to
education?
Experts point out that there are not
enough African language reading
materials for children in schools.
This in turn impacts on having fun
materials that will draw a child into
a love of reading.
In addition, children’s minds are
like sponges and they are very capable of being bilingual. As such, Puo’s
materials are bilingual and contextually relevant. This is intended to give
teachers the resources they need to
teach their children various skills.

Where did you start your
schooling and in which
year?
I started my schooling in Lusaka,
Zambia when I was five years old.
Other primary school years were
spent in Roma and Maseru, in
Lesotho.

I completed my tertiary education
at Gettysburg College in America
where I received a bachelor’s degree
in Political Science.
In 1998 I enrolled for a master’s
degree in International Studies
Management at the University of
Stellenbosch in the Western Cape.

patience to interact with children
and also, a capacity to make learning
fun. I have huge respect for teachers, as I realise I would not have the
patience to do what they do!

Who were your favourite
teacher(s) and what
influence did they have on
you?

I believe that someone who has been
entrusted with shaping children’s
education and equipping them with
the necessary skills that will hold
them in good stead in life should
never berate a child or belittle their
dreams and goals.

My favourite teachers were
Mr Bakoswky and Mr Aylett. Mr
Bakoswky was a history teacher
who taught us about the financial
world — economics, stock markets and other related fields. He
basically taught us life skills and
to understand the importance of
financial markets. Mr Aylett was
fun, approachable and a good maths
teacher.

Describe the qualities that
a good teacher should have
or display.
Good teachers should have a passion for their profession; good listening skills, a natural ability to recognise children’s different strengths,

What are the things a
teacher should never do or
say?

What message do you have
for teachers?
I value the work that teachers do
and deeply appreciate how important and essential their profession
is to shaping the future generation.
As parents, we value the partnership
that we have with teachers for the
sake of our children.
The Lula and Lebo book series is available at Exclusive Books at
www.puo.co.za/products and has
also gone digital with the Apple iPad
Schools Project

Artscape Youth Programme to boost Cape Learners
education for Artscape. Schools entering the competition are required to
prepare a 35-minute original production based on their own interpretation
of the theme and 10 minutes of the
play should be presented at the mini
festival as an abridged version of the
original production. Out of approximately 60 entries, 16 are selected to
participate in the main festival at the
Artscape Arena from August 12 to 15
2013 followed by the award ceremony
which will take place the morning
of August 17 in the
Artscape Arena.

Portia Molapo
Cape Town learners are getting an
enormous boost from this year’s
Artscape youth programme, following
the return of the grade 12 isiXhosa setwork play (Amaza), an Artscape youth
development skills production held
between May 13 and 24 2013 at the
Artscape Theatre. Supported by the
Western Cape education department,
Amaza forms part of the Artscape
educational youth development
programme that aims to promote
social cohesion, good citizenship and
empowerment through the arts.
The high quality production, by ZS
Qangule, is in its fourth consecutive
season and it is aimed at grade 12 isiXhosa learners from the greater Cape
Town area, who get the opportunity
to experience the play in their own
language and further equip them with
essential skills to become performers.
Over 4 700 learners from 60 previously disadvantaged schools saw the
production in 2012.
Directed by Peggy Zinziswa
Mongoato, and assistant director,
Phumeza Rashe Amaza is a 17 cast
member thriller set in a rural village
in the Transkei. A police detective
stationed in Port Elizabeth is investigating a private and personal matter.
This case takes him back to the village
where he and the woman he married
came from. His visit there coincides

Cape learners will benefit from youth programme. Photo: Artscape
with the double funeral of a couple
that were mysteriously murdered in
Johannesburg. Adultery, deceit and
lies are just some of the ingredients of
this intriguing tale.
His investigation takes him to
Johannesburg, then to Swaziland and
back to Port Elizabeth. As he is trying to solve the mystery, he stumbles
across the evidence he was looking for
in the first place.
The production served as a basis for
the High School Mini Drama Festivals
to be held at various schools from May
27 to June 3. It will give learners an
opportunity to create and present an
original drama on a professional stage

while also learning the discipline to
being a performer. This year’s theme
is Against all odds/ Teen oorwig van
waarskynlikheid/ Noba kumnyama
entla.
“The aim of the High School
Drama Festival is to give learners a platform to voice their own
creativity, views and concerns
to a captive audience and alongside that the opportunity to
broaden their horizons by experiencing the magic of live theatre, professional lighting and
sound and with an audience’’,
says Marlene Le Roux, director
of audience development and

School, Malmesbury, May 29
JG Meiring High School, Goodwood,
May 30
Worcester High School, Worcester,
May 31
Luhlaza High School, Khayelitsha,
June 1
Zwaanswyk Academy, Tokai, June 3
For more information contact Riaan
Visman, Artscape School Liaison Unit
Manager on 021 410 9927 or email
slu@artscape.co.za

High School Mini
Festivals Schedule:
Alexander Sinton,
Athlone, May 27
Mondale
High
School, Mitchell’s
Plain, May 28
Schoonspruit High
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Conference for all
Principals & Educators
24 & 25 May 2013
Hillsong Century Clity
Contact Cris: cris@sunlands.co.za /
0217978010
mg00025ct
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A day in a life

Addressing
language
barriers
Principal calls on parents to take up their
rightful position to help their children

Sebakane Knowledge
Matlakala

W

hen I was initially
appointed as a
principal, I felt as
if the whole world
was continuing to
revolve, unaware of the unforgiving
situation and challenges confronting me.
I could not have foreseen that
being a principal would be an experience that does not come cheap;
it comes with a heavy price tag
attached. Indeed, it is definitely not
a walk in the park, but rather more
like looking for a black cat in the
dark.

