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Learning from
a legend

An image from Nelson Mandela: The Authorised Comic Book by the Nelson Mandela Foundation with Umlando Wezithombe has just been published by Jonathan Ball as part of
Madiba’s 90th birthday celebrations. The comic-book format was chosen because it is accessible to a young audience and people with low literacy levels. It will be translated into
other languages and distributed to school libraries as a learning resource. See full story on page 4
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Mandela’s Birthday

Learning through an icon
President Nelson
Mandela is turning
90. There are
many activities
to celebrate him
through learning,
writes Cornia
Pretorius
• Visit South African History Online
(Saho) at www.sahistory.org.za. Saho
has created a new feature (see images
in the centre of the page) to celebrate
Nelson Mandela’s 90th birthday on
July 18 this year. Saho launched this
project on June 26, a significant date
in Mandela’s life as this day was celebrated by the ANC and other liberation organisations as “Freedom Day”
until the first democratic election in
April 1994.
• Encourage your class to collect
R20 and SMS birthday wishes to
Mandela on his famous jail cell’s
number, 46664. You can read more
about the Birthday Messages Campaign on www.nelsonmandela.org/
index.php/news/article/birthday_

messages_campaign_launched/.
Profits will go towards all of Mandela’s charitable organisations.
• Visit Liliesleaf Farm in Rivonia,
Johannesburg. A farm of about 11ha,
Liliesleaf was purchased in 1961 by
the SACP to provide a meeting place.
It was bought because, at the time, it
was in a secluded and isolated area.
On July 11 1963 members of the security police raided the farm after an
anonymous tip-off that Walter Sisulu
was hiding there. The consequences of
the raid were disastrous for the internal struggle and the liberation movement. It led to the arrest of a number
of key leaders, including Mandela, Sisulu, Raymond Mhlaba, Govan Mbeki,
Arthur Goldreich, Ahmed Kathrada,
Andrew Mlangeni, Denis Goldberg,
Elias Motsoaledi, Harold Wolpe,
James Kantor and Lionel Bernstein.
These arrests led to the Rivonia Trial
where eight ANC leaders were sentenced to life imprisonment.
Liliesleaf Farm has a learning centre that includes:
■ A resource centre with a collection of historical documents and literature. It gives academics, learners and
local and international visitors access

to historial records of the
liberation struggle; and
■ The Liberation Centre, which is the entry
point and consists of a
coffee and curio shop,
an information and
ticket reception, an
auditorium and permanent and temporary
exhibits. There is also
an experiential
and interactive
exhibit.
There is a
museum that
consists of the
Manor House, the
Thatched Cottage,
the Outhouse
Buildings and the
Water Tank Coal
Bunker.
For information
contact the Liliesleaf Trust on 011 803
7882 or visit www.
liliesleaftrust.co.za.

Other 90th birthday events
Madiba’s 90th birthday will be celebrated throughout the year through

e v e n t s
ranging
from exhibitions, dialogues, book
launches,
46664 concerts and the
sixth annual
Nelson Mandela Lecture.
In order of
date, the events
are:
• July: The
launch of a
Mandela Rhodes
Foundation
young leaders’
facility in the
Western Cape.
• August:
Launch in
A t l a n t a ,
United States,
of a 15-city American tour of A Portrait of Mandela
Mandela,
a spectacular symphonic presentation staged by Msomi-Duhart
Enterprises.
•August: The Malibongwe Dialogues, to celebrate the role of

women in society, will be launched
as an annual event with the department of arts and culture.
• September 18: 46664 has been
awarded the only slot reserved annually for a charity event at the Royal
Albert Hall in London. A spectacular
event is planned.
• November 30: The annual 46664
World Aids Day concert will be held
on the Saturday before World Aids
Day in Rio de Janiero.
• The Nelson Mandela Institute
for Education and Rural Development will announce a five-year
developmental programme, with the
department of education, to identify and support a network of rural
school communities called the Mandela School Community Network. A
book of poetry will be launched as a
birthday gift to Mandela from the
learners of the Eastern Cape.
• Under the banner of “Justice
in Education in Our Lifetime”, the
Nelson Mandela Foundation and
the Nelson Mandela Institute for
Education and Rural Development
will launch a series of public dialogue platforms inspired by Mandela’s commitment to public education. — Nelson Mandela Foundation

Blast from the past
the Teacher reporter

A

class picture of Nelson Mandela — dating back to the 1930s
— will be on display in November this year at an exhibition at the
Apartheid Museum in Jo’burg.
The exhibition is one of many events
celebrating Madiba’s 90th birthday.
The photograph, which was released
last year, was taken when Mandela
was a student at Healdtown, the Wesleyan College in Fort Beaufort, Eastern
Cape. Mandela was a student at the
college for two years, between 1937
and 1938, as described in his autobiography, Long Walk to Freedom.
At the centre of the photo sits Myrtle
Workman, head of the girls’ hostel,
and Reverend Arthur Wellington,
then head of Healdtown. To the right
of Wellington is Reverend SM Mokitimi (head of the boys’ hostel, among
other positions) and to his right is Jane
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Methola, a pupil. Behind Mokitimi is
another pupil, Gilbert Nzimele.
The head of the Nelson Mandela
Foundation’s Memory Programme,
Verne Harris, showed the picture to
Mandela last year. “This is the person
I can’t remember,” he said, pointing
at himself. “This chap is ugly. I’ve got
better looking with age,” he said, joking. He asked for an enlargement so
he could spend time remembering his
peers from those years.
This picture was found with a collection of other photographs. The photographs “may have come from the presidency at the end of [Mandela’s] term
of office in 1999. Others were probably
sent to him as gifts at different times,”
says Ruth Muller, archival project
officer at the foundation’s Centre of
Memory and Dialogue.
People with any information about
the photo can email Muller at ruthm@
nelsonmandela.org.

A young Nelson Mandela is pictured in this photograph, standing in the back row, fifth from the right.
Photograph: Nelson Mandela Foundation

How much do you know about Madiba?
It is a great classroom activity to get
learners to set quizzes on a person
or event they are studying for other
class members to answer.
This quiz was set by Carl and
Luke Bodenstein, two grade nine
learners at Wynberg Boys High
School in Cape Town.
Questions
1. In which year was Mandela born?
2. What is Mandela’s middle name?
3. Where did Mandela spend most
of his childhood?
4. What is Mandela’s clan name?
5. Which university did he attend?
6. Which political party did
he lead?
7. Which Indian political and
religious leader influenced his
thinking greatly?
8. With which leader did he operate

a law firm in Johannesburg in the
1950s?
9. What was the name of the armed
wing of this party?
10. Which whites-only political
party was in power in South Africa
when Mandela was sentenced to
life imprisonment?
11. What was the name of the trial
at which Mandela was sentenced
to life imprisonment?
12. Where did Mandela spend most
of his years in prison?
13. Who was South Africa’s
president when Mandela was
released from prison?
14. When (day, month and year)
was he released from prison?
15. Which prison was he released
from?
16. Who was at his side on his
release?

Quizmasters:
Carl and Luke Bodenstein
17. Which international prize did
he win in 1993?
18. In which year did he become
South Africa’s president?
19. To whom was Mandela’s
present wife married before she
married Mandela?
20. What is the name of Mandela’s
autobiography?

Answers
1. 1918
2. Rolihlahla
3. Qunu
4. Madiba
5. Fort Hare
6. ANC
7. Mahatma Gandhi
8. Oliver Tambo
9. Umkhonto weSizwe or MK
10. National Party
11. Rivonia
12. Robben Island
13. FW de Klerk
14. February 11 1990
15. Victor Verster
16. Winnie Mandela, his now exwife
17. Nobel Peace Prize
18. 1994
19. Samora Machel
20. Long Walk to Freedom
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Madiba for a
new generation
A new comic keeps Mandela’s legacy alive
Thabo Mohlala

V

arious South African and international
organisations have lined
up a series of activities
to mark this year’s 90th
birthday of Nelson “Tata” Mandela.
One such organisation is Umlando
Wezithombe, a creative agency that
produces visual material, which, in
conjunction with the Nelson Mandela Foundation, has produced a new
“authorised” comic book on Madiba.
The book traces Mandela’s life from
his youth in Qunu in the Eastern Cape,
his arrival in Johannesburg where as
a practising lawyer he got involved in
politics until he was arrested and sentenced to his time on Robben Island.
The comic is dedicated to the youth
and it is hoped it will inspire people
to read more as well as understand
and appreciate their history.
Said Mandela: “My hope is that
elementary reading of comics will
lead the youth to the joy of reading
good books.”
Nic Buchanan, the creator of the
comic book, said the Nelson Mandela Foundation wanted to keep the

Madiba legacy alive for a new generation of South Africans.
He said Umlando Wezithombe is
what it’s name suggests — history in
pictures. “We take thick history textbooks and convert them to comic
books to keep our history alive and
provide role models for the youth.”
The foundation agreed to use comics to communicate to the country
because it ticked a number of blocks
— the comics are cheap to print, so
they can be given away free of charge,
said Buchanan. This allows all South
Africans access to them and doesn’t
exclude people with low literacy levels. Comics are collectible and readers look forward to the next edition,
he said. Comics are also remembered
better than straight text.
The cartoonists who worked on
the project are Richie Orphan, Pascal Nzoni, Pitshou Mampa, Jose
Jungo and Sivuyile Matwa. The
project was started three years ago
and there are still elements to be
completed, such as translating the
comic into various languages and
getting it into school libraries.
The comic, published in hardcover, costs R149.
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Visit
our new
website
As part of our
ongoing mission
to provide our
readers with
comprehensive
education resources,
the Teacher has
relaunched its
website.
Log on to
www.teacher.co.za
to access the latest
education news.
The site will also
provide valuable
resources to educators
and learners and
is not to be missed.
We want to
know your
thoughts and
ideas about the
subjects we cover
and your comments,
contributions
and feedback
will be most
welcome.
All comments
can be sent to
corniap@mg.co.za
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Hell no, we won’t go!
Teachers object to last-minute meetings
Cornia Pretorius and
Primarashni Gower

T

eacher union officials are
pulling members from
after-hours gatherings
called by the Gauteng
department of education
in a campaign to stop meetings being
called at the last minute.
The South African Democratic
Teachers’ Union (Sadtu) says members are complaining about poor

Where your
time goes
l Educators must work 1 800 hours
a year.
l This translates into seven hours
of pupil contact time at school and
another two hours for information
days, which can include sport and
culture and event planning. A total
of 80 of the 1 800 hours can be for
training, which can take place during
school holidays.
l Teachers have to receive threemonths’ notice of holiday training. —
Personnel Administration Measures
in terms of the Employment of
Educators Act

Teachers already have a bad lot without being forced to attend
meetings with no prior notice. Photograph: David Harisson
planning by the provincial education
department, which demands teachers
attend after-hours meetings at almost
no notice.
Earlier this year Sadtu’s Gauteng
Central branch asked its 7 000 members to refrain from attending meetings after 3pm. But teachers could face
disciplinary action from the department if they do not attend.
Officials from nine of Sadtu’s
branches — including Soweto, Alexandra, Eldorado Park, Johannesburg,
Ennerdale and Lenasia — have interrupted meetings and have escorted
their members out.