Could not connect
All hell broke loose when I stepped
into a class during my first few days
at the school to teach economic management sciences (EMS) to grade 7s.
I was well-prepared, having collected every resource to ensure that
learners would have a better understanding of the subject. Just when I
thought all was well with my presentation, I realised that I had a serious
problem on my hands.
Learners were looking at me with
dull expressions on their faces, a
clear sign that they were not connecting with my lesson. It seemed
as though I was speaking Latin to
them. My heart sank. As any teacher
will attest: failing to stimulate
learner participation during your
lesson is one of the most depressing
experiences.

were facing the same predicament.
In the end, it all seemed to boil
down to one issue: learners could
not grasp the content because they
had serious difficulty with English
as the medium of instruction. This
difficulty with comprehension and
expression meant that our learners could not participate in critical
activities such as group discussions
and presentations in Life Skills and
EMS subjects.
In fact, this situation applied even
more broadly to any subject offered
through the medium of the English
language. This was a painful yet
sobering observation that no educational leader could take lightly.

Lack of parental
involvement
There is no doubt that the learners
were equally frustrated and, as head
of the school, I had to come up with
an innovative strategy to turn the
situation around.
Although, as a teacher, you can
use up to 10% or so of the learners’
home language to explain concepts
here and there, let’s face it: there is
no way, under the current system,
that we could teach EMS, Natural
Sciences or Life Skills, for example,
in the vernacular. Doing so would
not only compromise the integrity
of the subjects but would also set the
learners up for failure, because they
will be examined later through the
medium of English.
The first challenge that I felt
needed to be tackled urgently was
the issue of parental involvement.
Most parents did not participate in
their children’s education and left
everything to the school.

Turn-around strategy

I started out by calling a formal
meeting with my teachers to test the
validity of my observation and also
to discuss how we could address the
English as a barrier
challenge before us. The teachers
I racked my brains, trying to figure
out what the problem could be and echoed my view that the two critical issues
be addressed
I shared my
with othermarks.pdf
The experience
teacher ad_March_bleed
6 to
2/22/13
2:46 PMwere the
teachers — only to be told they too language barrier and poor parental
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involvement in their children’s
academic work. Consequently, we
agreed to:
• Introduce extra lessons in the morning, accompanied by greater involvement from both parents and teachers,
including myself;
• Use drama during assembly as a
vehicle to promote English language
skills;
• Request parents to sign their children’s books, as proof of their involvement with their school work; and

• Launch a campaign titled Only two
English Words a Day, to help learners use a dictionary or construct
sentences.
We also interacted regularly with
parents to develop their understanding of their role. Suddenly, things
began to change for the better.
For the very first time, I saw parents come to school to enquire about
their children’s performance.
I am extremely excited that the
plan I introduced has opened a way

Inspiring you to inspire others,
Future Ed offers you the door to a
better tomorrow.

C

CY

Sebakane Knowledge Matlakala says being a principal is not a walk in a park. Photo: Nadine Hutton

Building Learning Spaces
of the Future

• 100 free TeachTime™ seminars
• Interactive product demos
• Learn from your peers at TeachMeet.
• Explore the “Classroom of the Future”
• WIN educational resources

Inspiring you,
to inspire others...

for parents to step into their rightful
role.
Their support is a guarantee that
we will catch that black cat in the
dark.
Sebakane Knowledge Matlakala is
a principal of Motswako* Primary
School in Limpopo. He was a finalist in the category of Excellence in
Primary School Teaching at the 2011
National Teaching Awards.

* Not the real name.

25 – 27 July 2013
Coca-Cola Dome
Joburg
Registration
is FREE!

www.future-ed.co.za
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Principal

Leadership
in context
Speak with hope to the South African
socio-political environment
Guy Hartley

‘O

ur salvation will
not lie with governmental leadership but with
the profound
leadership that each of us brings
to our communities, organisations
and country.” (Professor Jonathan
Jansen)
Educational leadership that does
not connect with the realities of our
emergent democratic South Africa, is
bound to be the poorer for the social
conscientising of our youth.
Either student apathy or narrow
understandings or inappropriate,
even militant reactions, can result
from limited societal awareness.
Ultimately, this can detract from the
emergence of broad-minded, community-engaged and socially-active
citizens of the future.

“Profound leadership”
Instead, balanced and exemplary
leadership, speaking sensitively
into the heart of the South African
complex of social dynamics, has the
potential to inspire, stimulate and
encourage strong commitment to
our developing nation.
In our schools, rather than foster
cynical and pessimistic viewpoints,
we have the potential through what
Professor Jonathan Jansen terms
“profound leadership”, to promote
healthy and constructive critical
perspectives. These perspectives can
then serve to develop opportunities, hope and optimism about our
country.