According to Graham Mansingh,
regional secretary of Sadtu Gauteng
Central, union members have been
pulled from at least 40 meetings and
the region’s campaign “is working”.
“Educators are being told willy nilly
to attend workshops and meetings on
the eve of weekends without proper
notification. This is a disruption to
their own private studies and their
roles and activities in communities,”
Mansingh said.
He said educators had “no problem”
attending skills-upgrade workshops or
information dissemination meetings,
but they should be informed early so

that they could plan accordingly.
He said the department “makes
veiled threats” about attendance at
these meetings, which are compulsory. Failure to attend meetings results
in members having to submit a “long
letter” of explanation and face disciplinary action.
Mansingh said the union has had
high-level meetings with the Gauteng education department about
the problem.
Mike Myburgh, chief executive of the
National Professional Teachers’ Union
of South Africa (Naptosa) in Gauteng,
said that although the department
could call meetings at “any time”, all
unions would object to attending such
activities during teaching time.
Myburgh said the national department of education has asked provincial departments to restrict meetings
to after hours, but this was not always
practical because of the long distances
teachers had to travel to a central point.
He said the provincial education
department often called teachers to
meetings at one day’s notice, which
was “unreasonable”. Myburgh said
this lack of notice was an ongoing
problem, as were the costs teachers
incurred travelling to meetings.
The Gauteng department of
education said it was investigating
the matter.

The demands
Comrades! This is therefore a clarion
call for actions that violate your
conditions of service. A violent stop
must be put to these abuses.
Meetings that are called must
be within scheduled working
hours for both school and officebased educators. The meetings are
workshops convened, curriculum
sittings, cluster sessions, HIV/Aids
programmes, music competitions,
gala events and anything that
constitutes a meeting.
No Sadtu member is allowed
to attend a meeting that extends
beyond 3pm between Mondays and
Fridays. Any [meeting] that extends
beyond 3pm must be [compensated
as] overtime. Anything that extends
beyond the working hours and
conditions of service of our members
will be a declaration of hostilities.
We are in a state of perpetual
readiness as Sadtu to disrupt these
meetings and declare war on
anyone who is arrogant enough
to disregard this call. — An extract
from a Sadtu letter to members,
dated February 2008. See the full
letter on www.teacher.co.za.

Do you think the language used
by Sadtu in the letter — a threat
to put a “violent stop to abuses”
— is acceptable? Do you think the
issue raised — that of attending
meetings called at short notice
and at all hours — is valid? Is there
another way? SMS your comments
to 083 409 7430.
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Turn your
classroom
into a reading
wonderland!

Libraries in crisis
Resources at disadvantaged schools are stretched, writes Peter Luhanga

F

ears have been raised that the
poor state of some school and
public libraries will have a negative impact on the ability of learners to cope with the new matric
exam that comes into effect this year.
The national senior certificate, which
replaces the old matric, encourages reading, but learners and teacher representatives in the Western Cape and Gauteng say
this is stymied by limited library facilities
in disadvantaged areas. When learners find
their school libraries inadequate, they turn
to public libraries, only to find these are of
little help.
The National Professional Teachers
Organisation of South Africa (Naptosa)
Western Cape chairperson, Mogamad Gasant, said lack of resources in local libraries
would have an impact on the matric results.
Gasant, a teacher, said he had 300 learners who, when given an assignment, would
all be trying to get their hands on one book
on the relevant subject at the local library.
Learners who had computers and internet
connections at home were “always ahead”
of their peers while “disadvantaged learners
remain disadvantaged”.
One such learner is Khayelitsha matric
pupil Masixole Dake, who said the school he
attended did not have a library and he was
forced to use the Masakhane public library
in Khayelitsha.
But Dake said books were invariably

unavailable, making it difficult to work on
school assignments. Internet terminals
were always overcrowded.
In Gauteng, Naptosa chief executive
officer Mike Myburg said schools in most
disadvantaged areas of Gauteng had “no
resources in their libraries and rural students have nothing whatsoever”.
He said lack of resources in school libraries and public libraries had “impoverished
education”. “Learners cannot access educational resources beyond the textbooks they
are supplied with,” said Myburgh.
He said many schools did not have adequate library facilities and in many cases

Chess for
kids in
Diepsloot

  

 



 


 



n A range of books designed to give
children the experience of a wellstocked library or bookshop, and inspire
a love of reading for pleasure.
n The books are imaginative and
entertaining, come in a variety of sizes
and styles, include fiction and nonfiction, and are beautifully illustrated in
full-colour.
n Written and illustrated for South
Africans by South Africans
n Over 120 titles – and growing
n Some titles are also available in
isiXhosa, isiZulu, Sepedi, Sesotho and
Setswana
n For convenience, graded for 11 levels
of reading ability, from picture books,
through ‘beginner’ and ‘confident’, to
‘extension’
n A Teacher’s Resource Book includes
reading assessment sheets
n Die gunsteling Stêr Stories is ook
beskikbaar.
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Orphaned and vulnerable
children in the Diepsloot
and Zandspruit informal
settlements in Gauteng
will soon be given the
opportunity to learn to
play chess.
The Chess Kids Academy will be funded by
Nedbank Capital.
Brian Kennedy of
Nedbank Capital said
extensive international
research shows that chess
has enormous intellectual
and social benefits. These
include, among others, improving reading,
mathematics and spatial,
numerical and administrative-directional abilities, said Kennedy.
Roger Dickinson, project
director of the academy
said the programme is
divided into nine levels,
each of which consists of
seven lessons. He said the
course is designed mainly
for young kids but has also
been used by beginners
of different age groups.
Dickinson said completing all lessons teaches the
children the basic moves
up to and including the
ability to play at club or
tournament standards.
HOPE worldwide, a leading NGO, US-based The
Chess Kids Foundation
and the Stanley Grundy
Foundation (UK) are partners in the chess academy.

they did not have any library at all.
Schools which had libraries found it difficult to allocate funds to stock their libraries
with books and other resources because of
inadequate funds. Municipal libraries were
also not able to buy enough new resources
to help learners.
While the education department is
responsible for school libraries, the arts and
culture department is responsible for public
libraries. Chief director of libraries Dr Graham Dominy said funding for public libraries had been a problem for the past six to
seven years. But he said the national treasury had since given the department a threeyear grant of R1-billion, to run until 2010, to
address the problem.
This would be transferred to provinces
in the form of conditional grants that
could only be spent on libraries.
“The problem is not as bad as it was
last year,” he said, adding that a public
library was there to support the information needs of all in the community.
As such, it could support school libraries, but “it can’t do more than that”.
Education department spokesperson
Lunga Ngqengelele confirmed that lack
of resources in school libraries has been
a problem “for a long time”.
He said it was the responsibility of
provincial governments to ensure that
schools had adequate resources. — West
Cape News
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Teachers

No life without teachers
Did you have a favourite
teacher/s?
My favourite teacher at Square Hill
Primary was Merlin Malan. She was
the art teacher and I would look forward to seeing her because everything
about her was fun and fabulous.
My favourite teachers at Heathfield
High were Mrs Murphy (English),
Pat Jones (history) and Pamela Steyn
(drama — extramural). Mrs Murphy
made me fall in love with reading.
Jones showed herself to be a real person and Steyn made me believe that I
was Oscar material.
My favourite teacher at Boston
House College was Suzy Brokensha
(English) because, in a very cool
way, she carried with her the notion
that dreams can come true.

Mark Lottering

A

sk any South African
who their favourite
comedians are and the
name Mark Lottering
will surely come up.
But Lottering became a comedian
by chance. Marianne Thamm, his
landlady when he worked as project
manager at an advertising company,
convinced him that he could be a
good raconteur. The rest is history.
Today Lottering has become an institution with shows that are invaribly
sold out well in advance. He is often
a guest at high-profile events and has
won several prestigious awards.

Where did you grow up?
I’m a Capetonian. I grew up in
Retreat, on the Cape Flats.

Mark Lottering: teachers are ‘more precious than gold’

How did he/she/they influence
you?
A combination of all four teachers
mentioned above contributed a great
deal toward my not shying away
from the creative side of my brain,
ultimately bringing home to me the
idea that there was more to life than
leaping into a job which offered medical aid and a 13th cheque.

Which schools and university
did you attend?
I attended Square Hill Primary
School in Retreat from 1973.

Thereafter, from 1980, I attended
Heathfield High School up until
standard nine.
I failed standard nine, left school,

Do you still have contact with
them? How?
We are not in touch but I do bump
into them occasionally at sexy events

How old are you?
Forty.
How do you earn your living?
I’m a full-time comedian.

and worked as a files delivery boy
for three years. I then went back
to school (Boston House College),
where I matriculated in 1989.

Advertorial

Laying down the law

O

LG offers a certificate course in
Labour Law in conjunction with the
Department of Mercantile Law at
the University of the Free State.
The course will benefit:
n Individuals who wish to understand their
rights as employees;
n Managers who need to understand their
rights and limitations as managers and
employers;
n Human resources managers who deal
with labour issues such as internal hearings; and
n Business owners who need to have a
good understanding of employment practices and law.
Topics that will be covered in the course
include hours of work, leave, freedom of association, trade unions, bargaining councils,
collective agreements, dismissals, unfair
labour practices, strikes, discrimination and
affirmative action.
The course can be completed over a period
of 12 months and students have to have a
Grade 12 certificate or adequate prior learning.
OLG is administering the course on behalf of the University of the Free State and
academic interaction including assignments
and examinations are those of the University of the Free State. Upon successful

completion, students will be certificated by
the University of the Free State.
The course has been registered with SAQA
by the University of the Free State.
Students will be required to complete three
assessments during the course and will
complete a Portfolio of Evidence that will be
assessed.
Furthermore the student will be required to
pass a two-hour exam held at the end of
the programme. On successful completion of the assignments and examination, the student will be awarded a certificate from the University of the Free State.
Upon completion, students will be allowed
to progress to an Advanced Certificate in
Labour Law.
Classes will be made available in Johannesburg, Cape Town and Durban for groups
of students of 10 or more. These classes
will be held over two days as preparation for
the examination.
All other communication of an academic
nature will be done via study guides and
email.
For further information, contact OLG on
011 670 4700 or visit www.olg.co.za.

like book launches, arts festivals and
theatre productions.
What were your favourite subjects and why?
I loved English and cared little for
anything else. I was never the brightest crayon in the box, but English
provided me with the opportunity
to escape from the world through
my writing.
What are the qualities of a
good teacher?
A good teacher continues to impact
upon your life long after you’ve left the
classroom. More than likely, a good
teacher impacts upon your life forever.
What are the things a teacher
should never do/say?
My worst teacher was undoubtedly a
particular male teacher who exercised
corporal punishment to an inexplicable demonic extent. No human being
should do that. I also think that it’s
very unhealthy to publicly single out
learners who score low marks. Personally, the memories linger …
What message do you have for
teachers in South Africa?
The future of the world is in your
hands, daily. Life cannot happen
without you. You are more precious
than gold.
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WIN
Steering
clear
of
cancer
BOOKS
Environmental risk factors cause illness, writes Martha Molete

What you can do

or
2-night
stay
or
BRAAI

R

ecent research shows that
up to 90% of cancers are
caused by environmental factors, according to the Cancer
Association of South Africa
(Cansa), which will focus on environmental
awareness during Cancer Prevention Week
from August 1 to 7.
“It is clear that the war on cancer could be
won if humans were no longer exposed to
environmental carcinogens, such as chemicals,
viruses, bacteria and UV light, and maintained
a healthy body weight through a balanced diet
and exercise,” says Dr Carl Albrecht, head of
research at Cansa.
A cancer-causing factor is officially
known as a carcinogen. Carcinogens attack
the DNA of the cell, causing mutations. This
can cause cells to divide or multiply. These
cancer cells multiply and grow into a lump
or tumour and can spread to other parts of
the body.
“Your risk of getting cancer increases the
more you are exposed to a carcinogen,” says
Albrecht. “That is why it is important to
know the different carcinogens and avoid
being exposed to them to reduce your risk of
getting cancer.”