Reconnecting with our own
communities
The school at which I serve as executive head takes pride, in its very
essence, as central to its vision statement in being rooted in the Eastern
Cape.
Despite the many ills and vagaries
of a questionable provincial schooling sector — the likes of which we
witness on our doorstep with neighbouring learners destroying their
poorly equipped, makeshift, prefab
schools — our students continue to
appreciate their interactions with
the surrounding communities and

value their community engagements
through a range of sporting, cultural
and community programmes.
While our students go on to study
at top universities throughout South
Africa and even abroad (in line with
our vision to be globally competitive
towards transferring smoothly to
world-class institutions with the necessary life-skills and critical thinking abilities) they are encouraged
to return to their familial regions
to contribute their acquired professional skills in the service of local
communities.

Learners must be taught to
reflect on current issues
This orientation and vision is nurtured by virtue of a contextualized
leadership which seeks to be relevant
to our historical and current sociopolitical circumstances.
Our students, as future learners
themselves, are challenged to reflect
on existing society within wider historical and developmental perspectives. This is achieved through the
curriculum, assemblies, cultural
activities and community service
projects.
They are encouraged to develop
informed opinions about the rise
of Agang South Africa with Dr
Mamphele Ramphela, the former partner of murdered Black
Consciousness leader, Steve Biko,
at the helm. They are attuned to the
murder of Anene Booysen and issues
of violence against women in South
Africa; to the implications of strikes
in Marikana and De Doorns; to the
repercussions of teacher shortages
in the Eastern Cape; and to the current gini co-efficient and its effect on
South Africa.
They formulate analytical frameworks to appreciate the existence of
transitional structures like affirmative action and employment equity
in South African society. They reflect
on the exemplary leadership of
Nelson Mandela with his compassionate and reconciliatory spirit,
setting South Africa on a path as a
rainbow nation. They are reminded
of the courage of conviction in leadership matters through assessing
Professor Jansen’s response to the
Reitz 4.

Dr Guy Hartley says a balanced approach to school management is a way to go.
Photo: Courtesy Merrifield Preparatory School
As such, our students are actively
exposed to interpreting for themselves the diversity and complexity of
an unfolding democracy from a wide
store of knowledge and an objective
paradigm.
Teachers and school leaders openly
embrace opportunities to foster such
reflection and societal analysis.

Developing critical thinkers
Leadership rooted in relevance,

social consciousness and the promotion of high level cognitive skills is to
be encouraged to give rise to a new
generation of critical thinkers with a
deep social conscience committed to
developing our nation.
Within our youth — young adults
with multiple talents and abilities,
who need to be taken seriously and
treated as such — exists the hope of
tomorrow. By leading them down
the narrow road of expediency and

programmatic party lines, we do
them a disservice.
They have rich resources and
potentialities within them, which we
would do well to harness by broadening their outlook with care and sensitivity to the development and enrichment of our nation.
Dr Guy Hartley is the executive head
at Merrifield Preparatory School and
College in Beacon Bay, East London

The Premier University
of African Scholarship

College of Humanities
School of Arts

CHANGE THE WORLD, ONE
DEGREE AT A TIME.
Masters and PhD

The School of Arts invites applications from suitable qualified
candidates to apply for postgrad studies (MA & PhD) in the
following fields:
• Afrikaans and Nederlands
• Applied Languages Studies
• Arts History
• Drama and Performance Studies
• English Studies

• Fine Arts
• French
• German
• IsiZulu
• Linguistics
• Media and Cultural Studies
• Music
• Translation Studies
Students undertaking FULL-TIME research masters studies or
research doctoral studies will get 100% fee remission.

Honours
Students are invited to apply for Honours in the disciplines mentioned above for
second semester in July 2013.

Application Enquiries:

Sabelo Gumede on 031 260 1852 or email gumedesn@ukzn.ac.za (Howard College)
From the classroom and laboratory to the field, UKZN’s College of Agriculture,
Karen Suter on 033 260 5300 or email suterk@ukzn.ac.za (Pietermaritzburg Campus)
Jenny Van Blerk on 033 260 5862 or email vanblerkj@ukzn.ac.za (Pietermaritzburg Campus)
Engineering and Science is recognised nationally and internationally for its
Amanda Ndlovu on 031 260 2510 or on e-mail: ndlovua1@ukzn.ac.za (Howard College)
excellence in teaching and research. We produce some of the country’s top
graduates who are sought-after by companies around the globe.
Our students are trained to become professionals who can use their

M&G Repro
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Mathematics

Decimals and remainders
Lynn Bowie and Hamsa Venkat
We posed the two questions below to
our student teachers and discovered
that the answers were not obvious

to everyone in the class. In fact,
the answers were quite difficult to
explain clearly.

Both of these questions rely on
understanding the meaning of
division, decimals, fractions and
remainders.

20÷8. One way we can think of 20÷8
is as follows: If I have 20 smarties
and divide them into packets with 8
smarties in each packet, how many
packets will I have?

Let’s look at the first one
question.
When we say 2/8 we can interpret it as

The picture of each packet
will look like this:

Graphics: JOHN McCANN Maths source: BOWIE, VENKAT
Four smarties is half a packet of
Smarties because we have 4 smarties out of the 8 we need to have a full
packet i.e. 4/8=½. So, what we have is 2
packets remainder 4 smarties or 2 ½
packets or 2.5 packets.
When we say 10/4 we can interpret it
as 10÷4.

One way we can think of 10÷4 is
as follows: if I have 10 smarties and
divide them into packets with 4
smarties in each packet, how many
packets will I have?