● Tobacco: don’t smoke, use any tobacco
products or breathe in second-hand smoke.
Now would be a good time to make your school
tobacco-free.
● Smoke from open fires: avoid smoke and
ensure adequate ventilation.
● Contaminated water: drink clean, fresh
and safe water.
● Hepatitis B virus: vaccinate babies
● Human papilloma virus: vaccinate children. Women need to have regular pap
smears.
● UV A and B radiation: be sun-smart. Get
shade netting at your school, plant trees and
shift outside activities to before 10am or after
3pm.
● Obesity: regulate your calorie intake and
exercise regularly.
● Diet: eat a balanced, mainly natural plant-based diet. Get your
school to sell only healthy
food at the tuck shop and
prepare healthy food
as part of your feeding
scheme.
● Asbestos: avoid
exposure.
● Cadmium ore
from mining: avoid
exposure.
● Uranium ore from
mining: avoid exposure.

● Acrylamide: limit potato crisp intake,
especially for children.
● Plasticisers: use plastic clingwrap without
plasticisers (no-name brands of Checkers, OK,
Pick n Pay, Shoprite, Spar, Woolworths and
Glad Wrap). Cansa approves of cling wraps
that do not contain plasticisers because these
man-made chemicals can migrate into food
and get absorbed by the body with as-yetundefined, long-term effects.
● Bisphenol A: avoid polycarbonate baby
bottles.
● Trans fatty acids: avoid food with more
than 2% trans fatty acids (margarines with less
than 2% trans fats include Flora, Rama, Stork,
Spar no-name brand).
● Vehicle exhaust fumes: avoid breathing in
fumes.
Cansa’s mission is to reduce the impact of
cancer substantially by promoting health in
all communities in South Africa through advocacy and the sustainable facilitation of
research, prevention, early detection,
support and care.
Cansa runs a number of educational programmes for schools.
It also encourages schools to
include cancer or healthy lifestyle as topics for school projects.
For more information contact
Cansa toll-free at 0800 22 66 22,
email info@cansa.org.za, go to
www.cansa.org.z
www.cansa.org.za or contact your
nearest Cansa office.

for all this
and more
subscribe
to the
Africa’s Best Read

contact:
Teniel
Renaud

do what
you love

Change the world >>

Teach in the USA.
Show students how much the world has to offer them.
Inspire others with new perspectives. Travel. Undertake
new challenges. Develop personally and professionally.
It’s all possible. The VIF Program has over 20 years of
experience to guide and support you along the way.

011 250 7300

You want to make a difference. We can help.

or email

www.vifprogram.com

I/O: AT45045

Size: 5.7 x 7.87

PA:

ouis

promo@mg.co.za
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HIV/Aids

Wordstreams

HIV danger zones

Storybooks in
six South African
languages

Not all teenagers want sex before marriage, writes Joan Dommisse

A range of authentically South African
storybooks in English, isiXhosa, isiZulu,
Sesotho, Setswana and Sepedi.
The stories were originated
in one of the languages
and then cross-translated
into the other five
languages in the series.

T

eenagers often enter HIV danger
zones — high-risk factors that
can cost them their lives. I set
about identifying some of these
high-risk factors with a group of
grade 11 learners at West Ridge High School
in Johannesburg. They were invited, as
part of a warm-up session, to finish off one
of two opening lines: “I can’t wait to leave
school because …” or “I am in no hurry to
leave school because …”
Typically, learners were looking forward to
being independent and making a success of
their lives. Two girls wanted to tour the world
and another wanted to help the needy. These
altruistic aims were in stark contrast to the
new set of responses to the following question:
“What are the top priorities in a teenager’s life
right now?” Responses included: “social life”,
“popularity”, “living in the fast lane”, “indulging in illegal substances”, “having sex”, “loving
girls”, “living for the moment” and “parties,
parties, parties”.
Next, they were invited to say what they
thought about sex before marriage. At this
point they were comfortable enough to
speak openly.
A range of viewpoints emerged both for
and against sex before marriage. Many more
learners leaned towards abstinence before
marriage, but the norm, based on statistics,
tells a different story.
One girl pointed out that a sexual relationship between teenagers is often shortlived. In search of love you enter the next
relationship and the next which leads to
multiple partners. She thought it was best
not to start this vicious circle. Another girl
said: “Be honest. Everyone is having sex.” It
seemed that by the time you reach grade 12,
sexual relationships are the norm.
Modern technology has provided the pill,
abortions are available to girls from the age of

English
Grade 1

Thabo
Tell someone
The day the baboons were quiet

Grade 2

What is the problem?
Be true to yourself

Grade 3

The Hen and the
Jackal
The lazy man

isiXhosa
Grade 1

Teenagers need to learn how to identify high-risk situations. Photo: Oupa Nkosi
12 and the media offers visual lessons on how
to do it. Are we left with the ABC to counter
these risks? If so, we need to review its efficacy.
Let’s start with A for “Abstinence”. In certain
Christian states in the United States parents
insist on abstinence and exact a binding promise from their daughters. As an alternative
these girls engage in oral and anal sex, both
of which expose them to sexually transmitted
infections including HIV.
What about B for “Be faithful”? Countless
young, pregnant women faithful to one partner have tested positive at antenatal clinics.
Where multiple partnerships are the norm,
being faithful does not protect the individual.
We are left with C for “Condomise” — our
only protection. As parents and educators
we have to take the responsibility for ensuring that teenagers are in possession of all the
information they need. At West Ridge High
School some learners revealed that they were
misinformed about condoms. They knew
from biology lessons that the HIV virus is
miniscule, but conclude, for that very reason,
that the virus can penetrate a condom. Many
believe that condoms are unsafe and likely
to break. But Graham Holloway, responsible
for developing global standards for condoms,

TEENAGERS AND PREMARITAL SEX
● “As long as you are doing it safely, there is nothing wrong with being together.”
● “Sex is an expression of love.”
● “There is no bond unless you have sex.”
● “Teenagers are not mature enough to have a sexual relationship. How the hell do you
know that that person is the right person?”
● “I had a relationship with a girl and I thought it was forever. But sex ruined the
relationship. Now I don’t want to have sex until I’m married.”
● “I don’t think a teenager realises the finality of losing one’s virginity.”
● “Sex is about physical satisfaction, not love. Sex is not right at this age.”
● “Sex is a gift to each other in a lifetime commitment.”
● “Sex is not something you do because everyone is doing it.”
● “You can enjoy yourselves in other ways, like ice-skating or movies.”

points out that most condom failures stem
from incorrect usage. Sexual educationist
Sister Ruthie Loubser provides an illustrated
instruction sheet on how to use a condom to
learners at her school workshops on sexual
health. I followed suit at West Ridge.
In groups learners investigated the pros and
cons of using condoms before making a decision on the course of action they wished to follow. Whether the groups voted for or against
condom use, each group had good reasons for
their choice. A group of boys said they would
use condoms to protect themselves from sexually transmitted diseases including HIV and
also to prevent pregnancy because “none of
us want 50 children”! Another group said
they would not have sex before marriage so
condom use would not be necessary and after
having had a child they would use other contraceptives instead. A third group was insistent that condom use in South Africa was
non-negotiable. If you’re having sex, you use
a condom, they insisted. Even in a marriage,
unless you know your partner is faithful to
you, you should use condoms.
The topic was thoroughly investigated
and learners surprised me with a new point
I had not yet considered: “Condoms encourage teenagers to engage in sexual activity!”
Although the learners were not in agreement about condom use, the workshop
made them think about safe sex, HIV danger zones and strategies to survive.
Joan Dommisse is an educator in the field of
HIV. She can be contacted on jdommisse@
iburst.co.za
Watch Joan Dommisse on Wednesdays on
Learning Channel’s Teacher Time on SABC1
at 11.30am. In partnership with:

Sources: grade 11 learners, West Ridge High School

Usisa
Mazithule zithi
tu iimfene!

Grade 2

Yintoni ingxaki?
Zamkele

Grade 3

UDyakalashe
nesikhukhukazi
Uvilavoco

isiZulu
Grade 1

Khuluma
UKuhle
Usuku lapho izimfene zathula du!

Grade 2
readers

Yini inkinga?

Grade 3
readers

UJakalase
nesikhukhukazi

Zamukele

Indoda eyabe
ivilapha

Sesotho
Grade 1

Mpho
Mohla ditshwene
di neng di thotse tu!
Bollela motho e mong

Grade 2

Molato keng?
E ba motlotlo ka seo o leng sona

Grade 3

Sethojana le
Phokojwe
Rabotswa

Setswana
Grade 1

Ofentse
Itsise
mongwe
Letsatsi leo
ditshwene di neng di didimetse

Grade 2

Go senyegile kae?
Nna motlotlo ka se o leng sona

Grade 3

Sethole le
Phokojwe
Monna wa
setshwakga

Sepedi
Grade 1

Botsa
mongwe

NEWSFLASH!

Last chance for Under 31 year olds to
get the UK Working Holiday Visa!
Soon South Africans under the age of 31,
will not be able to obtain a Working
Holiday Visa. If you want to teach in the
UK, this is your last chance.

Letsatsi le ditshwene di ilego tsa
homola
Grade 2

www.timeplan.com

Bothata ke eng?
E ba se o lego sona

Grade 3

Kgogo le Phukubje
Monna wa go tswafa

All applicants must have:
• A 4 year teaching qualification
• Excellent spoken English
Call us now on: (021) 701 7881
or email: southafrica@timeplan.net

Thebe

Our nation’s education is our commitment
www.nasou-viaafrika.com
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News

Using poetry against hate
Learners rhyme for tolerance
the Teacher reporter

A

learner from Dinwiddie High in Germiston
was named the Gauteng
winner in a national
poetry campaign to
oppose racism and xenophobia.
Nonhlanhla Mokoena beat 17
other finalists with her poem titled
The meaning of acceptance.
The runners-up were Iketleng
Mmako from Athlone Girls’ High
and Desmond Pitso from Kgothalang
Senior Secondary on the West Rand.
The secretariat for the National
Forum Against Racism invited high
school learners across the country
to write poems about topics that
included tolerance, diversity, “no
to racism”, “we belong together”,
standing up against xenophobia,
and “arise South Africa arise”.
The secretariat is a division of the
department of justice and constitutional development.
The Poetic Justice campaign was
conceptualised last year as a way to
stimulate debate among young people about tolerance — months ahead
of the recent attacks on foreigners.
The provincial winners will compete
in a national final later in the year.

Phaphama Afrika Borwa
Phaphama!
The ISM song…
Chauvinism, sexism, fascism
Terrorism, racism,
anti-Semitism
This is the song of rebels
in the path to equilibrium
In the journey to
full-blown democracy
It is these policies that will
Boil and spoil the voices
that preach freedom.
Iketleng Mmako
The meaning of acceptance
I ask not of your money
But for your helping hand
I ask not of your freedom
But for your caring love
I ask not of your opinion
But for your understanding
We are not of the same culture
We are not of the same home
We are not of the same colour
Although we are of the same God
Take me as I am
for I cannot change
Treat me not like an animal
for I am human too
Treat me with respect

Nonhlanhla Mokoena (left) won the Gauteng leg of the Poetic Justice poetry competition. Iketleng Mmako
(right) came second and Desmond Pitso (centre) was third. Photo: Cornia Pretorius
for I will do the same
Take me as your brother
for you are mine too
I ask not of your money
But for your helping hand
I ask not of your freedom
But for your caring love
I ask not of your opinion
But for your understanding
Hear me when I say
Accept me as I am

Nonhlanhla Mtshali-Mokoena
Arise South Africa Arise
Let’s wipe prejudice of
political grudges —
Wipe the stain of history
with the cloth of unity
Desmond Pitso
Arise South Africa Arise
Yesterday I had a dream
of a broken heart

Because of racial prejudices
This heart had been broken,
broken into pieces like a
Bottle and it had been crying,
crying its tears fells into a river
It has been kicked like a ball
and it has been rolling,
rolling like a rolling stone
Willie Thulani Maseko
Extracts from the poems in the
Poetic Justice competition
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New exam pay
gazetted
the Teacher reporter

A

new payment structure
for examiners, moderators
and editors involved in the
National Senior Certificate
(NSC) exam has been published in the Government Gazette.
The new rates and guidelines for
payments became necessary because
all papers that are part of the NSC,
which will replace what is known as
the matric exam at the end of the year,
have been set by the national department of education. This excludes nonofficial languages. Previously some
papers were set by provincial departments of education.
This is the first increase in five years.
Examiners will perform tasks on
three levels:
• On level one the hourly rate has
been increased from R856 to R1 712,
while the rate for four hours of work is
R6 848;
• On level two the rate of payment

Launching the

reading programme

A careful step-by-step progression
designed to learn to read
Now available exclusively through Nasou Via Afrika, PM is a core
reading programme carefully crafted to meet the needs and interests
of children learning to read English. This series makes it so easy to teach
reading and give your learners a solid literacy launchpad for life.

has been increased from R1 112,80 to
R2 225,60; and
• On level three the hourly rate is
now R2 568 — up from R1 284.
Chief examiners will also be remunerated on three levels:
• Level one examiners will be paid
R1 883,20 per hour;
• Level two examiners will earn
R2 448,16; and
• Level three examiners will earn
R2 824,80 per hour.
Internal moderators will also earn on
three levels:
• Level one moderators will earn
R2 568 per hour;
• Level two moderators R2 692,98;
and
• Level three moderators R3 107,28.
Editors who have to oversee the
grammatical and language quality
of papers will earn R419,25 an hour.
Translators from English to Afrikaans
and vice versa will earn 50c per word.
In the past the rate was R194,10 per
hour and a half.

*K\KRUV_U[XYKRLYUZNGZ
_U[IGTJK\KRUVUZNKXY

All PM books are accurately levelled to ensure children experience the
three key rewards of reading: success, understanding and enjoyment.
Lavishly illustrated in full colour, with carefully selected photography
and artwork that illuminates the text and deepens meaning.
PM level and
no. of readers

Reading Description
age

Grade R–1: pre-literacy
Alphabet
26 × Starters
34 × Blends

5−6

Each Starters reader contains 5 to 7 words starting with
one letter of the alphabet.
Each Blends reader deals with 1 phonic blend at a time,
providing 5 words and an alliterative rhyme.

Grade 1–2: emergent to beginning reading
From Starters to Silver, each Level has 10 gently graded core readers, supplemented by
PM Library storybooks and non-fiction to enrich reading for enjoyment.
Starters
5−6
Builds emergent reading concepts and skills, and mastery
33 × Level 1
of a slowly growing number of high-frequency words.
33 × Level 2
Red
6−7
When children can recognise 25+ high-frequency words,
18 × Level 3
they are ready for PM Red, at the end of which they should
18 × Level 4
know 50 high-frequency words. Familiar sets of words recur,
18 × Level 5
but the books cannot be read from oral memory.
Red Plus
6−7
‘Plus’ non-fiction readers provide extension within the
12 × Level 5/6
current level and transition to the next level.
Yellow
6−7
The books are about 127 words long. New words are
18 × Level 6
introduced at an average rate of 1 new word for every
18 × Level 7
21 words met before. About 100 high-frequency words
18 × Level 8
should be known by the end of Yellow level.
Yellow Plus
6−7
Themes are the Environment and Families.
12 × Level 8/9
Blue
7
Children meet 3-letter words with short vowels, and
18 × Level 9
common word endings such as -ed, -ing and -er. About
18 × Level 10
160 high-frequency words should be known by the end
18 × Level 11
of Blue level.
Blue Plus
7
Themes are People Around Us and Houses.
12 × Level 11/12

Grade 2–3: capable to independent reading

.UTU[XY(GINKRUXUL+J[IGZOUT.UTY(+J

Green
18 × Level 12
18 × Level 13
18 × Level 14
Green Plus
12 × Level 14/15
Orange
22 × Level 15
22 × Level 16
6 × Level 14−16
non-fiction
Orange Plus
6 × Level 16/17
Turquoise
22 × Level 17
22 × Level 18

:NOYOTZKTYO\KNUTU[XYJKMXKKIUTYOYZYULSUJ[RKY
ZNXKKUL]NOINGXKIUSV[RYUX_:NKYKGXKZNKSUJ[RKYUT
ZNKUX_ XKYKGXINOTKJ[IGZOUTZKGINOTM RKGXTOTMGTJ
9'KJ[IGZOUTOTIUTZK^Z9Z[JKTZYIGTKOZNKXINUUYKZUJU
G.UTY(+JMKTKXGRH_YKRKIZOTMSUJ[RKYUTYINUURGTJ
YUIOKZ_GTJVKUVRKIKTZKXKJYINUURYLUXZNKOXXKSGOTOTMZ]U
SUJ[RKYUXYVKIOGRO`KH_YKRKIZOTMZ]USUJ[RKYLXUSUTKUL
ZNKLURRU]OTMYVKIOGROYZGXKGY
 GJ[RZHGYOIKJ[IGZOUTGTJZXGOTOTM
 KGXR_INORJNUUJJK\KRUVSKTZ
 KJ[IGZOUTGRSGTGMKSKTZ
 KT\OXUTSKTZGRKJ[IGZOUT
 OTIR[YO\KKJ[IGZOUT
 SGZNKSGZOIYKJ[IGZOUT
 TGZ[XGRYIOKTIKKJ[IGZOUT
 YINUURM[OJGTIKGTJIU[TYKRROTMU]OTMZUZNKYVKIOGROYKJ
 TGZ[XKULZNKNUTU[XYJKMXKKOTM[OJGTIKGTJIU[TYKRROTMGROSOZKJT[SHKX
 ULYZ[JKTZYIGTHKYKRKIZKJ)USV[RYUX_GZZKTJGTIKULÃ\K]KKQYVXGIZOIGR
 ZXGOTOTMOT6XKZUXOGOYGRYUXKW[OXKJ

7−8

7−8

Compound words such as haircut and bedroom feature, and
longer sentences may have an opening phrase or 2 clauses.
About 250 high-frequency words should be known by the
end of Green level.
Themes are Food and Time and Seasons.

7−8

3-syllable words are introduced. Children become aware of
story structure and are inspired to write their own stories.

7−8

Themes are Looking at Ourselves and Pets.

8−9

Reinforces recognition of irregular words that were
introduced before, such as believe, eight, their. Simple
elisions such as let’s and didn’t are introduced. By the end of
Turquoise level, children should confidently read about 450
high-frequency words and know many more interest words.
Themes are Big Machines and Animals in the Wild.

Turquoise Plus
12 × Level 18/19
Purple
22 × Level 19
22 × Level 20

8−9

Purple Plus
12 × Level 20/21

8−9

8−9

Children get practise in common orthographic patterns
such as catch and stretch, digraphs and blends, common
prefixes and suffixes, silent letters. They will have
encountered most of the high-frequency words in
English by the end of Purple level.
Themes are Movement and Change and Farm Animals.

Grade 3: fluent to extension reading
Gold
22 × Level 21
22 × Level 22
Gold Plus
12 × Level 22/23
Silver
25 × Level 23
25 × Level 24
Silver Plus
6 × Level 24/25

9−10
9−10

Sentences are of an average length of 10 words and are
more complicated. The 600 words that dominate written
English should be known by sight by the end of Gold level.
Themes are Our Environment and Nocturnal Animals.

9−10

The texts extend to about 1 000 words. Sentences with
2 or 3 clauses and several verbs become more common.

9−10

Theme is Natural Forces.

Intermediate Phase
Emerald
24 × Level 25
24 × Level 26
Ruby
24 × Level 27
24 × Level 28
Sapphire
24 × Level 29
24 × Level 30

11−12
11−12

Each Level has: 15 fiction ‘chapter books’ (storybooks with
chapters); 9 non-fiction titles (with texts such as narrative,
procedures, timelines, interviews, journals, verse, newspaper
reports and persuasive letters); and an anthology.

Over 800 titles! Your school can start with a selection
of core titles and build on your collection over time.
Each Level has ample teacher support materials.

5#8"=)6/5=-"4$"3*4
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10−11

Phone us at 012-362-1141 ext. 1235 to
find out about a launch nearest you in
August/September.
Our nation’s education is our commitment
www.nasou-viaafrika.com
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Innovative Teacher Awards 2008
Thabo Mohlala meets a former
finalist who has been honoured for her
groundbreaking teaching methods

Enhancing
creative
potential

A

combination of innovative personal teaching
styles and the use of
multimedia technology is a good recipe for
“enhancing the creative potential
of young learners as they prepare
for the challenges ahead”. This is
according to Merna Meyer, whose
colourful project, “Animation goes
potty”, was one of 20 finalists in
the Innovative Teacher Awards last
year. Through this project Meyer
aimed to improve the perceptual
and interpretative skills of learners
through the study of ceramic pots
from different cultures.
Meyer is a passionate arts and
culture teacher who obtained her
BA (Ed) in postmodern architecture
from the University of Pretoria.
She did a stint at SABC news as

a computer graphics artist and
then she taught intermediate and
senior learners at the Northern
Academy in Polokwane, Limpopo.
It was during her time at the Northern Academy that she participated
in the Innovative Teacher Awards.
Meyer recently founded her own
company called Artworx Studios,
also in Limpopo. As a former arts
and culture teacher she uses her
knowledge to empower those
involved in the arts.
Meyer says through projects such
as “Animation goes potty” she seeks
to simplify and translate complex
concepts and ideas through a focus
on both indigenous and global cultures. Learners study how ceramic
pots are made and which values and
concepts inspire their construction.
She uses Greek pottery as a case

Merna Meyer
is a passionate
arts and culture
teacher

study and compares it to local artifacts. “We focus on pots because
they reflect one’s cultural identity
and carry profound symbolism.
They also have functional value in
the home,” says Meyer.
She is fascinated by the Greek pots’
intricate design details and shapes
and styles. “Their complexities and
the way they have been adorned
make good study material as learners
get to explore all the various elements
involved in their making,” she says.
This is all mediated through the
use of ICT-based graphics. Working in groups, learners do research
via the internet and use “Hercules”
DVD animations, which are based
on Greek mythology. Meyer says she
taps into the power of graphic animations because it enlivens lessons
and creates a fun-filled and exciting

learning atmosphere.
The idea is to use the ancient Greek
pot-making experience as a template for learners to create their own
designs, drawing on the contemporary context and elements. An example is drawings of pots for which
learners used themes associated with
the 2010 World Cup. The pots reflect
different decorations, patterns and
symbolism that echo and emphasise
the Africanness of the event.
“In the end, learners produced
their own content and came up
with amazing drawings, which were
nuanced and engaging,” says Meyer.
She feels that because the project
is practical, it not only empowers learners to be creative, but also
helps teachers to do in-depth assessments for learner performance.
“The combination of technology
and personal passion for education
engages and energises the learner
meaningfully in producing innovative, quality outcomes. Technology
links arts and crafts with tools which
make the end product inspiring,
funky and useful,” she enthuses.
A teacher whose entry is judged to be
one of the 20 best in the Innovative
Teachers Awards will be invited to
present his/her innovation to judges
at the Innovative Teacher Awards
in Johannesburg on August 20 and
21 2008. At this event finalists will
be selected to attend the Worldwide Innovative Teacher Awards
in Bangkok, Thailand, in October
2008. For more information visit
www.school.za/itf

Distance Education Programmes
KNOWLEDGE IS POWER
Ours is the only University with the unique Open
Learning System that lets you structure your
studies to suit your personal circumstances.
So you decide when you are ready to write
exams.
As a student you will receive excellent support.
We are constantly in touch through sms, phone

The University of Pretoria
offers three distance education
programmes to teachers who
want to advance their careers:

and fax. We have annual contact sessions at
various centres throughout the country and have
more than 100 examination centres nationally.
There are no hidden costs in our fee structure.
Your programme fees cover learning materials,
textbooks, examination fees, stationery etc.
We also disburse student loans repayable in
very easy installments.
The University of Pretoria is a world-class
institution whose staff and students are often
honoured for their academic achievements.
Join this Faculty and you join the leaders in
education.