The picture of each packet
will look like this:

Maths quiz

Working out the remainder, an amount left over after dividing numbers
Question one

Two smarties is half a packet of
smarties because we have 2 smarties out of the 4 we need to have a full
packet i.e. 2/4=½. So what we have is 2
packets remainder 2 smarties or 2 ½
packets or 2.5 packets.

The second question requires
using the understanding we
got from the first question.
For primary maths teachers we have
an email discussion group where
teachers can share information about
events, activities that work in class,
questions and answers about primary

We know that 34.2 means 34
2/10=34 1/5.
We can think of dividing by 5 as
putting smarties into packets of 5.
The answer tells us that we made 34
full packets and 1/5 of a packet.
If each packet contains 5 smarties,
then the 1/5 of a packet is just 1 smartie
— sothe leftover or remainder is 1.

maths teaching and earning.
If you would like to join the discussion group, email primary.maths@
wits.ac.za or visit our website tinyurl.com/witsprimarymaths

Lerato is thinking of a whole number, which
leaves a remainder of one when divided by four.
Bongani is thinking of a whole number, which
leaves a remainder of one when divided by seven.
Could they be thinking of the same number?

÷4 ÷7

Question two

2
43 1

Can you find one number that does all of the following if it ...
leaves a remainder of four when divided by five?
leaves a remainder of three when divided by four?
leaves a remainder of two when divided by three?
leaves a remainder of one when divided by two?
Answers on page 14

Graphic: JOHN McCANN Quiz source: NRICH
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CONSERVATION
Love of nature (plants
and/or animals)
Research and
analytical skills

Willingness
to work long
hours

SKILLS
YOU’LL NEED

Ability to
work alone

Ability to
communicate
well
Writing
skills

Computer
literacy

WHAT CONSERVATION
PROFESSIONALS DO
• Observe and monitor
changes in the environment
• Manage natural
environments and
ecosystems
• Do research
• Write research
reports

Willingness
to travel

Good physical
health

CONSERVATION

Perseverance

Cartographer
(makes maps)
Botanist (researches
and studies plants)
Zoologist
(researches and
studies animals)
Geographic
information
systems
specialist
(3D mapping
and data
compilation)

CAREER
OPTIONS

Conservation
officer
Conservation
Game
manager
warden
Reserve manager
Wildlife
conservancy
manager
Ecologist

Forestry manager
Ichthyologist (researches
and studies fish)
Arachnologist
(researches and
Entomologist
studies spiders
(researches and
and their families)
studies insects)
Marine biologist
Horticulturalist

Soil
scientist

Environmental
educator

• Carry out impact
assessments
• Communicate research
findings
• Communicate with media
and funders
• Help make positive changes
to the environment

CHOO
SUBJESCE THESE
TS
MUST
HAVE
Maths
(Maths
or cert
ificate Lit for diplom
qualific
Natura
ation) a
l scien
ce
Biolog
y (life
s
cience
USEFU
s)
L
AP Ma
ths
Geogr
aphy s
tudies
Busine
ss stud
ies

QUALIFICATIONS

Bachelor’s degree in biological
science, marine biology or wildlife
biology (BSc Biology/BSC Life and
Environmental Sciences)
Bachelor’s degree in geography (BSc
Geography and Environmental Sciences)
Master’s degree in biology
Doctorate in biology
Bachelor’s degree in engineering (BSc
Engineering, Environmental Science)
Bachelor’s degree in chemical engineering
Bachelor’s degree in environmental
engineering
Scuba certification (for marine biologists)
National diploma in nature conservation
National certificate in conservation
Higher certiﬁcate in nature conservation
Advanced certificate in nature
conservation

CAREERS IN
CONSERVATION

Are you passionate about nature, plants and animals?
Do you want to make your contribution to the
vation of our planet? The scope of car
conservation
career choices
vation field is broad and diverse.
in the nature conservation

Environmental
engineer

MORE
CAREER
OPTIONS

Air quality
inspector

Air quality
manager
Eco-tourism
guide

USEFUL CONTACTS
Aa-Bb
Aa

Ab

Wildlife and Environment
Society of South Africa
wessa.org.za
Tel 011 462 5663
WWF South Africa
wwf.org.za
Tel 011 447 1213
SANParks
sanparks.org
Tel 012 426 5000

BODIES
L
A
N
O
I
SS
E
F
Department of
PRO environmental
affairs

environment.gov.za
Tel 086 111 2468
SA National Biodiversity Institute
(SANBI) sanbi.org.za
Tel 012 843 5000

Close to nature: conservators/
field rangers
C o n s e r v a t i o n s t a ff m a n a g e t h e
ecosystems and biodiversity on our nature
reserves. Conservation projects (eg. alien
clearing and veld fire control), monitoring
and management of plant and animal
communities is all part of the job.
What you need: A passion for nature and
the outdoors and a diploma/ university
degree in Nature Conservation. In-house
training is given to field rangers and short
courses also available.
Sharing knowledge: Scientific
services
Ecologists, scientific and technical staff
analyse biological processes and patterns
occurring in our reserves and assist with
conservation planning. Their knowledge of
plants and animals is backed by computer
analysis programs. They ensure that

adequate conservation strategies are
formulated and decision-makers are
informed about issues related to the
Western Cape's environment.
What you need: A love of nature, an eye
for detail and university training in a
specialist ecological field focussing on
plant, animal and marine life and their
ecosystems.
Beyond our boundaries:
conservation services and
community involvement
Community conservation staff promote
public understanding of conservation.
They give guidance to landowners, do
inspections, enforce legislation that
protects natural resources, run education
programmes and eco-community projects
and help establish and maintain private
nature reserves and conservancies.
What you need: A diploma/degree in