• ACE: Education Management
• ACE: Special Needs Education

All educators who would like to find out more about the University’s distance
programmes are invited to return this coupon to: PO Box 22041, Helderkruin,

• BEd (Hons) Education
Management, Law and Policy

We offer:

Roodepoort, 1733 or fax it to (011) 768-1248.

For further enquiries, you are

welcome to contact Andries Pelser at tel: (011) 760-3608 or cell: 073 232 3173
e-mail: edutel_upta@iafrica.com *www.edutel.co.za
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• Excellent student support
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• Fees covering all learning
material – no hidden costs

PHONE (011) 760 3608 or 073 232 3173

Leading Minds

2008 WORLD TEACHERS’ DAY PARTICIPATION FORM
05 OCTOBER 2008
The South African education fraternity and the public at large celebrate World teachers’
day on the 05th October and engage in more activities during the month of October as
a whole. The South African Council for Educators (SACE) has been leading the teaching
profession, over the years, in honouring and appreciating educators by celebrating World
Teachers’ Day in various provinces. SACE wants to take these celebrations to greater
heights by focusing on local levels – schools, early childhood development centers, further
education and training institutions, higher education institutions, circuits, union branches
and their regions, churches, education districts and their regions, and others. This year
SACE would like to encourage these learning centers or institutions to engage in various
activities during the month of October and on the 5th October in particular, to celebrate
the world’s greatest assets – teachers and prospective teachers. While SACE exhorts
educational institutions to celebrate World Teachers’ Day it is also very crucial that the
public, communities, parents, and educational authorities show appreciation to teachers

Institutional Information
1.

Name of the Institution:

2.

Province (where the institution is located):

3.

Circuit / District / Region (where the school is located):

4.

5.

✁

✁ 2008 World Teachers’ Day Participation Form

and pay tribute to them in diﬀerent and meaningful ways.
One of the most signiﬁcant roles to be played by SACE during the 2008 World Teachers’
Day celebrations is to provide the educational institutions with as much necessary support
as possible. In addition, SACE would coordinate and facilitate these celebrations. In doing
so, SACE would produce some World Teachers’ Day tokens of appreciation and develop
promotional material such as posters, brochures, pamphlets, and stickers with the view
of sending them to various educational institutions on a request basis with some indication
that the institution would be having some activity to mark the contribution made by
teachers. SACE will put in place its own monitoring and evaluation mechanisms to ensure
that the material is used accordingly and for the intended purpose. In addition, SACE will
liaise with provinces in terms of ﬁnding out their activities and informing educators about
other relevant activities in their own provinces. In the meantime, we request provinces

(unions, SACE constituencies, stakeholders, and institutions, organizations, departments
of educations) to send us any World Teachers’ Day celebration information they may
have.
Against this background, we kindly request all educational and other relevant institutions
to ﬁll in the World Teachers’ Day Participation Form below and send it back to SACE by
31st August 2008. Please remember the promotional material and tokens of appreciation
packs will only be available on a ﬁrst come ﬁrst serve basis. Your World Teachers’ Day
packs (promotional material and tokens of appreciation) will be sent back to your institution
at least two to three weeks after your request form is received. We therefore request
institutions not to wait until the 31st August but to submit the forms as soon as possible.
The forms could be sent back to the SACE Professional Development Division through
post, fax, e-mail, fax-to-email, SACE website, and walk-ins at SACE.

Sharing World Teachers’ Day Celebrations Information Across the Schools
The SACE requested schools, departments of education, unions, organisations and other institutions to share their 2007 World Teachers’ Day / Month activities. These are some of the
suggestions coming from educators, schools, departments of education at various levels, unions and other organisations:
•

Teacher poems by learners; musical items by the educators; motivational talks by retired educators; presentation of certiﬁcates of appreciation to educators; and speeches on
educational topical issues (Igugulabasha Prmary School, Standerton, Mpumalanga Province)

•

Learners to develop posters and cards for their teachers; school will invite former learners to motivate the present learners at the school; parents will be given a chance to give
presents to teachers; and teachers will thank their mentors (Komane Primary School, Jericho, Northwest Province)

•

Organising Night Market in collaboration with South African Principal’s Association (Escourt Branch), Forderville Athletic Club and local store Moolas to celebrate World Teachers’
Day. This would include, fun run/walk, ﬂea market, entertainment, and guest speakers (Forderville Primary School, Escourt, Kwazulu Natal Province)

•

Prize Giving Ceremony to the educators, drama, gumboot-dance, motivational speeches, and school choir performance (Thuto-Thebe Secondary School, Standerton, Mpumalanga
Province)

•

Send letters / cards / e-mails / sms to the school acknowledging educators’ hard work; tokens of appreciation from parents to educators; put posters in staﬀ room with
inspirational messages to teachers; make interesting assembly in the school hall so that the learners can understand the importance of a teacher; and teachers share amongst
themselves what they think makes a good teacher and compare that to what the learners think makes a good teacher (Laerskool Delmas, Delmas, Mpumalanga Provnce)

•

The grade one’s and two’s will be expected to draw their teacher. The best three drawings will be presented at the assembly with a prize. The grade three’s will write a paragraph
and describe their teacher. The drawings and paragraphs will then be presented to them. SMT and SGB to give each teacher a ﬂower as form of appreciation. The principal
will also send a newsletter home to parents asking them to send an apple to the teacher as appreciation on that day - 05 October (Fairview Junior School, Fairview, Gauteng
Province)

•

Assembly honouring educators; SGB entertaining educators to lunch; and educators attending World Teachers’ Day as organised by the Region (Klerksdorp Primary School,
Klerksdorp, Northwest Province)

•

Talk show with local radio station, and cultural activities and dances. (Jamela Primary School, Duiwelskloof, Limpopo Province) The school will make “I am proud to be a teacher”
badges for staﬀ; have displays around the school highlighting the day; have the school choir prepare a song dedicated to teachers to be sung at assembly; circular to be sent
home informing parents of WTD and how they can be involved (Marianhill Primary School, Nagina, Kwazulu-Natal Province)

•

Start the day by handing out special tokens to our teachers and one of our pupils will address them on their worth in the school and in their lives. Each class will then take 5
minutes at the beginning of each period to pay tribute to their teachers for that period. This means that the teachers will be acknowledged for at the beginning of each period for
every lesson they teach that day. We will end the celebration / observation by treating all our teachers to a special lunch. (The South African Jockey Academy, Hillcrest, KwazuluNatal)

•

We have initiated sms to all databased members of the organisation. A function will be held at Eshowe, Kwazulu-Natal to celebrate this day. We shall be having motivational
speakers to deliberate on the importance of being in the teaching profession and innovations in the profession. 500 educators have been invited to witness the function and we
shall salute 80 educators on the role they are / have played in education based on:

Contact Person and Contact No:

Postal Address (for the institution):

6.

Physical Address (for the institution):

7.

Institutional Tel/Cell:

Institutional Fax:
Institutional E-Mail Address:

Intended World Teachers’ Day Activities at your Institution
Please share with us some of the activities your institution plans to undertake in October or on World Teachers’ Day
(05 October 2008 or during October 2008). Please use another page to write that information and attach it to the
main form. (Please Note That This Information is Essential)

9.

Number of teachers the World Teachers’ Day material is intended for:

10.

Any suggestions for SACE’s future World Teachers’ Day Activities

✁

8.

-

Thank you for your time and good luck with your World Teachers’ Day plans and preparations. Please send your completed
forms and attached page to:
Postal Address:
The Professional Development Manager
(Ella Mokgalane)
South African Council for Educators
Private Bag x 127
CENTURION
0046

Physical Address:
261 West Street
SACE and ELRC Building
CENTURION
0046

✁

Tel:
Fax:
Fax-to-E-mail:
E-mail:
Website:

012-663-0429/0424
012-663-4944
086 628 8192
prof.dev@sace.org.za or
ella.mokgalane@sace.org.za
www.sace.org.za (this information
will be downloadable from the SACE
website)

retirement
youngest educators teaching scarce subjects
youngest ECD educators
educators who take part in teacher development activities
educators who support others during challenging times in their conditions of service
good leaders and administrators
supportive oﬃce-based educators (National Teachers’ Union, Empangeni, Kwazulu-Natal)

•

We will revive the spirit of educators in our institution by requesting learners and parent community to write appreciation messages to educators. A box will be placed in the
administration block for collection of these messages (Thuto-Tsebo Public School, Lindley, Free State Province)

•

General assembly where messages will be read by SGBs, District, Learners, RCL, Unions and Minister. Handing of gifts will also take place. We will have class activities that will
focus on World Teachers’ Day research, and poster competition. All learners will have T-Shirts on that day. We will have special lunch for all educators (Dr Yusuf Dadoo Primary
School, Azaadville, Gauteng)
MG16069
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Early childhood development

Looking out for our young
In the first in a series
on early childhood
development,
Freda Brock argues
that ECD is about
growing society
from the start

E

arly childhood development or ECD is much
talked, written and legislated about. But what is
ECD about? Who does it
affect? Who is expected to benefit?
Why do so many people feel so passionately about it?
ECD is about providing for the
needs and development of young children. It is about knowing what they
need and knowing how to provide for
their needs in ways which ensure that,
with time, they realise their potential
and become active, responsible and
productive members of society.
The new Children’s Act, the result
of long and hard work by the government and the ECD sector, is one
initiative that is trying to ensure
that our youngest children are properly provided for.
The Act provides for children from
birth to the age of 18. In earlier legislation the youngest children were hidden within the term “youth”. The years

Nurturing growth
Early childhood development

R6,5-m
Provincial education departments
have been allocated almost R6,5-m
for early childhood development (ECD)

44%
The 2007/8 grade R
budget increased by 44%
from the previous year

2010
New regulations require
that by 2010 all grade one
children should have had
access to grade R

450 000
Less than 450 000
children attend grade R
at the moment

22%
Currently, early learning
opportunities are
provided for less than
22% of children between
birth and four years

of work and advocacy by many organisations have paid off. We now have
legislation in place for a wide range of
strategies aimed at improving young
children’s safety, nutrition, learning
and social and emotional wellbeing.
These strategies are embraced by the
term “early childhood development”.
The Minister of Social Development Zola Skweyiya, at the “Getting
South Africa ready to implement the
Children’s Act” conference in May,
referred to research on important
aspects of nutrition. It shows adequate nutrition for babies and children “to be crucial to the equalisation

Graphic: JOHN McCANN
Source: EARLY LEARNING
RESOURCE UNIT

of opportunity, allowing children to
benefit appropriately from educational systems and to then bring this
capacity to the workplace”.
Enough of the right nutrition for
babies and children directly affects
their ability to learn, their performance at school, their engagement in
the economy and in turn how well
they realise their potential as people.
It is important to note that even the
best nutrition is not enough. It has to be
accompanied by the fulfillment of other
basic needs, including affection and
stimulation, in order for young children
to grow and develop optimally.

The government’s plan for developing the early childhood sector is to be
found in Education White Paper 5,
which established grade R and in the
National Integrated Programme (NIP)
for ECD. Government recognises that
it cannot do everything on its own
and linked to the NIP is the Expanded
Public Works Programme, which provides for education and social services
departments to engage the services of
NGOs and the further education and
training colleges to train ECD practitioners. In this way South Africa
intends to improve the quality of learning programmes for all young children,
especially the poor and vulnerable.
Huge challenges face the implementation of the Act. Public spending
will have to increase to ensure that
effective early childhood programmes
are implemented not just in crèches,
ECD centres and grade R but also in
the home. At the moment we provide
early learning opportunities for less
than 22% of children between birth
and four years. Education White
Paper 5 requires that by 2010, all
grade one children should have had
access to grade R; at present less than
450 000 children attend grade R.
ECD programmes have to address
modern issues such as living in
diverse communities, HIV and Aids,
the inclusion of children with disabilities, children in child-headed households, children in prison and children

living on the streets and migrant and
refugee families. Pregnant women,
including teenagers, and parentsto-be should all receive information
about ECD to develop and enhance
their parenting skills.
The African saying “it takes a village to raise a child” is as true today
as it ever was. Raising young children cannot happen in isolation.
Our youngest children are our future
leaders and our collective responsibility. They will determine the quality of our society and they deserve the
best chance. It is our job to ensure
that their caregivers get the information and support that they need.
In a changing society, in which we
grapple with the issues of population, the environment, disparities
in access and limited resources, we
cannot leave very young children to
‘just grow up’. To build a sustainable
South Africa, investment in all our
very young children is the key.
Freda Brock compiled this article
together with a team from the Early
Learning Resource Unit, a NGO. It
is a partner in the ECD Learning
Community. This is the first in a
series of six articles on ECD its role
and importance to education and
society. The next article will look at
how grade R relates to early learning
development and how the schooling
system can benefit from good ECD
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Travel

Holiday options for all
Sharon van Wyk
discovers affordable
holiday destinations

T

hey began life as Overvaal
Resorts — governmentowned and -run family
holiday camps dotted
across the country, aimed
at providing affordable vacations for
Mr and Mrs Average and their children. Renamed and revamped in the
early 1990s under the Aventura Resorts
monicker, all eight resorts were finally
sold in 2003 to the American-based
Forever Resorts holiday company and
a R50-million injection of capital overhauled all but a few of them.
Today the original eight Forever
Resorts at Plettenberg Bay on the
Garden Route; Tshipise and BelaBela (Warmbaths) in Limpopo;
Gariep in the Free State; and Loskop
Dam, Swadini, Blyde Canyon and
Badplaas in Mpumalanga have been
joined by some welcome additions
to the Forever portfolio. A total of 13
resorts, hotels and guest houses are
now under the Forever umbrella.
For example, Blue Mountain Lodge

Bela-Bela is one of South Africa’s best-loved holiday destinations
in Kiepersol, Mpumalanga, offers
five-star luxury close to the Kruger
National Park, with rates that start
at R920 a person a night for dinner,
bed and breakfast. At the other end
of the scale, Phalaborwa Safari Park
offers camping and caravanning
sites for R135 a night for two people,
as well as luxury self-catering tents
for R1 140 a night for two.
A few of the newcomers to the
Forever portfolio — exclusive lodges
and camps — enable an entire family or group of friends to reserve a
lodge or camp specifically for their
use, usually on a self-catering basis,
although there are fully catered

n Do you have an unfinished first, second
or third year Teaching Diploma?
n Did your college close down?
n Are you left out in the cold?
n Are you teaching without a professional
qualification?
Don’t delay, contact us immediately for
all-year round enrolment.
CHOOSE YOUR PROGRAMME FROM:
NPDE (Foundation Phase, Intermediate and
Senior Phase, Senior and FET Phase)
ACE (Foundation Phase, Intermediate and

options available.
Matombu Lodge is the luxury
option in this bracket. Close to Forever Resorts Loskop Dam, in the
Kranspoort Pass, Matombu is a huge
family lodge perched on top of a
koppie with panoramic views of the
bushveld which surrounds it. The
lodge may be out in the bush but it’s
far from rustic, with luxury finishing
touches including leather couches, all
mod cons and tasteful African décor.
Four enormous bedrooms with
queen-size beds and a children’s room
with three double bunk beds sleep a
total of 14 people. It costs R2 500 a
night over weekends and R3 000 a

Senior Phase, History, Life Orientation, Human
Movement Education, Geography Education,
Technology Education, Learner Support,
English Education, Mathematics (GET Band),
Mathematics Literacy)
B.Ed Hons. (Educational Management Law
and Systems, General Teaching and
Leaming, Special Needs Education)

OLG Regional Offices Contact Details

n Sakkie Manda, Mpumalanga:
082 926 4427 or 082 927 7487 or

night over long weekends or school
holidays — between a group of 14
friends that’s only R214 each a night
in peak season.
Also in the Loskop area, Isiyala
Game Lodge is on 780h of bush. It
has more than 100 species of game
and is a bird-watcher’s heaven.
The lodge is fully catered and offers
accommodation in cosy thatched bungalows with en-suite facilities. Game
drives are available, as are horseriding and quad biking. The price of a
double chalet starts at R400 a person
a night, including breakfast.
Tulani Safari Lodge in northern
Limpopo is on the Balule Nature
Reserve, itself part of the Greater
Kruger National Park. It offers
affordable, fully-catered or selfcatering accommodation for couples and families and is running a
winter special until the end of September, offering midweek breaks
(including during school holidays)
for R280 a person a night sharing a
double room on a dinner, bed and
breakfast basis. This rate goes up to
R300 a person a night sharing over
weekends.
Tulani’s self-catering winter special
rate is R250 a room (for two people
sharing) a night midweek and R300 a
room a night on weekends.
In spite of the undoubted appeal
of Forever’s newcomers, there is still

one resort, one of the original eight
Overvaal stalwarts, that consistently
draws South African holidaymakers
in flocks (and it’s only an hour and
a half’s drive from Johannesburg to
boot) — Forever Resorts Warmbaths.
This resort is a real crowd pleaser
in the true sense of the word, with
something for everyone, be it children, nature lovers, sports enthusiasts, adventure addicts and spa
aficionados.
Now called Bela-Bela, Warmbaths
may not be the larniest place on
earth, but it’s beating heart is the
resort. Forty-five hotel rooms, 124
self-catering chalets and log cabins,
shady camp and caravan sites, river
rides, a wave pool, game drives and
a hydro spa make this one of South
Africa’s best-loved escapes.
And to top it all, a tranquil tented
camp is now on offer in the heart of
the resort’s Ramoswe Game Reserve,
including five luxury tents, a communal ablution block, fully equipped
kitchen, splash pool and lapa with
bar and braai area. Guests park their
vehicles at the main resort and are
collected in a private game vehicle to
be whisked off to this fab weekend
bush retreat. Prices for Ramoswe start
at just R2 000 a night for the entire
camp, which sleeps 10 people.
For more information check out the
website at www.foreversa.co.za.

Fax: 086 678 6444 or sms ‘your
name and address’ to the cell number.
n Gerrie Minnaar, Gauteng, Limpopo, North
West, Free State: 083 759 2226 or 011 979 1962
or Fax: 011 9792932 or sms ‘your name and address’ to the cell number.
n Eddie Bush, KwaZulu-Natal, Free State:
082 413 3685 or 031 765 5131 or
Fax: 031 765 8936 or sms ‘your name and address’ to the cell number.
n Paul Beselaar, Westem Cape, Eastem Cape,
Northem Cape, North West, Free State:
Tel: 083 650 5565 or Fax: 021 930 2651 or sms
‘your name and address’ to the cell number.
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Books

Tales of morality
and imagination
Johanna Mabusela reviews
Mepipi ka moka e a na
(Maskew Miller Longman) R54,95

I

n Mepipi ka moka e a na the
main character is named
Magauta, which in the context of the story means “golddigger”. The book revolves
around her obsession with the “high
life” and money. To maintain her
expensive lifestyle and tastes she devises
devious ways of making money.
Magauta is from an ordinary background in rural Polokwane, Limpopo. She ditches her first husband
and relocates to Gauteng where she
marries Magagula. But their marriage is short-lived because he does
not have deep pockets.
She then throws herself into the
arms of a Nelspruit-based drug lord,
who satisfies all her material needs.
They buy an expensively built and
furnished villa worth R15-million, but
tragedy strikes when the police seize
all his assets. It marks the beginning
of the end of Magauta’s lavish life.
Stripped of all her money, she treks
to Limpopo and settles in a village
in Modimolle.
Here she starts her life from
scratch, building a brothel as a quick
way of earning cash. She hires local
girls as escorts and sometimes she
“services” clients herself. The village
is shocked to the core and strongly
objects to her “business” because of
the negative influence it will have
on the children. A community meeting is convened where the decision is
taken to drive her out of the village
and torch her house.

The moral of the
story is that
“all that glitters is not gold”.
Magauta leads
a life to which
almost everyone
aspires, but she
uses illicit and
immoral ways to
secure this lifestyle.
Thus she sets a bad
example that should
not be followed. The
theme of the book
speaks to a generation
that attaches huge significance to materialism and “bling”.
The theme is in line
with the critical outcomes
as set out in national curriculum statements such
as “be culturally and aesthetically sensitive across
a range of social contexts”.
The book also encourages
sensitivity between traditional and modern cultures.
The characters are well and
clearly described and their
names suit the roles they play
in the story.
Based on the language used
I recommend the book for
further education and training learners (grades 10 and
11). Teachers must ensure
they warn learners against
a materialistic culture by
pointing out the tragic
way in which Magauta’s
life ends.
Johanna Mabusela is
the former principal
of Tlou-nare Secondary
School and a chief education specialist
on the Mahwelereng Circuit, Limpopo

Helen Yardley reviews
The Magic That’s Ours
By Gary Hirson (self-published)
R120-R125