Nature Conservation, in-house training or
applied knowledge in an appropriate field,
and an ability to persuade people about
the merits of conservation.
Bringing people to nature:
tourism staff
Tourism staff (guides, housekeeping staff,
reservation clerks and tourism managers)
welcome visitors to the accommodation,
camping and recreational facilities on our
reserves. They ensure excellent customer
service.
What you need: A background in tourism,
computer literacy, a keen business sense,
exceptional client care skills, patience,
initiative and a friendly smile. Tertiary
training will be to your benefit.
Conservation Support:
managers and administrators
CapeNature’s head-office in Cape Town

manages financial planning,
communications and marketing strategies,
legislation, and human resources. Smaller
regional offices report to head-office.
What you need: Financial, managerial
and administrative skills. Training
requirements range from a Grade 12
qualification to tertiary education in the
relevant field.
OTHER CAREERS IN
CONSERVATION: Botanist,
Zoologist, Researcher, Reserve Manager,
Nature Conservationist, Social Ecologist,
Environmental Interpretation Specialist,
Environmental Education Officer,
Conservation Management Technician.

www.capenature.co.za
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EARLY CHILDHOOD DEVELOPMENT

WHAT EARLY CHILDHOOD
DEVELOPERS DO
• Look after and teach children • Teach children the basics of
under the age of 6, mainly
language, counting, colours
through play and stories
and shapes
• Stimulate growth and
• Help children understand
development in all areas of
and process emotions and
the child’s life
experiences
• Understand and apply how • Build children’s selfand why children grow, learn conﬁdence on a physical and
and change
emotional level
• Help children develop the
necessary motor skills (to
use their bodies)

Nursery
school teacher
Principal

Crèche owner

Deputy principal

Crèche helper

Intervention
co-ordinator

Crèche teacher

Social worker

CAREER
OPTIONS

Therapist
Child
psychologist

Nursery
school owner
Play group
teacher
Home care
assistant

QUALIFICATIONS

Teacher’s assistant
School
administrator

Occupational
therapist

EARLY
CHILDHOOD
DEVELOPMENT

Bachelor of Education
(BEd) in Early Childhood
Development and
Foundation Phase
Diploma in Grade R
teaching
BEd (Honours) in
Educational psychology
Bachelor of Arts (Early
childhood and youth)
Post-Graduate
Certiﬁcate in Education
(ECD & Foundation
Phase) – if you have
another degree already

HESE
CHOOSETTS
SUBJEC

AVE
MUST H
one
guages,
Two lan
ge
e langua
on hom
level
L
USEFU
Arts
atics
Mathem
ricular
Extracur
sports

SIONAL BODIES
S
E
F
PRO
South African
Council for Educators
Private Bag X127, Centurion, 0046
Tel 086 1007 223
Fax 012 663 9238
sace.org.za

Interest in
teaching children

South African Congress for Early
Childhood Development
PO Box 673, Pretoria, 0001
Tel 012 321 5154
sacecd.co.za

Physical
health

Ability to work
with children
Creativity
Selfdiscipline

SKILLS
YOU’LL NEED

Patience
Compassion

Stamina
A positive outlook

Problem
solving
skills

ECD Learning Community
Tel 021 462 3902
ecdlc.org.za
Centre for Early Childhood
Development
20 Rosemead Avenue, Claremont,
Cape Town, 7708
Tel 021 683 2420
cecd.org.za
The South African Council on
Higher Education
PO Box 94, Persequor Technopark,
Brummeria, 0020
Tel 012 349 3840
che.ac.za
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helpful contacts
Mashamba South Campus 015 873 2473
Mavhoi Central Campus
015 970 4165/6
Waterberg FET College
(Makopane)
Tel 015 491 8581/083 452 8758
Lebowakgomo Engineering and Skills
Training Centre 015 633 6770
Mahwelereng Business Studies
Centre 015 483 2441
Mokopane Information Technology
and Computer Science Centre
015 483 0090
Mokopane Hotel School
015 491 8139/ 4216
www.waterbergcollege.co.za

Mpumalanga Province

Ehlanzeni FET College (Nelspruit)
Tel 013 752 7105/079 297 2320/
082 852 9131
Barberton Campus 013 712 6640
KaNyamazane Campus 013 794 3767
Mapulaneng Campus 013 795 5069
Mlumati Campus 013 785 0022/
082 301 2220
Mthimba Campus 013 798 3531/
082 882 5783
Nelspruit Campus 013 741 3016/
082 936 0614
Waterval Boven Campus 013 257 0042/
079 184 0602
www.ehlanzenifet.co.za/nelspruit.php