A

t the beginning of
The Magic That’s
Ours you’ll find a
quote from Albert
Einstein: “Imagination is more important
than knowledge.” Author
Gary Hirson’s aim in writing
this book is to help children
discover the great gift and
power of their imagination
and to show them how to
have fun with it.
Hirson says he was
inspired to write the book
after seeing a friend’s
daughter so absorbed by
cartoons on television that
she was unaware of what
was going on around her.
He came
up with
t h e
idea of
an interactive
book put
together
in such a
way that
it allows
busy parents to read
a short section to their
children,
explain one of
the “fun time”
activities to

them and then leave them to
entertain themselves in a creative
way rather than “zoned out” in
front of a TV set.
The story follows siblings Joel
and Jina in their discovery of
the “wispy” character IMAGINASHUN — or “Magic” for short
— who tells them about the magic
they have. There are nine “Fun
Time” activities that are linked
to the narrative, which encourage children to participate in
the story by using their imaginations. For example, children are
asked to imagine what the character “Magic” looks like and then
make a puppet using cotton wool,
material, paper, buttons, ribbons
and anything else they can find.
Other activities involve the children closing their eyes, remembering a time when they were
very excited and then explaining
to others what it felt like. Most
of the activities can be done as
an individual or as a group, making the book ideal for use in the
classroom or playgroup. Hirson
places great emphasis on having
fun. At the end of each activity
you’ll find the words “Have Loads
of Fun”.
The Magic that’s Ours is full of
vivid, lively illustrations and was
entered into the Katrine Harris awards for children’s books’
illustrations.
The Magic That’s Ours retails
in stores for R125. If it is purchased from the website www.
themagicthatsours.com then it
costs R120 including registered
postage anywhere in South Africa
Helen Yardley works for the Mail
& Guardian, a sister publication of
the Teacher

www . t h u t o n g . o r g . z a
READ, WRITE, COMMUNICATE and SHARE

Using the
resource
sharing
facility on
Thutong
The Internet has become a wonderful repository
of educational resources for teachers. All over the
world materials are being written, uploaded and thus
shared. To access these resources, all a teacher needs
to do is search the Internet. As always, the degree of
suitability of the results is defined by the search term.
A simple search, e.g. “lesson plan”, will bring up a
great number of resources. However, one can further
define the search by putting in topic and grade, e.g.
“lesson plan earthquake Grade 4”. This will bring up
fewer resources, but they will be more relevant.
Another way of finding resources is to search for
information on education portals. Loosely defined,
these are website “libraries” that have catalogued, or
tagged, resources relating to education. Examples of
these are:
Ë EDNA (Australia’s Free Online Network for
Educators) www.edna.edu.au/edna/go;
Ë ERIC (Education Resources Information Centre)
www.eric.ed.gov; and
Ë TeacherNet www.teachernet.gov.uk.
There are also websites created by education departments and many of these have curriculum materials
linked to them. An excellent local example is that of
the Western Cape Education Department,
www.wced.gov.za, which has a section on Curriculum Development http://curriculum.pgwc.gov.za.
Other local sites related to curriculum resources are:
Ë The Learning Channel, www.learn.co.za;
Ë Mindset www.mindset.co.za;
Ë MWEB, learning.mweb.co.za; and
Ë The Teacher (Mail & Guardian newspaper)
www.theteacher.co.za.
The Thutong Education Portal www.thutong.org.za
also has many resources created by and for South

Ë Ethical use of
information
Ethical use of information means that you are
acknowledging the work that somebody else has
created when you use it in any way. To not do
so, is basically stealing and if you then try and
pass it off as your own, that is called plagiarism.
Fortunately, teachers are generous people on
the whole and don’t mind sharing their work. It
is the right thing to do however, to at least give
credit to the source and children also need to be
taught to do this. Making a list of resources used
is called a reference list, resources that one uses
in research is called a bibliography and noting a
resource is citing it.
African teachers. This is an important platform for
teachers to share — not only their news and views,
but education resources that they themselves have
developed. Locally, content has several added
advantages in that it relates directly to the National
Curriculum Statement (NCS), can reflect the rich
cultural issues of our country and can be developed
in any of the indigenous languages. An example of
materials that have been uploaded are those from
Maropeng — wonderful resources from the Cradle of
Mankind, most of which are cross-curricular.
To upload a resource to Thutong (see graphic below),
register on the portal and select the Learning Space
you are interested in. Once there, click the button on
the left called “Upload Resource”. A window will open
that will give you the option of either a Curriculum or
a Non-Curriculum Resource — click the relevant one.
It then asks you to browse for the file on your
computer, which you then send through to the server
by clicking the relevant button.
The resource will be approved when the Learning
Space Manager has had a chance to review and rate
it. What is very important is that you specify whether
or not the resource is under full copyright or under a
Creative Commons licence.

Ë Plagiarism
Plagiarism is the unauthorised use or close
imitation of the language and thoughts of
another author and the representation of them
as one’s own original work. Plagiarism is not
copyright infringement. While both terms may
apply to a particular act, they are different
transgressions. Copyright infringement is a
violation of the rights of a copyright holder,
when material protected by copyright is used
without consent. On the other hand, plagiarism
is concerned with the unearned increment to the
plagiarising author’s reputation that is achieved
through false claims of authorship.
http://en.wikipedia.org/wiki/Plagiarism
[accessed 27 July 2008]
Copyright options

This is the age of collaboration, made so much easier
by technology. Sharing in the intellectual capital of
South African educators is now a possibility through
the Thutong Education Portal and every teacher is
encouraged to do so.
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Education
resources
for all
Andrew Moore reveals how a new
movement is making it easier for
education resources to be shared

H

ave you ever wondered
why the government
doesn’t just produce a
generic set of teaching
resources for each subject and share it with us? There is a
plethora of different textbooks, charts,
study guides, videos and worksheets
for each subject or learning area. Affluent schools can afford to acquire the
best of these resources and the learning environment they create for their
learners is supposedly rich and engaging. Less affluent schools may wonder
why the government strictly sets out
the curriculum, yet leaves each school
to scramble around looking for suitable resources limited by its meagre
budget and their availability in the district. This begs the question: why isn’t
there a set of quality resources avail-

able to us all?
You can also expand this question:
why do affluent universities and
educational institutions throughout
the world create their own course
materials and then hoard them? It
means each institution that wants
to offer a first year physics course,
for example, has to develop its own
learning programme from scratch.
Should it not take a course offered
by another respected institution and
adapt it so that it reflects local needs
and differences?
You can probably guess the
answers. Motivations such as institutional prestige, academic rivalry
and economic benefit lie at the
heart of this traditional set of behaviours. The publishing of textbooks
is a multimillion-rand industry and
although publishers want national
endorsement from the education
departments, they don’t want to be
locked out of this lucrative market.
Open education resources (OER)
could be the solution. The thinking

Open education resources could change the way textbooks are used
on how we should handle the creation
and sharing of educational resources
in the future is being shaped by a
debate between proprietary software
vendors (Microsoft, for example) and
the open-source community. The latter
argues that core sections of computer
code should be offered free of charge
to the wider community. Developers
should take this code and add value by
building additional functionality to the
source code. Over time the free code is
improved and expanded because the
large community supports it.
Proprietary software vendors, on
the other hand, argue that the code
they developed belongs to them
and is used to create revenue. They
hoard and protect their code.
The new thinking in education

circles is that we also need an open
community of materials developers.
We should build up a store of quality education resources that are free
for any educator to take, customise
for its learners and then share the
enhancements.
Certain initiatives have already been
set up to coordinate these efforts. The
Open Courseware Consortium (www.
ocwconsortium.org) is a group of
universities which is trying to do just
that. Members include the Massachusetts Institute of Technology, the
Open University (UK) and our own
University of the Western Cape. Various university courses and even entire
learning programmes are collected
by the consortium and offered free
of charge to other institutions to use,

adapt and share again. The repository
shows a growing library of materials,
with courses ranging from photography to polymer physics.
An organisation called Thutong
(www.thutong.org.za) is doing something similar for schools. Each subject
or learning area has been allocated a
“learning space” that contains a set of
tools to encourage sharing materials.
We need to start the OER movement
at school level right here and now,
using the resources we produce every
day to support our lessons.
Does it really make sense when
every history teacher creates a lesson plan and materials to teach
grade 12 globalisation from scratch?
Surely we should pool our materials
and, when we start a new section,
we can first check the Thutong database for materials already developed
by our colleagues. It will be our task
to adapt and enhance them before
we put them back for others to use.
Until now sharing of materials
has been restricted by strict copyright rules. Although most published
materials are subject to full copyright
restrictions, there is now an alternative way to protect materials. Teachers can copyright their work using the
more flexible creative commons copyright system. It protects the author’s
work by reserving some, rather than
all rights. Have a look at www.creativecommons.org to understand the
various combinations. This copyright
condition allows others to change and
adapt work to suit their purposes and
is perfect for the OER movement.
Andrew Moore is a former teacher.
He has an MEd Degree in computerassisted education from the University of Pretoria. He works for Neil
Butcher and Associates, an education technology consulting company

A spelling game for every language
Teacher reporter
Researchers at the Meraka Institute of the Council for Scientific
and Industrial Research (CSIR)
have released a spelling game in all
11 official South African languages.
The game, OpenSpell, can be localised for additional languages.
OpenSpell is the inspiration of
visiting researcher and linguist Dr
Madelaine Plauché, who has been
working in the human language

EDUTEL

technologies (HLT) research group.
“Although computers are made
available in rural areas and small
community centres worldwide, it has
become apparent that almost no local
language software exists,” she says.
Plauché was responsible for the
design and content list and used the
expertise of her colleagues in the HLT
group for programming, multimedia
and diarisation (cleaning out noise
from recordings). She set up consultations with 10 primary school educators

in Gauteng to identify the first words
in each language. Recordings of letters
were made using the voice talents of
CSIR staff.
OpenSpell is available for downloading at http://madwiki.icsi,berkeley.
edu/madwiki and comprises two
parts: a simple, interactive, computerbased activity that can be set at three
levels (easy, medium and hard) and
an editor that allows a tutor to edit
the keyboard and record sounds.
“Anyone can use the software to

customise it to a language or dialect,”
Plauché says. Feedback to learners is
in the form of rewards or penalties.
The software was released under a
Gnu General Public Licence (GPL).
GPL is the most popular and wellknown example of the type of strong
“copyleft” licence that requires
derived works to be available under
the same copyleft. Copyleft is a play
on the word copyright and describes
the practice of using copyright law
to remove restrictions on distribut-
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ing copies and modified versions of
a work for others. It also requires
that the same freedoms be preserved
in modified versions.
Plauché is delighted to see this
project come to fruition in South
Africa. “I see it as a valuable tool
in working towards an equitable
spread of software support for nondominant languages.”
Educators can incorporate the
tool to help learners with regular
spelling tasks.
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Schools

Change
is a good
teacher

Fruitful change
Total quality education in schools
Steps to implementing the process

Leadership

l
Commitment from principa
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A
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Tips for teachers

1. Commit from the top
The principal must believe in quality
education because he or she motivates the senior management team
(SMT) to achieve excellence.
What does one do when there is
no commitment from the top? The
teacher can apply the quality values in the classroom. When others
see the improvements in the quality-focused classroom, more staff
members will come on board. One
teacher can be the spark for transformation. Sell the quality message
well and it will spread like a summer veld fire.
2. Train the SMT
Senior management should understand quality theory and practice
and adapt it to the particular school.
By attending leadership and management courses, teams can visit
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“I want five” — taking control of your class
At the start of a lesson you can attract the attention of learners by saying:
“I want five”. This means the learners have to do five things before you
start the lesson:
Look at me

2

Stop talking

3
4
5

Stop whatever you are doing
(writing, drawing or playing)
Be ready to listen – open your ears!

Raise your
Tips for teachers
hand with
brought to you by
five fingers to
indicate to me you have done the
five actions. When I see all the
hands I can start with my lesson
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ost people do not
like change, but the
tough reality about
teaching is that it is
always changing.
South African schools have undergone huge changes since the 1990s,
with a commitment by the national
department of education to make
every school a quality school.
Since January 2008 theTeacher
has published articles about the
Quality in Education model, which
was designed by the South African
Quality Institute (SAQI).
The five-pillar model consists of
values, leadership, improvement
plans, communication tools and
techniques. These pillars could build
schools of educational excellence.
The following steps can be used to
implement quality further:
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Teaching quality can be improved by
re-evaluating the basics, writes
Richard Hayward
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companies and schools that apply
quality principles. The SMT can use
leadership and management magazines — sold at most bookstores — to
create a reference library.
3. Train all the staff
Training should be given to all staff.
There should be at least one training
session that involves everyone. Core
quality principles such as continuous improvement and teamwork
apply to all staff.
Thereafter, training focuses on
the different staff groupings. The
clerks or secretarial staff, for example, would have different training to
that of the SMT.
4. Determine classroom and
school values
The vision and mission statements,
as well as rules, must be formulated.
Classroom and whole-school rules
should have learner acceptance.
Learners are crucial to the rulemaking process. Let rules be guides
to preferred behaviour, for example, put up your hand if you wish
to answer a question. Avoid having
a list of “don’ts”, for example, don’t
shout out the answers.
5. Apply quality leadership
principles
The quality-driven school has
fewer rungs in the hierarchy ladder

because leadership responsibilities
are dispersed.
Responsibilities are given to people most suited to specific projects
and tasks. The leadership style
is participative and everyone is
encouraged to give input. The leaders can serve others by selflessly
offering their talents and skills.
6. Assessing the present level
of quality
Do a baseline assessment to know
the level of quality in the school.
This can determine and guide future
action.
There are many ways to do a baseline assessment, such as meeting
the stakeholders and getting input
from the school governing body,
parent-teacher association and the
children’s council or representative
council of learners.
Sports teams and committees can
also give assessments.
Written questionnaires given to
learners, parents and staff are also
useful. The questionnaires should
encourage the respondents to suggest possible improvements.
7. Implement school improvement plans
Not all baseline recommendations
can be implemented because some
are impractical. Others go against

the values of the school or education department legislation. Prioritise the order in which the plans are
to be implemented and outline the
steps to be followed in each plan.
8. Communicate the quality
message
A school must publicly state its
commitment to quality — spread
the message by talking about it at
assemblies and various meetings.
Use circulars, the principal’s weekly
newsletter, the website and the
annual magazine to help to spread
the message.
Quality achievements can be
praised at assemblies and on World
Quality Day (second Thursday of
November).
9. Revisit the implementation
process
The process itself needs continuous
change. Revisit each step by going
back to the beginning again.
SAQI has school leadership and
management programmes. Where
necessary, schools are sponsored.
For more information contact Vuyi
Segooa on 012 394 3400 or
vuyi@saqi.co.za or speak to
Richard Hayward on
011 888 3262 or e-mail him on
rpdhayward@yahoo.com
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Savings Month

Making sure
you’re cared for
Saving for your retirement: how much is enough? asks Japie Mostert

S

tatistics show that most South
Africans are severely underfunded when it comes to retirement savings. Such findings
indicate that only 30% of retirement fund members think they will have
enough money to live on when they retire,
while more than 80% of members indicated
that retirement savings are the most important need for them rather than short-term
death and disability benefits.
As a teacher, with more or less 25 years of
pensionable service, one might retire with a
reasonable pension. But the question remains:
how much is enough for retirement and for
one’s specific financial or lifestyle needs?
Teachers should ask whether they can rely
solely on the Government Employees’ Pension Fund or whether they owe it to themselves to make supplementary retirement
provision? Consider the following: even with
20 years of pensionable service, you will only
be able to retire on about 36% of your final
salary. Can you afford a drop of more or less
60% in your salary?
The good news is that one can make additional provision for one’s retirement. Today
people are living longer and experiencing
a better quality of life in terms of health,
which gives one even more time to save for
one’s retirement. A man aged 65 can expect
to live another 16 years in retirement and a
woman of the same age, about 19 years. If,
for example, you can afford to invest R1 000
a month, assuming you earn an annual
return of 10%, in 20 years you could supplement your retirement capital with about
R720 000.
The first step is to get your retirement plan
on track and to think about what kind of
retirement you want. Do you want to work in
your retirement years? Where will you live?
How will these decisions affect your financial planning? Once you have a notion of the
lifestyle you would like at retirement, you can
start to figure out what it is going to cost.
Your next step is to contact an accredited financial adviser who will analyse your
needs and calculate how much additional
money you will need to save to reach your
retirement goal.
A retirement annuity is an attractive investment vehicle for the build-up of retirement
savings because it is versatile and tax efficient.
It is similar to savings vehicles, but differs in
terms of its structure, mainly for tax purposes,

Teachers can retire with a sizeable pension if they start saving now
to encourage saving for retirement.
This policy will assist you to save during your working years to provide you with
funds when you retire — in the form of a
steady monthly income — and will ensure
that you have extra money to help you afford
the lifestyle you deserve after all those years
of hard work.
Your next step is to commit to a savings
plan and to start clearing your debt. You can
set aside a debit order facility for saving and
to pay back debt. A great way of saving is to
reduce your living costs and to ensure that
you pay off your debt. If you want to start saving or increasing your savings for your retirement years, you need to be realistic in terms
of what you can afford.
You might want to consider working for
longer, which will mean that you might want
to extend your retirement age from 55 to 65 to
give you an extended period to save.
Avoid the following to ensure you don’t get
into trouble:
● Ignoring the problem: it is not the end of
the world if you have not started saving for
your retirement, but ignoring the problem is

not wise;
● High risk: remember to weigh up all the
risk factors. Your age plays against you in
terms of the time you have to smooth out any
market volatility. If you are close to retirement you don’t have many years of earning an
income, which means you cannot replenish
losses you might incur as a result of a highrisk investment;
● Quick-fix schemes: be wary of schemes
that offer unusually high returns. Check the
investment with the Financial Services Board;
● Bad investments: you are taking a great
risk by not seeking proper advice from an
accredited financial adviser;
● Living beyond your means: over-spending
— not budgeting or planning properly — has
detrimental effects and will result in you having no additional funds to save on a monthly
basis for retirement.
Don’t delay the process of saving for your
retirement. The sooner you start investing,
the more time your policy has to grow.
Japie Mostert is the national manager of
Metropolitan Life’s group schemes

Savings Month
to promote
financial literacy
the Teacher reporter

T

he financial literacy
skills of South Africa’s youth are set to
get a boost with the launch
of Savings Month 2008 and
the start of the Teach Children to Save South Africa
(TCTS SA) initiative in July.
The South African Savings Institute (Sasi) has
themed Savings Month
Ligotjwa lisase manzi,
which is a Zulu saying
meaning “If you want to
shape a stick, you had best
do it while it is still moist.”
Sasi is an independent,
non-profit organisation
dedicated to developing a
robust culture of saving in
South Africa.
On July 25 volunteer
bankers and financial
sector professionals will
deliver a one-hour lesson to
grade four to seven learners
on why saving is important,
how to design a budget, the
difference between needs
and wants and how interest
makes money grow.
Supported by
the department of
edu-

cation and The Banking Association South
Africa, Savings Month
and TCTS SA will take
the lead in educating
thousands of children
about the importance
of saving and will demonstrate the commitment that South Africa’s
financial institutions
have in developing the
financial literacy of
South Africa’s youth.
The TCTS programme
was founded by the
Washington DC-based
American Bankers Association Education Foundation in 1997. Because
of the success of TCTS,
global expansion of the
programme has identified three countries in
which to pilot the TCTS
initiative — South Africa,
Mexico and Turkey.
All banks and financial sector institutions
are encouraged to participate in TCTS SA Day
on July 25.
Financial institutions interested
in participating in
the TCTS
SA
programme can
visit www.
banking.org.
za or www.savingsinstitute.
co.za. Alternatively they can
email tcts@
banking.org.za to be
assigned a school.
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Savings Month

Don’t dip into your savings

W

ith inflation and
interest rates on
the rise and stock
markets tumbling,
many consumers
are feeling the pinch of higher debt
repayments.
Consumers are resorting to
desperate measures to curb their
spending.
Unfortunately disillusioned consumers sometimes turn to their longterm savings policies for
relief, wanting to access
the accumulated lump
sum as well as saving on
monthly premiums.
Lerato Mametse, deputy executive of the Life
Offices’ Association,
says its financial advisers caution against
the surrender of a savings policy.
But desperate consumers sometimes bypass
their advisers and simply cash in their policies
without fully understanding the implications
or realising that there are
other options.
Mametse says that
while it is not possible
to give blanket advice on
whether it would be in
your interest to surrender your policy or not,
it is important to consider that this is usually
not in your long-term
financial interest.
“Get all the facts before
surrendering your policy.
Make sure you know
what the investm e nt
value of your policy is
and decide whether it is
worth surrendering your
policy at a lower value.
“Also look at benefits
such as guarantees and
life and disability cover.
Consider whether the
underlying investment
portfolio is appropriate
given your needs and
risk profile.
“It is in your best interest to remain invested
until your contract
reaches maturity as this
allows the life insurance company to recover
charges related to the
policy over the full term
of the policy.
“You will benefit from
the compound growth
and from being invested
in the market for a longer
period of time.”
Consider the following
before making a decision: I am in debt and
can no longer afford my
premiums.
Surrendering your
policy should be a final
resort. If you need cash
urgently to tide you over
for a short while, but are
serious about preserving
the value of your policy,
you have other options:
1. You can give up your
policy to your bank in
return for a loan.

2. You can request a loan against
your policy. Such a loan may be
interest-bearing or interest free
depending on your policy.
3. You can partially surrender your
policy, which means you withdraw
only a portion of the value.
The remaining amount then
continues to grow with future pre-

miums paid.
4. You can make your policy paidup, which means you stop paying
your premiums, but do not access
the fund value.
Depending on the policy rules, you
may be able to reinstate your policy at a later stage if you repay the
arrear premiums.

But, if you stop paying your premiums before the fund value exceeds
the unrecouped costs on the policy
— your policy will lapse and you will
get nothing out.
5. You can sell your policy on the
second-hand market.
But you generally need a price substantially higher than the surrender
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value before such a deal even begins
to make sense.

Brought to you by the Life Offices’
Association, a trade association for
South Africa’s long-term insurance
industry. For more information go
to www.loa.co.za

15 - 17 September
SANDTON CONVENTION CENTRE
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Tertiary education

Why it pays to study further
Anthony Katakuzinos

T

here are many benefits
and advantages to having a tertiary education,
including better pay,
improved career prospects, self-development and building your self-confidence.
Tertiary education is ultimately a

postponement of current earnings
for greater future wealth — monetary, intellectual and spiritual.
It involves sacrifice, hard work
and time, because there is no quick
fix in obtaining a recognised and
respected qualification.
It is seen by many as highly desirable and it does give you greater
opportunities for promotion

and entrepreneurship.
Although there can never be a
replacement for life experience,
there can also never be a replacement for a good education.
More money
In a recent survey conducted for
a trade union, economist Mike
Schüssler found that the return on

a university degree beats everything
else over a lifetime. To earn more,
one should study more. Although it
may seem materialistic, you will be
hard-pressed to find someone who
does not want to earn more.
Better career prospects
A tertiary education can open doors
to many new careers and various

opportunities throughout your life.
There are many examples of outstanding individuals who do not
have a tertiary education, but in
today’s fast-moving world a better
education can create the best possible opportunities.
You do not need a degree to be an
entrepreneur, but it can certainly
help. One of our most well-known
entrepreneurs, Mark
Shuttleworth, has a
business science
degree in finance and
information systems.
Entering a profession
There are numerous jobs
or professions that will
only allow you to credit
yourself as a professional
in that industry once you
have completed the necessary qualification and
board exams.
In most cases you must
also undergo continuous education while you
are practising in that
profession. Among others, these disciplines
include lawyers, engineers, doctors and chartered accountants. These
professions are run by
professional bodies who
ensure that the quality of
training and education
enables a professional
service for the benefit of
the individual and the
country as a whole.
Studying for many
years may seem like a big
chunk out of your life,
but in the long run it is
always time well spent.
Self-confidence and
self-development
These are two rewarding
effects of further education. A college or university is not the only place
to build these qualities, but the awareness
and confidence gained
through tertiary studies
is enormous.
Taking time to develop
your talents benefits you,
those around you and
society at large.
It is expensive, but
to help you reach your
dreams, develop your
talents and earn more,
you can consider subscribing to the Fundisa
Fund, which can set you
on your path to greatness at a cost of just R50
per month.
Anthony Katakuzinos is
Stanlib’s director for client service
For more information
call the Fundisa contact
centre on 0860 386 3472.
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