Gert Sibande FET College (Standerton)
Tel 017 712 9040/58/1459/
082 775 1601
Ermelo Campus 017 811 5828
Evander Campus 017 632 2388
Standerton Campus 017 712 2180
Sibanesetfu Campus 017 887 9980/
072 665 8404
Piet Retief Skills Centre 017 826 5703
www.gscollege.co.za
Nkangala FET College (Witbank)
Tel 013 690 1430/3824/082 370 5383
Allendale Satellite 013 656 6818
CN Mahlangu Campus 013 973 1324/5
CTC Satellite 013 656 6818
Kriel Satellite 013 656 6818
Middelburg Campus 013 243 2148/ 2294
Middelburg Skills 013 243 2148
Mpondozankomo Campus
013 699 1113/0302
Witbank Campus 013 656 6818/2597
www.nkangalafet.edu.za

Northern Cape Province

Northern Cape Rural FET College
(Upington)
Tel 054 331 3836/082 411 7747
De Aar Campus 053 631 0594
Kathu Campus 053 723 3281
Kuruman Campus 053 712 1691
Namaqualand Campus 027 744 1360
Upington Campus 054 332 4711
www.ncrfet.co.za

Northern Cape Urban FET
College (Kimberley)
Tel 053 839 2000/2061/082 378 8877
City Campus 053 839 2000
Moremogolo Campus 053 802 4700
www.ncufetcollege.edu.za

North West Province

Orbit FET College (Rustenburg)
Tel 014 592 7041/082 853 0064
Brits Campus 012 252 3788
Mankwe Campus 014 555 2900
Rustenburg Campus 014 592 8461/2
www.orbitcollege.co.za
Taletso FET College (Mmabatho)
Tel 018 384 2346/50/ 083 643 9239
Lehurutshe Campus 018 363 4187
Lichtenburg Campus 018 632 4317/
6230
Mafikeng Campus 018 384 6213/6
www.taletsofetcollege.co.za
Vuselela FET College (Klerksdorp)
Tel 018 462 5821/4255/ 082 466 2698
Carletonville Campus 018 787 4102/
083 229 3009
Training Centre 018 487 3158/ 3213/
082 466 2698
Jouberton Campus 018 465 3133
Klerksdorp Campus 018 464 0300
Potchefstroom Campus 018 293 0352
Taung Campus 053 995 1377/6
www.vuselelacollege.co.za

SETAs and other useful bodies
Agri South Africa
PO Box 1508, Pretoria 0001
Tel 012 322 6980, Fax 012 320 0557
agrisa@agriinfo.co.za
www.agriinfo.co.za

CHIETA – Chemical Industries
Education and Training Authority
PO Box 961, Auckland Park 2006
Tel 011 628 7000
www.chieta.org.za

Agricultural Research Council
PO Box 8783, Pretoria 0001
Tel 012 427 9700, Fax 012 342 3948
www.arc.agric.za

ESETA – Energy Sector Education
and Training Authority
PO Box 5983, Johannesburg 2000
Tel 011 274 4700
www.eseta.org.za

AGRISETA – Agriculture Sector
Education and Training Authority
PO Box 26024, Arcadia 0007
Tel 012 301 5600
www.agriseta.co.za
BANKSETA – Banking Sector
Education and Training Authority
PO Box 11678, Vorna Valley 1686
Tel 011 805 9661/086 102 0002
www.bankseta.org.za
CATHSSETA – Culture, Art,
Tourism, Hospitality and Sport
Sector Education and Training
Authority
PO Box 1329, Rivonia 2128
Tel 0860 100 221/011 217 0600
www.cathsseta.org.za

ETDP – Education, Training and
Development Practices
Private Bag X105, Melville 2109
Tel 011 372 3300
www.etdpseta.org.za
Fasset – Financial and Accounting
Services Sector Education and
Training Authority
PO Box 6801, Cresta 2118
Tel 011 086 101 0001
www.fasset.org.za
FP&M Seta – Fibre Processing and
Manufacturing & Printing
PO Box 199, Rivonia 2128
Tel 011 234 2311
www.fpmseta.org.za

HWSETA – Health and Welfare
Sector Education and Training
Authority
Private Bag X15, Garden View 2047
Tel 011 607 6900
www.hwseta.org.za
INSETA – Insurance Sector
Education and Training Authority
PO Box 32035, Braamfontein 2017
Tel 011 544 2000
www.inseta.org.za
LGSETA – Local Government
Sector Education and Training
Authority
PO Box 1964, Bedfordview 2008
Tel 011 456 8579
www.lgseta.co.za
MERSETA – Manufacturing,
Engineering and Related Services
Sector Education and Training
Authority
PO Box 61826, Marshalltown 2107
Tel 010 219 3000
www.merseta.org.za

CETA – Construction Education and
Training Authority
PO Box 1955, Halfway House 1685
Tel 011 265 5900/5904/5912
www.ceta.org.za

FOODBEV – Food and Beverages
Manufacturing Industry Sector
Education and Training Authority
PO Box 245, Gallo Manor 2052
Tel 011 253 7300
www.foodbev.co.za

MICT – Media, Information Systems,
Electronics and Telecommunication
Technologies
Sector Education and Training
Authority
PO Box 5585, Halfway House 1685
Tel 011 207 2600
www.mict.org.za

CHE – Council on Higher Education
PO Box 94, Persequor, Technopark,
Brummeria 0020
Tel 012 349 3840
www.che.ac.za

HPCSA – Health Professions
Council of South Africa
PO Box 205, Pretoria 0001
Tel 012 338 9300
www.hpcsa.co.za

MQA – Mining Qualifications
Authority
Private Bag X118,Marshalltown 2107
Tel 011 630 3511
www.mqa.org.za

Western Cape Province

Boland FET College (Stellenbosch)
Tel 021 886 7111/2
Stellenbosch Campus 021 887 3027
Paarl Campus 021 872 3323
Worcester Campus 023 348 6920
Bredasdorp Campus 028 424 2246
Caledon Campus 028 212 3270
Hermanus Campus 028 313 1154
Strand Campus 021 853 7611
www.bolandcollege.com
College of Cape Town FET College
Tel 086 010 3682/021 404 6700
Athlone 021 637 9183
City 021 462 2053
Crawford 021 696 5133
Gardens 021 464 3853
Guguletu 021 638 3131
Pinelands 021 531 2105
Salt River 021 448 1071
Thornton 021 531 9124
Wynberg 021 797 5540
www.cct.edu.za
False Bay FET College (Westlake)
Tel 021 701 1919/021 003 0600
Fish Hoek Campus 021 782 0144
Khayelitsha Campus 021 361 3430
Muizenberg Campus 021 788 8373
Noordhoek Campus 021 785 2597
Westlake Campus 021 701 1340
Mitchells Plain Campus 021 391 0717

PAB – Professional Accreditation
Body (Health and Skincare)
Postnet Suite 180, Private Bag X06,
Waterkloof 0145
Tel 082 596 5847
www.pab.org.za
PSETA – Public Service Sector
Education and Training Authority
Private Bag X916, Pretoria 0001
Tel 012 423 5700
www.pseta.gov.za
Sasae – The South African Society
for Agricultural Extension
Tel 014 533 2172, Fax 086 541 2166
ben@sasae.co.za
www.sasae.co.za
SABPP – South African Board for
Personnel Practice
PO Box 2450, Houghton 2041
Tel 011 482 8595
www.sabpp.co.za
SAICA – South African Institute of
Chartered Accountants
PO Box 59875, Kengray 2100
Tel 0861 072 422
www.saica.co.za

Good Hope Campus 021 361 3430
www.falsebaycollege.co.za
Northlink FET College (Parow)
Tel 021 930 0957/ 0860 065 465
Belhar Campus 021 952 2113
Bellville Campus 021 951 2231
Goodwood Campus 021 591 3181
Table Bay Campus 021 421 6075
Wingfield Campus 021 591 9207
Parow Campus 021 931 8238
Protea Campus 021 946 2250
Tygerberg Campus 021 558 1050
www.northlink.co.za
South Cape FET College (George)
Tel 044 884 0359/
George Campus 044 874 2360
Outeniqua Campus 044 873 4903
Skills Centre 044 880 2067
Mossel Bay Campus 044 693 2613
Oudtshoorn Campus 044 272 2110/9
Beaufort West Campus 023 414 3064
Bitou Campus 044 533 2388
www.sccollege.co.za
West Coast FET College
(Malmesbury)
Tel 022 482 1143/79/95
Atlantis Campus 021 577 1727
Citrusdal Campus 022 921 2457
Malmesbury Campus 022 487 2851
Vredenburg Campus 022 713 3167/18
Vredendal Campus 027 213 5674/3
www.westcoastcollege.co.za

Savc – SA Veterinary Council
PO Box 40510, Arcadia 0007
Tel 012 342 1612, Fax 012 342 4354
savc@savc.org.za
www.savc.org.za
SERVICES SETA – Services
Sector Education and Training
Authority
PO Box 3322, Houghton 2041
Tel 011 276 9600
www.serviceseta.org.za
TETA – Transport Education and
Training Authority
Private Bag X10016, Randburg 2125
Tel 011 781 1280
www.teta.org.za
UMALUSI – Council for Quality
Assurance in General and Further
Education and Training
Postnet Suite 102, Private Bag X1,
Queenswood 0121
Tel 012 349 1510
www.umalusi.org.za

SANC – South African Nursing
Council
PO Box 1123, Pretoria 0001
Tel 012 420 1000
www.sanc.co.za

W&RSETA – Wholesale and
Retail Sector Education and
Training Authority
PO Box 9809, Centurion 0046
Tel 012 622 9500
Call Centre 0860 270 027
www.wrseta.org.za

SAPC – South African Pharmacy
Council
PO Box 40040, Arcadia 0007
Tel 0861 727 200/ 012 319 8500
www.pharmcouncil.co.za

Department of Labour
PO Box X117, Pretoria 0001
Tel 012 309 4000
www.labour.gov.za

SASSETA – Safety and Security
Sector Education and Training
Authority
PO Box 7612, Halfway House 1685
Tel 086 110 2477
www.sasseta.org.za

Sava – South African Veterinary
Association
PO Box 25033, Monument Park 0105
Tel 012 346 1150, Fax 012 346 2929
vethouse@sava.co.za
www.vetassociation.co.za

Can’t find your career?
All the areas covered in this and previous issues of
are available online at mg.co.za/careersmatter
• Engineering • IT and computers • Maths • Science
• Agriculture • Education leadership • Media

Proudly sponsored by Eskom

Enter the Eskom Expo for Young Scientists
2013, and stand a chance to win fantastic
prizes for yourself and your school.
For more information:
www.exposcience.co.za
www.eskomexpo.mobi

Visit our Facebook page
Eskom Expo
Follow us on twitter
@exposcience
Terms & Conditions apply

10008227JB

The future of education – safe in our hands
Skilled educators ensure the future generations.
Unisa’s College of Education provides world-class education programmes for initial and continuing
professional teacher development using methods of Open and Distance Learning.
The college focuses on teacher development across the phases and focuses speciﬁcally on:
• Mathematics Education
• Science, Technology and Environmental Education
• Inclusive Education
• ABET
• Language Education
• Early Childhood Development

College of Education
Any relevant undergraduate
degree or diploma

Postgraduate Certiﬁcate
in Education

Bachelor of Education

Honours Bachelor
of Education

3-year Diploma in Education

Learn without limits.

Master of Education
(Research/coursework)

Doctor of
Education

Advanced Certiﬁcate in Education

college of
education
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NTA: Excellence in Technology-enhanced Teaching and Learning

Foundation is the base
Her love for teaching developed during
her gap year when she taught dancing,
piano and worked with young
Thabo Mohlala

A

nita van Vuuren, a grade
3 teacher at Universitas
Primary School (UFS) in
Bloemfontein is a winner at this year’s National
Teaching Awards (NTA).
She gives her learners
the freedom to choose
how they can learn effectively through her information and communications technology (ICT)
intervention. For her and
her learners the classroom is a space to inspire,
be excited about education and knowledge, and
has found how ICT interests them to achieve the
best results.

“TjokIDEAS” is a learners centered
project designed specifically for my
classroom to enhance the 21st century skills of collaboration, knowledge
building, learning beyond the classroom, self-regulation and the use of
ICT.

Learners are allowed to work on
an individual project for an hour a
week, some learning SeSotho, Italian,
reading, knitting and even making
crafts to raise money for Cansa and
the Pet Action Group. Thirty different
projects based on individual learner
interest fields create the opportunity
for inclusivity, differentiated learning
and learner autonomy. I ensure that
each learner’s project is linked to the
CAPS curriculum and supported by

Educator Qualification

Are you a teacher looking to develop your skills towards a professional and
accredited qualification? Register now for one of the following programmes:
• National Professional Diploma in Education (NPDE) (NQF Level 5)
• Advanced Certificate in Education (ACE) (NQF Level 6)
• Post Graduate Certificate in Education (PGCE) (NQF Level 6)
• Honours Baccalaureus Education is (BEdHons) (NQF Level 7)

For more information: SMS “Enquiries” to 39133
Free State, Gauteng, KwaZulu-Natal
Edward Bush Tel: 031 765 5131 Email: bush@iafrica.com
Cell: 082 413 3685

Eastern Cape, North-West, Northern Cape, Western Cape
Paul Beselaar Tel: 021 930 2651 Email: beselaar@iafrica.com
Cell: 083 650 5565

Limpopo, Mpumalanga
Sakkie Manda Tel: 011 988 7044 Email: smanda@absamail.co.za
Cell: 082 926 4427 / 082 927 7487

011 670 4850

www.olg.co.za

NORTH-WEST UNIVERSITY
YUNIBESITI YA BOKONE-BOPHIRIMA
NOORDWES-UNIVERSITEIT

How do you feel
about winning the
NTA this year?

Are you a teacher or a lecturer at a school or
FET college, teaching practical - or

Being part of such a large
group of enthusiastic
teachers, I was blessed to
learn and share in the joy
of this award. I am glad
to be associated with winners in our profession and
I believe that coming first
is an honour and I am
thankful for the opportunities I have had at such a
young age.

In your view what
made you stand
out from your
competitors?

More learner voice and choice is
needed in our classrooms. When
learners have a choice in the content
and application of new knowledge

North-West University

After school I had the
opportunity to take a
gap year during which I
taught dancing and gave
piano lessons, and worked
with different age groups
of students. My passion as
youngster was rekindled,
taking up teaching at UFS.
I believe I have the skill to
simplify any concept and
to make understanding
and applying of new content easy. I do not mind
the age group of students
even though I enjoy foundation phase learners. I
am also involved in different education settings
where I am passionate
about adult training.

The NTA showed me
that the department of
education is here to support and motivate enthusiastic teachers. I have
been among teachers
that inspire and reflect
on their teaching. In my
opinion, more teachers
ought to strive for excellence regardless of setbacks, negativity or shortages so often experienced
in our profession. When
your attitude is set on
positive outcomes one will
become extra-ordinary.

Please share some more…

learners will be more motivated to
learn.
Learners want to know why they
have to learn something and where
they will use what they learn.
If we as teachers can change our
focus from delivering a curriculum
to developing learners through a
curriculum, I believe our teaching
and application of knowledge will
change. We must take initiative for
change.

Give your teaching career a positive turn with an accredited

What inspired you
to take up teaching
as a profession?

What value do you
think this
experience adds
to you as a person
and your
profession?

relevant ICT. These grade 3’s developed different skills such as to set long
term and short term goals, using free
educational applications and ICT’s
and public speaking skills during our
TjokEXPO.

vocational-related qualifications?

Develop your skills to deliver these qualifications:
BTEC (Planning and Delivering Vocational Qualifications)

Enrol now for a programme that is aimed at helping
provide specific professional development for
teachers and lecturers teaching
in vocational education sectors.

NORTH-WEST UNIVERSITY
YUNIBESITI YA BOKONE-BOPHIRIMA
NOORDWES-UNIVERSITEIT

For more information contact us:
011 670 4850

www.olg.co.za

